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Dear Members,

Memories of the devastating 2nd wave of COVID-19 

are slowly receding. Shops, restaurants and local 

markets are crowded with shoppers. Business activity 

is trying to reach back to pre-pandemic levels, as it 

had before the 2nd wave hit in March. Many of us 

seem to believe that the worst is over. VIA is trying 

to arrange for free vaccination in various industrial 

areas in an effort to see 100% vaccination of industry 

related workforce, so as to keep the wheels of 

industries running under all circumstances.

It’s raining unicorns in India amid an unprecedented 

funding spree for Indian start-ups across sectors. 

In just eight months this year, 21 start-ups have 

already made it to the unicorn club. Many start-ups 

are making concerted efforts towards consolidating 

the manufacturing ecosystem in India. In Vidarbha, 

VIA is promoting dialogue, public advocacy, and 

programmes aimed at raising awareness about 

opportunities in India's manufacturing, infrastructure, 

and supply chain ecosystem. 

The Corporate Affairs Ministry has amended the rules 

for CSR expenditure by India Inc. to allow companies 

to undertake multi-year projects. They also require 

that all CSR implementing agencies be registered 

with the government. Vanrai held an informative 

session at VIA on this topic, details of which are 

available at VIA if required. 

Ocean freight has tripled. Moreover, there are delays 

and a severe shortage of containers. These issues 

are affecting Vidarbha’s export of major agricultural 

products like rice, cotton, plastics, and minerals. 

An intervention at the highest government level is 

needed to avoid such a situation in the future. 

I’ve always had an enormous interest in your 

suggestions. Let VIA work with the commitment of 

all. Please come forward to join hands with us. Those 

interested in any segment can be 

special invitees to our executive 

committee meetings. I will be 

awaiting your presence. Let us all 

come together to change, grow, 

develop and unfold.

Thank you for your trust.
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Dear Readers,

The entrepreneurial triumph of Padma Shri Dr. 

Kalpana Saroj makes for the cover story of this 

month’s edition of the ‘Enterprise’. Hailing from a 

marginalized community of an indescript village 

in Akola, Dr. Saroj is today the face of at least 

8 companies, including the multi-million dollar 

Kamani Tubes Limited, Mumbai. 

Saroj’s latest venture, Kalpana Saroj Global 

Aviation Pvt. Ltd. (KSGA), is currently in process 

of setting up an Engine Hospital MRO at MIHAN 

SEZ, Nagpur. KSGA has also outlined a grand 

plan for the region, including a flying school 

and an airframe MRO in the near future. In a 

candid conversation with the ‘Enterprise’, Dr. 

Saroj ruminates over the virtues of courage, her 

responsibility towards the unemployed, tips to 

revive sick units, and how sky’s the limit in the 

aviation industry.

The edition also contains a brief overview of the 

cement industry in Vidarbha, penned by Swapnil 

Agrawal of A A Energy Limited - Cement Division, 

Amber Shakti Cement. Guest articles from Dr. 

T.S. Rawal, on the controversial retrospective 

tax law, CA Hemanth Lodha, on the 26 secrets of 

success, and CA Naresh Jakhotia, on the concept 

and taxation of cryptocurrency transactions, 

add to informative reads in the ‘Enterprise’ this 

month.

It is our endeavor to bring to you the latest and 

most important news related to Vidarbha and its 

industries. We welcome write-ups from readers 

to be published in subsequent editions of the 

‘Enterprise’. Please write to us at viangpindia@

gmail.com with your inputs and 

feedback.

EDITOR’S
MESSAGE

Aditya Saraf 

Editor

Greetings,

In September, VIA collaborated with the Directorate 

of Industries (GoM), the Directorate General of 

Foreign Trade (GoI), and VED Council, to host an 

export promotion event titled “Vanijya Utsav”, in 

order to spread awareness among exporters and 

MSMEs about the several government initiatives 

that promote exports, and to help them understand 

the economic potential of the industry. 

VIA HRD Forum invited Harini Sreenivasan - 

Partner at Semcostyle Institute India, to talk 

about the role of HR in moving to a culture of 

“trust and transparency”, navigating dynamic 

VUCA situations, and building agile collaborative 

teams. VIA LEW invited Prasantha Devulapalli 

- Founder and CEO of Coral Swans, to talk 

about “temple waste management” and ways 

to combat environmental challenges through 

sustainable, eco-friendly products. VIA also 

teamed up with NVCC to motivate traders to 

become manufacturers under the vision of the 

“Atma Nirbhar Bharat" initiative. 

We also reached out to key government 

officials and departments with representations 

on matters such as problems of the textile 

industries of the state with respect to the Textile 

Policy 2018-23, and applicability of prior EC in 

respect of industries using re-heating furnaces 

with ingots/ billets as input for manufacturing 

hot rolled products. 

As always, VIA Secretariat strives to serve the 

best interests of industries in Vidarbha. I request 

all our readers to have a positive outlook during 

these difficult times and participate in all the 

engaging activities we have scheduled for the 

coming months.

Gaurav Sarda 

Secretary

SECRETARY’S
MESSAGE



4

India is the world’s second largest cement 

market, both in terms of production and 

consumption. The overall cement production 

capacity was nearly 545 million tonnes by 

FY21. The Indian cement market accounts for 

about 8% of the global installed capacity. In 

terms of market share, the top five companies 

are Ultratech Cement (31%), Ambuja Cement 

(21%), ACC Ltd. (12%), Shree Cement (10%) 

and Dalmia Bharat (8%). 

Cement is the cheapest product to buy in 

terms of ₹/kg, and its consumption has been 

consistently increasing by a CAGR of 5.7% 

(mainly on the back of rural housing, which 

account for 30% of the cement consumption) 

and is expected to reach 349 million tonnes, 

to reach a utilisation rate of 65%. Almost 33% 

of cement capacity is based out of South 

India, 22% out of North India, 13% each out of 

Central and West India and the remaining 19% 

is out of East India. That said, India’s per capita 

cement consumption at 200-250 kg remains 

significantly lower than the world average 

of 500-580 kg and China’s 1,650-1,750 kg. 

Among the end-use sectors, housing remains 

the largest cement consumer in the country.

A total of 210 large cement plants account 

for a combined installed capacity of 410 MT in 

the country, whereas 350 mini cement plants 

make up for the rest. Of the total 210 large 

cement plants in India, 77 are in the states of 

Andhra Pradesh, Rajasthan, and Tamil Nadu. 

Sale of cement in India stood at ₹63,771 crore 

(US$ 9.05 billion). 

India’s export of cement, clinker and 

asbestos increased at a CAGR of 1.68% 

between FY16-FY20 and stood at US$ 1.98 

billion in FY20. India exported cement to 

countries such as Sri Lanka, Nepal, the US, the 

UAE and Bangladesh.

The Government of India is strongly 

focused on infrastructure development to 

boost economic growth and is aiming for 100 

smart cities. It intends to expand the capacity 

of railways and the facilities for handling 

and storage to ease the transportation of 

cement and reduce transportation cost. 

These measures would lead to an increased 

construction activity, thereby boosting 

cement demand. The Union Budget allocated 

₹13,750 crore (US$ 1.88 billion) and ₹12,294 

crore (US$ 1.68 billion) for Urban Rejuvenation 

Mission: AMRUT and Smart Cities Mission 

and Swachh Bharat Mission, respectively and 

₹27,500 crore (US$ 3.77 billion) has been 

allotted under Pradhan Mantri Awas Yojana 

and recently announced NMP to give further 

boost in terms of private sector participation.

Four drivers that stand out in support of 

faster recovery are:

• Pent-up demand 

•  Support from agriculture and select export 

sectors 

• Cost savings for corporates 

• ‘Learning to live’ attitude

The long-term strategies for cement industry 

players remain the following:

•  Increasing market reach through capacity 

expansion

INDIAN CEMENT INDUSTRY:

STRONG REBOUND POST COVID-19

RAJENDRA KABRA 

COO-Vidarbha
UltraTech Cement



5

•  Launch of innovative and superior quality 

products 

•  Enhance efficiency through digital 

transformation 

•  Cost optimisation and logistical efficiency 

•  Achieve sustainability goals through resource 

optimisation, reduction of GHG emissions, water 

conservation, promotion of circular economy 

and community development initiatives

The demand of cement industry is 

expected to achieve 550-600 million tonnes 

per annum constantly by 2025 because of 

the expanding requests of different divisions 

i.e., housing, commercial construction, and 

industrial construction. The post COVID-19 

rural economy, with the majority of people 

getting back to connect with their native 

home and increasingly doing renovation and 

new construction in rural India and industry, 

has seen a good surge in demand. 

Housing and Real Estate

Government initiatives like Housing for All will 

push demand in the sector. The Real estate 

market in India is expected to reach US$ 1 

trillion by 2023. Strong growth in rural housing 

and low-cost housing to amplify demand. 

Public Infrastructure 

National Infrastructure Pipeline (NIP) 

introduced projects worth ₹102 lakh crore 

(US$ 14.59 billion) for the next five years. As 

per the Union Budget 2021-22, the government 

approved an outlay of US$ 16.22 billion for 

the Ministry of Road Transport and Highways. 

These coupled with the smart cities initiative 

and The Atal Mission for Rejuvenation and 

Urban Transformation (AMRUT) scheme 

would boost the demand for cement, followed 

by the National Monetisation Pipeline.

Industrial Development

Strong economic growth is expected to lead 

to growth of the industrial sector and in turn 

increase in demand in the long run. 

Measures were announced to provide 

relief to businesses, with major reforms in the 

labour sector by simplifying, amalgamating 

and rationalising 44 central labour laws, to 

provide effective social protection to migrant 

workers through national portability of ration 

cards. The rural sector received assistance 

with refinance support from NABARD, which 

included – injection of additional liquidity in the 

farm sector by way of increased allocation for 

the MGNREGS. Growth was also triggered due 

to select measures taken by the government to 

revive the economy. The RBI’s move to rationalise 

the risk weights and link them to loan-to-value 

ratio for all new housing loans sanctioned up 

to March 31, 2022, is expected to further give a 

fillip to the sector. To revive demand in the real 

estate sector, some of the states reduced the 

stamp duty on property registration.

The near-instant bounce back of cement sales 

in early May and June 2020-21 and momentum 

caught after a virtual washout in April 2020 

surprised the manufacturers as much as analysts 

and industry observers. Various factors have 

been attributed to the recovery – from pent-up 

demand to pick up in rural housing post a good 

rabi harvest and availability of labour in villages, 

thanks to the returning migrants.

The Indian cement industry’s fundamentals 

are already strong. To top it, the measures 

for economic revival announced by the 

government, including extension of interest 

subvention for affordable housing, and lower 

interest rates are expected to drive housing 

and infrastructure demand in the country in 

the medium term to long term. 

Growth in the infrastructure and real estate 

sector, post COVID-19, is likely to augment the 

demand for cement in 2021-2022. The industry 

is likely to add ~25 MTPA capacity in cement 
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production. In the third quarter of FY21, Indian 

cement companies reported a healthy growth 

in earnings and demand for the industry 

increased on the back of resuming construction 

activities post COVID-19 lockdown imposed 

by the government.

Highlights:

•  The demand of Cement industry is expected 

to achieve 550-600 million tonnes p.a. by 

2025 because of the expanding requests of 

different divisions i.e., housing, commercial 

construction, and industrial construction.

•  There is a general consensus among 

marketers that contactless delivery and 

social-distancing norms are here to stay.

•  The real challenge will be in bringing about 

the cultural change in organisations steeped 

in traditional ways of working.

•  The RBI’s move to rationalise the risk weights 

and link them to loan-to-value ratio for all 

new housing loans sanctioned up to March 

31, 2022, is expected to further give a fillip to 

the sector.

•  With work from home becoming common, 

there could be reverse migration to the 

suburbs and smaller towns. This trend will 

be accelerated by the development of 

highway infrastructure, air-connectivity and 

development of 'rurban' India.

Vidarbha alone is looking at capacity 

augmentation of 6 MTPA, a rise of 30% 

compared to existing operating capacity 

which is likely to go on stream in Q2/Q3 FY-

22 with some brownfield expansion lined up 

for next three years for another 5 MTPA. Given 

its availability of raw material and fuel, the 

geographical location and logistic advantage, 

Vidarbha is the most sought after location for 

mid cap players to be pan-India players with 

limited investment and capacity and a good 

starting point to have footprint across, with 

further consolidation. Petrochemical Complex, 

if the dream comes true, is going to be another 

advantage for Cement industry in terms of 

availability of Pet Coke.

"Rural demand is likely to help contain the 

on-year drop in cement sales volume to 12-14% 

this fiscal as against an average annual growth 

of 6% during the last three fiscals," analysts 

from rating agency Crisil said in an industry 

research report. A "V-shaped" recovery was 

predicted from a sharp contraction of 85% 

in Q1-21 to an estimated 7-10% growth by the 

fourth quarter, led by strong rural demand and 

pick-up in infrastructure activities.

This near-term confidence is based on the 

assumption of the pandemic blowing over and 

returning to economic normalcy. However, 

none of the projections appear to have 

factored in some of the structural changes 

that are expected in the post COVID-19 world.

The Indian cement industry has for long 

been comfortably numb in the hangover of 

the "control-raj” days. Stakeholders have 

historically viewed the industry with the bi-

focal lens of supply and demand. The huge 

headroom in per-capita cement consumption—

when compared to economies like China—

gave the industry a long runway. The players 

were, therefore, content to grow in tandem 

with the national GDP—relying on the natural 

pull from rapid urbanisation and rural housing.

Cement players, therefore, focused on 

acquiring limestone reserves and setting up 

manufacturing capacity to keep pace with 

demand. To its credit, the Indian cement 

industry has consistently invested in upgrading 

technology, being among the best in the world 

on efficiency and environment parameters.

However, the same focus did not go into 

product innovation and demand-generation 

by increasing the use of concrete in novel 

applications.

Forays into new product forms—such as 

value-added concrete—were half-hearted 

given the large rural and "individual home 

builder" segments, the low hanging fruits as 

it were. Similarly, there was little attempt to 

change in "Route-to-Market" or the age-old 

sales and distribution model.

For increasing footprint and reducing 

market lead, cement players set up dispersed 

grinding capacity but comparable investment 

did not happen in front-end logistics.
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Bulk transportation, point of consumption 

storage terminals, packing facilities, Ready 

Mix Concrete, and building solutions did not 

feature in the list of priorities. Even today, 

the standard pack size remains 50 kgs, with 

high reliance on manual handling at the 

manufacturing-end and the distribution chain.

Going forward, however, it would be 

counter-intuitive to believe that disruptions of 

COVID-19 will spare the cement trade and life 

will return to the old, pre-March 2020 'happy 

days'. There is a general consensus among 

marketers that contactless delivery and social-

distancing norms are here to stay.

Even adjacent product categories such 

as paints, tile and wood adhesives, water-

proofing, and construction chemicals are 

anticipating changes in customer behaviour 

to impact their businesses. Cement, therefore, 

cannot remain cosily protected behind a brick 

and mortar wall, as it were.

Even in this short period, COVID-19 has 

taught us that—it has a nasty habit of revisiting 

in waves. So seasonal surges and localised 

outbreaks may become a normal feature in the 

coming days.

This will require the cement industry to 

rapidly adopt digital marketing and remote 

working practices. Acquiring technology and 

digital platforms is going to be easy. The real 

challenge will be in bringing about the cultural 

change in organisations steeped in traditional 

ways of working.

Manufacturers will need to rapidly reinvent 

their marketing act to compete in a digital 

marketplace. The more savvy and nimble-

footed players will have an edge over their 

stodgy peers.

The pandemic will usher a "Do It Yourself" 

cult among householders. This will require 

manufacturers to look at product innovations 

such as quick-setting cement, masonry 

cement, mortar, ready-to-use concrete mix, 

bagged concrete and other niche products.

The bigger changes can be expected in 

construction technology, especially in large 

projects. Shortage of labour, social-distancing 

norms and challenges of providing hygienic 

shelter for workers will encourage contractors 

to adopt labour-saving practices, automation 

and use of alternative material such as particle 

and gypsum boards.

After the pandemic, the clamour for 

reducing the use of cement or replacing it with 

greener alternatives is bound to increase. Both 

due to the change in government policy and 

end-user awareness there will be a greater 

premium on energy-efficient buildings, green 

architecture and the use of natural material. 

With rising fuel prices, which have almost 

doubled over the last six months with no sign of 

any respite in near future, the Cement industry 

needs to relook its raw material and fuel mix, 

that involves green energy, like use of waste 

heat recovery system to generate power and 

installation of solar plants to cut reliance on 

carbon and contribute to the Paris Accord on 

climate change.

The other area of opportunity that cement 

makers are looking at is affordable housing. 

But, to really take off, the definition of 

affordable housing itself will need to change—

through new design, construction material 

and building technology. It will also require 

different application skills (beyond basic 

masonry) that may not be available in the 

current universe of construction workers.

The pandemic has highlighted the risk of 

living in congested cities. Given the experience 

of lockdown, people have turned wary of high 

rise buildings and housing complexes. With 

work from home becoming common, there 

could be reverse migration to the suburbs and 

smaller towns. This trend will be accelerated by 

the development of highway infrastructure, air-

connectivity and development of 'rurban' India.

The cement industry will have to break out 

of its concrete cocoon and look at changes in 

the outside world. Production capacity and 

demand will no longer be the only determinants 

of success. 
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India’s cement industry is the second largest 

in the world, behind only China. It plays a 

pivotal role in both the infrastructure and socio-

economic development of the country. In India, 

cement production reached 329 MT in FY20 and 

is projected to reach 381 MT by FY22. However, 

the consumption stood at 327 MT in FY20 and will 

reach 379 MT by FY22. The cement production 

capacity is estimated to touch 550 MT by 2030. 

Cement consumption in India is still around 235 

kg per capita against the global average of 520 

kg per capita. Moreover, India has a high quantity 

and high quality of limestone deposits across 

the country, which shows significant potential 

for the growth of the industry.

On an average, in FY21, net profits of 10 key 

listed cement firms increased by 29.6%, driven 

by the government's focus on Housing For All 

by 2022, the Make in India initiative, world-

class cement concrete highways, creation of 

100 smart cities, dedicated freight corridors, 

the Clean India mission, ultra-mega power 

projects, and connectivity improvements 

including water transport.

Cement industry engages with the 

government and its schemes

In order to facilitate the private sector and bring 

momentum in the industry, the government 

has taken several measures and initiatives: 

•  In July 2021, the central government set 

up a 25-member Development Council for 

Cement Industry (DCCI), which will suggest 

ways to eliminate waste, obtain maximum 

production, improve quality, reduce costs 

and promote standardization of products. 

Dalmia Bharat Group CMD Puneet Dalmia is 

the chairman of the council.

•  As per the Union Budget 2021-22, the 

government approved an outlay of ₹1,18,101 

crore (USD 16.22 billion) for the Ministry of 

Road Transport and Highways, and this step 

is likely to boost the demand for cement.

•  In Union Budget 2021-22, the Government of 

India extended benefits, under Section 80-IBA 

of the Income Tax Act, until March 31, 2021, to 

promote affordable rental housing in India.

Opportunities and challenges in Vidarbha 

Maharashtra has an installed capacity of 

approximately 45 MTPA of cement production, 

of which about 55% is produced in Vidarbha. 

In the cement business, fuel, raw material and 

power are the key drivers for profitability, 

apart from operations’ efficiency.

Fly ash: Vidarbha has a number of power 

plants that generate approximately 15 MTPA 

of fly ash as by-product; this needs to be 

disposed off as per MOEF norms. Here, the 

cement plant comes in as a savior as it can 

utilize fly ash in cement production. However, 

with a total requirement of 65% MTPA of 

fly ash in Vidarbha, the balance 35% fly ash 

remains unutilized and needs to be stored and 

handled as pond fly ash, which in turn costs 

about ₹80-150 per ton. With the upcoming 

6500 MW of power plants, this unutilized 

percentage will increase even further. If 

the government and private sectors come 

together to provide incentives, this unutilized 

fly ash can be transported farther away, which 

will be financially viable to cement plants.

Fossil Fuel: Most cement plants are self-

sufficient in their internal power requirements, 

having captive power plants (CPP) for this 

purpose that require coal for operations. It has 

been noticed that auctioned coal can often 

only be utilized for cement operations and not 

for CPPs. However, it must be considered that 

1.  CPPs can utilize coal of lesser GCV and 

higher ash

1.  CPPs are utilised for cement plant operations 

Thus, CPPs should be allowed to use the 

e-auctioned coal meant for cement plants; this 

CEMENT INDUSTRY IN VIDARBHA: 

OPPORTUNITIES AND CHALLENGES

HAKIMUDDIN ALI 

Executive Director Cements
Dalmia Cement Bharat Ltd. 
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will improve plant operational utilization and 

mineral saving strategies. Government agencies 

can certainly play a part in streamlining this issue.

Highlights: 

•  On an average, in FY21, net profits of 10 key 

listed cement firms increased by 29.6%.

•  In the challenge of disposing off fly ash 

generated by power plants, the cement 

industry comes in as a savior as it can utilize 

fly ash in cement production. 

•  CPPs should be allowed to use the e-auctioned 

coal meant for cement plants.

•  In Maharashtra, hazardous waste must be 

taken from TSDF facilities, which are very 

few in number. 

•  An all-weather one-way road with 

strengthened bridges is a need of the hour 

for the cement sector in Chandrapur. 

Green Fuel: Dalmia Group has been a pioneer in 

taking initiatives in green energy. The company 

is committed to building a solar power plant, 

a green power plant, and using hazardous and 

non-hazardous waste in our kiln. However, the 

challenge for cement manufacturers like Dalmia is 

the low/negative availability of these wastes, and 

a lack of streamlined guidelines for their usage. 

There are separate guidelines for hazardous 

waste sourcing/usage in different states. For 

instance, in Maharashtra, hazardous waste must 

be taken from TSDF facilities, which are very few 

in number. This negatively affects the sourcing 

prices of these wastes and directly affects the 

cement cost and its sustainable financial model. 

This is a grey area and can certainly be debated.

Need for a better road infrastructure

In Chandrapur, cement manufacturing facilities 

include major integrated plants such as Manikgarh 

Cements, Ultratech Awarpur, Ambuja Cements, 

ACC Chanda, Dalmia Cements Naranda, and 

Reliance Cements. They are all connected to the 

district HQ through a single lane bidirectional 

road, which is highly loaded with cement and raw 

material trucks. Moreover, during the monsoons, 

these get cut off due to overflowing rivers. 

Therefore, keeping safety concerns in mind, an 

all-weather one-way road with strengthened 

bridges, is a must for this cluster. 

Revival challenges

Recently, Dalmia Cement acquired a 3 MT 

state-of-the-art cement unit in Naranda, 

Chandrapur that was closed for over a decade. 

To bring it out from the clutches of financial 

sickness, we have made an investment of ₹918 

crores, of which ₹150 crores have been used 

for the Green Cement initiative. Availability 

of power, supply of food and water, engaging 

with all the stakeholders and bringing them to 

a common development program were few of 

the hurdles. We also offered job opportunities 

to the local villages and took upon various CSR 

activities, initiated through the Dalmia Cement 

Foundation. During the COVID-19 pandemic, 

the plant started a Covid Centre as well. 

Dalmia Cement Bharat Ltd: A veteran in cement

Dalmia Cement is the country's fourth biggest 

cement producer. The company was started 

before independence in 1939 Dalmiapuram, 

South India. Presently, the company has a 

capacity of 30 MTPA. This capacity will be 50 

MTPA by 2024 and the company has a target 

to reach 130 MTPA by 2030. Meanwhile, it also 

has plans to expand its capacity in other parts 

of the country. It has a strong brand name and 

market share in south, east, and north-east 

regions. Through the new plant in Vidarbha, 

the company has now registered its presence 

in the western region and Vidarbha as well. 

Dalmia Cement aspires to be the world's 

greenest carbon neutral company by 2040.

VIA Welcomes Its Newest Member to the Association 

VIA NEW MEMBER PROFILE

RAJIB CHAKRABORTY

Proprietor

Ishita International, B-4/25 MIDC, Butibori, Nagpur - 441122.



10

The VIA HRD Forum invited Harini 

Sreenivasan to talk about issues such as the role 

of HR in moving from “command and control” 

to “trust and transparency”, navigating your 

organization in a dynamic VUCA situation, and 

building agile collaborative teams.

Sreenivasan said that a company’s 

management should unlock their employees’ 

potential by giving them power in a way that 

boosts the bottom line, increases ownership, 

improves retention, drives collaboration, and 

builds a digital-ready culture. 

Quoting Ricardo Semler, she said, “As 

circumstances change, leadership must change. 

A certain set of skills, instincts, and personality 

traits may be perfect today, but useless 

tomorrow”. 

“Work used to be stable, self-contained, and 

rule-bound with predictable environments and 

top-down structures. However, in the present 

situation, the future of work is uncertain and 

outcome driven, with changing environments 

and dynamic business processes”, she explained, 

stating that the management should empower 

their team members by making their work 

autonomous and collaborative. Moreover, they 

must inspire and coach their teams as required 

and trust them to better their productivity and 

output quality.

According to her, to build an agile culture in the 

organisation, you should - 

1.  Prioritize customer focused innovation that’s 

supported by a leading mindset

2.  Build trust and transparency at the core of 

the organization

3.  Foster extreme stakeholder alignment 

through clear definition of roles and 

expectations across the value chain

4.  Enable leaders to be in control without 

controlling

5.  Create space for self-management to flourish 

by empowering people

She concluded by saying that true 

transformation will let you innovate anywhere, 

organise for rapid response, and measure what 

matters most.

MODERNIZING PEOPLE MANAGEMENT

HARINI SREENIVASAN 

Partner - Semcostyle 
Institute India 

Indian culture and tradition give a lot of 

thrust on respecting seniors and elders. In few 

communities and societies, even children are 

treated with respect. We Indians get hurt quickly 

if someone is not respecting us in a conversation. 

Due to the impact of western culture, the new 

generation is not bothered about using extra 

respectful language for elders.

Whatever the culture is, everyone seeks 

genuine respect for their age, position, power 

and knowledge. Nowadays, it’s not easy to get 

respect only because of age, position, money 

or seniority. Respect needs to be earned.

5 Tips to earn respect: 

1. Give respect to get respect

2. Enhance your knowledge

3. Be empathetic: talk less, listen more

4. Selflessly guide and help others

5. Be resourceful and drop your ego

nksgk by vfouk'k ckxM+s:

uk nkSyr ;k mez vc] ns ik;s lEekuA

ikuk iM+rk gS bls] u;k nkSj yks tkuAA

RESPECT IS EARNED

HEMANT LODHA 

Chairman, HRD Forum,
VIA
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In the coming decade, the industry in 

Vidarbha is due for a big capex push. Taxes and 

duties form a big part of the purchase price of 

capital goods and add to the cost as well as the 

working capital requirement. In India, majorly, 

capital goods are imported and suffer Basic 

Customs Duty (BCD) and Integrated Goods 

and Service Tax (IGST). Among these taxes 

and duties, IGST is creditable and hence does 

not become a cost to the company; whereas 

BCD is non-creditable and thus becomes a 

cost to the company.

In light of the above background, this article 

tries to create awareness among the industry 

regarding various ways to mitigate this tax/

duty cost (specially Customs Duty).

There are various schemes floated by the 

Central government to help the industry on 

saving taxes and duties on purchase of capital 

goods, either domestic or imported. Some of 

these schemes have corresponding export 

commitment while some do not require you to 

achieve any fixed export turnover. We would 

analyse these schemes for the industry based 

on their export outlook.

If the company has negligible exports or only 

engaged in domestic sales

This is the most common scenario, wherein 

the company produces finished products for 

sale in the domestic market by using imported 

capital goods. Such a company cannot opt 

for various export promotion schemes which 

generally have export commitment. Such 

a company can opt for Custom Bonded 

Manufacturing scheme which is contemplated 

under Section 58 read with Section 65 of 

the Customs Act 1962. There is no export 

commitment under this scheme. Lately, the 

government is promoting this scheme and is 

also proposing to withdraw the EOU scheme 

and bring Custom Bonded Manufacturing 

scheme.

Under this scheme, the existing premises 

can be converted into a Customs Bonded 

Warehouse by way of a single application to 

the Customs Department. Once the premises 

are converted into a bonded warehouse, 

no duty is required to be paid at the time of 

import of capital goods into such a factory. 

The import duties are not exempted forever 

but are deferred for an indefinite period. 

The deferred duties are required to be paid 

without any interest at the time of removing 

such capital goods from the factory or when 

the company has surrendered the status of 

Customs Bonded Warehouse of its factory. 

However, it is pertinent to note that no 

depreciation benefit would be granted to the 

company when capital goods are removed 

from the warehouse at a later date. 

Conversion into this scheme is also easy. 

Along with capital goods, raw material can 

also be imported under duty deferment 

model. There are no benefits on domestic 

procurement under this scheme. 

If the company have strong export potential

This scenario pertains to a company which 

wants to import and procure capital goods 

and has a strong outlook. Such a company 

should consider the Export Promotion Capital 

Goods (EPCG) scheme which allows them to 

import capital goods without payment of Basic 

Custom Duty (BCD) and Integrated Goods 

and Services Tax (IGST). The scheme imposes 

an obligation to make incremental exports of 

6 times the duty saved on import of capital 

goods in a time span of 6 years. An exporter can 

avail the benefit of this scheme simultaneously 

along with Advance Authorization or Duty 

Drawback benefit (availed for raw material). 

It is pertinent to note that finished goods to 

SAVING TAXES ON PURCHASE OF 

CAPITAL GOODS

SAURABH MALPANI 

Principal Associate
Lakshmikumaran & Sridharan 
Attorneys Nagpur
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be exported should have a nexus with the 

capital goods to be imported. Also, capital 

goods imported under this scheme cannot be 

transferred or sold to any other person until 

export commitment is fulfilled.

This scheme also has an option to procure 

capital goods locally. Under local procurement, 

there are 2 benefits given to the exporter, i.e. 

(i) GST paid on purchase of capital goods 

can be claimed as refund by exporter or its 

vendor and (ii) Duty Drawback or Advance 

Authorization benefit for the inputs required 

for manufacture of finished goods can be 

availed by vendor. 

If the company has weak or uncertain exports

This scenario pertains to a company that wants 

to import or locally procure capital goods but 

doesn’t have enough exports to complete 

obligations under normal EPCG scheme or 

have uncertainty over the same. In this case, 

the company could opt for the Post-export 

EPCG scheme. In this model, the company 

has to pay full taxes and duties at the time of 

import. Later, the company has to make the 

exports and mention EPCG licence number in 

those exports. After making exports within the 

allotted period, the company can opt for duty 

credit scrips for proportionate BCD saved 

amount for proportionate export obligation 

achieved. Such scrips can be used for payment 

of BCD at ports on imported goods or can be 

transferred to another person.

Concluding remarks

The above beneficial schemes are a boon 

to the industry which has seen a major 

setback because of COVID-19. Industry must 

take benefit of the above schemes of the 

Government. However, the above schemes 

are different in nature and come with various 

conditions. Hence, it is important to choose 

the right scheme so that a company is not 

burdened with interest and penalties in the 

future. Each scheme needs to be evaluated 

based on facts and future projections of the 

company and then appropriate scheme should 

be availed.

Highlights:

•  Under the Custom Bonded Manufacturing 

scheme, existing premises can be converted 

into a Customs Bonded Warehouse by 

way of a single application to the Customs 

Department.

•  No duty is required to be paid at the time of 

import of capital goods into such a factory.

•  In the EPCG scheme, under local procurement, 

there are 2 benefits given to the exporter, i.e. 

(i) GST paid on purchase of capital goods 

can be claimed as refund by exporter or its 

vendor and (ii) Duty Drawback or Advance 

Authorization benefit for the inputs required 

for manufacture of finished goods can be 

availed by vendor. 

•  Under the Post-export EPCG scheme, after 

making exports within the allotted period, 

the company can opt for duty credit scrips 

for proportionate BCD saved amount for 

proportionate export obligation achieved.

NU’s short-term defence courses to give 

industry job-ready candidates 

For aspirants looking for jobs in MIHAN, 

the Nagpur University will soon launch 

short-term courses related to defence 

manufacturing, where they would be trained 

as per requirements of the companies. With 

major companies like DRAL expanding their 

operations in MIHAN, and a slew of ordnance 

factories operating in Nagpur and Vidarbha, 

candidates pursuing these courses have a 

good chance to get recruited.

“We are waiting for the NAAC visit. Our 

preparations for launching defence related 

courses were already completed. We are 

just waiting for the inauguration, which will 

probably be held this month. The standard 10th 

and 12th passed candidates would be eligible 

for these courses. Even those clearing various 

ITIs can take admissions”, vice chancellor 

Subhash Chaudhari said. 

INDUSTRY UPDATE
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With an aim to promote new business 

opportunities for the women entrepreneurs 

in Vidarbha, VIA LEW organized a session 

to discuss an entrepreneur’s solution for 

combating environmental challenges through 

sustainable, eco-friendly products.

The guest speaker for the session was 

Prasantha Devulapalli - Founder and CEO of 

Coral Swans in Oslo, Norway. An Indian born 

Norwegian citizen, Devulapalli is a specialist of 

“temple waste management”. Key highlights 

from her talk:

-  We think that the flowers offered at Hindu 

temples are organic and biodegradable but 

we are not aware that they are produced 

with a lot of pesticides and chemicals; this 

means that they are polluting our rivers and 

oceans. 

-  This is a cause of serious concern as globally, 

every country is facing environmental 

threats. 

-  The world generates 2.01 billion tonnes of all 

kinds of solid waste annually. 

-  In India, the state of Tamil Nadu produces 

thousands of kilos of flower waste every day, 

apart from the waste coming from fruits, 

vegetables, coconuts, banana leaves etc. 

which all form a part of the temple offerings. 

-  In India, people are producing 13-15 different 

products from this waste which is in its 

natural organic form.

-  My company has acquired land in 

Visakhapatnam, Andhra Pradesh and 

proposes to commence manufacturing of 

various organic products from the temple 

waste with support and funding from the 

Norwegian government. 

-  I am keen to collaborate with the women 

entrepreneurs of India and take this 

concept further, and thus generate gainful 

employment for many.

After her insightful talk, Anil Chhawchharia 

of the company Da Ebony (engaged in 

the manufacturing of sustainable organic 

biodegradable products), spoke about 

the importance of eliminating toxic waste 

and promoting biodegradable products. 

He highlighted the business prospects in 

this domain for women entrepreneurs and 

showcased several of his products for the 

benefit of the audience.

BUSINESS OPPORTUNITIES FOR 

WOMEN ENTREPRENEURS WITH 

SUSTAINABLE PRODUCTS

PRASANTHA DEVULAPALLI 

Founder and CEO 
Coral Swans

A Joint Coordination Committee interacted 

with Hon’ble Energy Minister, GOM Dr. Nitin 

Raut at VIA. R. B. Goenka - Vice President 

VIA, gave presentations on the proposal for 

formation of a separate distribution company 

for Vidarbha as well as a proposal for the 

formation of a State Agriculture Consumers 

Utility.

JCC INTERACTS WITH ENERGY MINISTER
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VIA and Nag Vidarbha Chamber of Commerce 

(NVCC) jointly organised a session to motivate 

traders to become manufacturers under the 

vision of the “Atma Nirbhar Bharat" initiative. 

The first speaker of the session was CA Girish 

Deodhar, who began his talk by stating the 

many advantages of Nagpur as a business 

hub. He said, “The city is an important center 

of trade and commerce. It’s home to some of 

the most well-known brands and businesses. 

It’s the 9th most competitive and the 8th 

highest consuming city of the country. It even 

finds mention in the New York Times as the 

fastest growing city in its category”. 

According to him, while setting up any 

manufacturing unit, aspirants will initially face 

a lot of difficulties. However, a “never give 

up” attitude and using tools like the 5Ws and 

1H analysis (What, why, when, where, who, 

and how) and the SWOT analysis (Strengths, 

weaknesses, opportunities, and threats) will 

help them traverse their journey better. 

He explained the revised MSME classification, 

effective from 1st July, 2020, and spoke 

about the quantum of incentives for new 

units. “Nagpur is a D+ area and so units can 

take benefits under the PSI 2019 i.e. industrial 

promotion subsidy (GST subsidy), interest 

subsidy @5%, exemption from electricity 

duty, stamp duty exemption, and power tariff 

subsidy”, he noted. 

For the manufacturing units in Vidarbha, 

he explained that raw materials are easily 

available nearby and that products are easily 

sold in the market. Manufacturers are eligible 

for a subsidy of 80% of ₹500 lakhs for 10 years 

i.e. ₹40 lakhs per annum. This subsidy consists 

of 100% SGST refund, 5% interest subsidy, and 

₹1-2 power subsidy. 

He also listed the most potent sectors in 

Vidarbha like Agri Input and Food Processing, 

Paper, Plastics and Packaging, Textile and 

Cotton Processing, Chemical and Pharma, 

Defence, Electronics and Electrical, Energy, 

Coal and Mining, Environmental Engineering, 

Furniture, IT and ITES, Steel, Logistics and 

Warehousing, Services etc.

The second speaker of the session was Ashok 

Dharmadhikari - Joint Director of Industries, 

Nagpur, who said that entrepreneurship 

development is a mandate of DIC. “In trading, 

risk is less as it requires less capital. Moreover, 

it only requires you to sell your products in 

the market. However, MSME is the type of 

sector that requires less capital and generates 

huge employment. The government is also 

encouraging startups with timely subsidies 

for manufacturing units, thus ensuring their 

long term sustainability in the industry”, he 

explained.

Further informing about the Cluster 

Development Scheme, he said, “For instance, 

the garment cluster in Nagpur has about 

1500 units associated with it. They utilise the 

facilities of their Common Facility Centre (CFC), 

which not only gives them access to the latest 

technology but also enhances their skills”. He 

also added that there are multiple opportunities 

for MSMEs to upgrade their technology.

ENCOURAGING TRADERS TO BECOME 

MANUFACTURERS

One of the differences between 

some successful and unsuccessful 

people is that one group is full of doers, 

while the other is full of wishers. — 

Edmond Mbiaka
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VIA REPRESENTATIONS – SEPTEMBER 2021

11th SEPTEMBER 

Amit Yadav 

Director General, Directorate General of 

Foreign Trade (DGFT), Ministry of Commerce 

and Industry, New Delhi. 

Request to incorporate “Chamber of Commerce’’ 

be written below “ Vidarbha Industries 

Association”

17th SEPTEMBER 

Sheetal Teli-Ugale 

Hon’ble Commissioner of Textiles, Nagpur. 

Representation toward problems of textile 

industries in the Textile sector of the state, with 

respect to the Text Textile Policy 2018-23 and its 

implementation and selective and inconsistent 

treatment among stakeholders.

22nd SEPTEMBER 

Hon’ble Member Secretary 

Maharashtra Pollution Control Board, Sion, 

Mumbai. 

Applicability of prior EC in respect of industries 

using re-heating furnaces with ingots/billets as 

input for manufacturing hot rolled products.

Ref- MPCB Nagpur letter No. MPC/NR0/ 922/2021 

dated 05/08/2021.

Board circular issued vide letter no. MPCB/ JD(APC) 

/Rolling Mill /TB/B-0141 dated 20/07/2021.

The Joint Director (APC) vide letter no. MPCB/

JD(APC)/ Rolling Mill/TB/B-0142 dated 

20/07/2021.

Hon'ble National Green Tribunal Order dated 

12/02/2020 in 0.A. No.55/2019 (W/) in the matter 

of Gajubha Jesar Jadeja v/s Union of India & Others.

Ministry of Environment Forest & Climate Change, 

Govt. of India letter No.1A-J-11013/8/20194A-11(1) 

dated 22/10/2020.

28TH SEPTEMBER

Narendra Singh Tomar 

Hon’ble Minister of Agriculture & Farmers 

Welfare, Government of India, New Delhi. 

Meeting with Narendra Singh Tomar on the Bio 

Stimulant Act. 

VIA HRD Forum invited Rahul Yadwadkar - 

Founder of Parinati Solutions, Executive Coach 

- ICF ACC, Change Management Practitioner – 

PROSCI and OD Consultant - ISABS, to conduct 

a session on the executive coaching process and 

help industrialists identify, dispute and modify 

self-limiting beliefs. Highlights from his talk:

•  Executive coaching is an individual leadership 

development intervention where a coach partners 

with a client in a thought-provoking creative 

process that inspires the client to maximize their 

personal and professional potential. 

•  It’s a one-to-one process by the way of 

multiple confidential sessions, conducted till 

the client’s desired outcome is achieved.

•  Coaching is an equal partnership, and is 

non-judgmental and non-prescriptive, thus 

providing the client a safe environment. 

•  The coaching process includes setting a coaching 

agenda and goal, multiple conversations, 

diagnosis, feedback, strategies and action, 

closing dipstick survey, and engagement closure.

•  The REBT assessment (rational emotive 

behavior therapy) says that it’s not the events, 

but our reaction to them, that base our beliefs 

and cause us to experience emotions like 

anger, fear etc. 

•  There are certain core irrational beliefs of 

REBT that make humans dysfunctional. 

Earlier, Hemant Lodha - Chairman of VIA HRD 

Forum, said that coaching for transformational 

change is a non-traditional developmental 

methodology that teaches skills that help an 

individual better understand the root of a problem. 

“It facilitates change within an individual that is 

profound and long lasting. It helps them understand 

themselves in wider dimensions”, he concluded.

EXECUTIVE COACHING FOR 

TRANSFORMATIONAL CHANGE

HARINI SREENIVASAN 

Partner - Semcostyle 
Institute India 
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In line with the vision of “Vanijya Saptah”, 

observed between 20-26th September by 

the Department of Commerce and Industry 

(GoI), an export promotion event for Nagpur 

district was organised by the Directorate 

of Industries (GoM), in association with 

Directorate General of Foreign Trade (GoI), 

VIA, and Vidarbha Economic Development 

Council. Titled “Vanijya Utsav”, the objective 

of the event was to make exporters and 

MSMEs aware about the initiatives taken by 

the central and state governments to promote 

exports and to help them better understand 

their economic potential in the industry. The 

conclave was organised in accordance with 

the government’s “Azadi Ka Amrit Mahotsav” 

initiative, commemorating the 75th anniversary 

of Indian independence.

In her inaugural address, R. Vimala (IAS) 

- District Collector Nagpur, encouraged 

businesses by assuring complete support from 

the local administration in resolving issues 

pertaining to exports. She addressed the issue 

of non-availability of data at district levels 

that would help analyse the performance and 

challenges of district-level exports.

In his opening remarks, Dr. V. Sraman gave 

a brief introduction on the “Azadi Ka Amrit 

Mahotsav” initiative that aims to transform 

the country into a world export hub with 

the support of state governments from the 

district-level.

Gajendra Bharati - General Manager of 

the District Industries Centre Nagpur, made 

a presentation on the draft district export 

action plan for Nagpur district, highlighting 

the current state and district scenario, 

overview of the identified ODOP products 

and their promotion strategy, and the export 

promotion strategy plan with small, medium, 

and large goals for the next 5 years. Other 

DICs presented the export action plans for 

their respective districts as well. 

Shivkumar Rao spoke about the Prime 

Minister’s export target of USD 400 billion for 

FY 2021-22, followed by the export potential 

in Vidarbha.

Later, all 11 DICs from Nagpur and Amravati 

Division (Nagpur, Wardha, Gondia, Bhandara, 

Chandrapur, Gadchiroli, Akola, Amravati, 

Yavatmal, Washim and Buldhana) connected 

virtually to attend a session where CA Varun 

Vijaywargi gave a presentation on export 

promotion schemes of India and P. A. Bamane 

made a presentation on the various schemes 

of APEDA.

Before concluding the event, a panel, 

composed of Dr. V. Sraman (ITS) - 

Development Commissioner of MIHAN SEZ 

cum Joint Director of DGFT Nagpur, Santosh 

Kumar Singh - Chief Manager of ICD Nagpur, 

Shivkumar Rao - President of VED Council, 

Suresh Rathi - President of VIA, Mukul Patil 

- Jt. Commissioner of Customs Department, 

Ravleen Khurana from Nikita Pharma, 

and Manohar Bhojwani from the Dal Mill 

Association, sat down to discuss the various 

issues pertaining to the 11 districts of Vidarbha. 

They also interacted with the exporters and 

resolved their queries.

VANIJYA UTSAV TO PROMOTE EXPORTS 

FROM VIDARBHA

Concentrate all your thoughts upon 

the work in hand. The sun’s rays do not 

burn until brought to a focus.

Edmond Mbiaka



19

“The minute you throw something out that 

you haven’t looked at or touched for decades, 

you will need it desperately” - universally 

accepted human law.

With e-filing applicable to almost every 

taxpayer, documents are not required to be 

attached or uploaded along with the income 

tax return. The Income Tax Department can 

demand records and evidence not only for 

the current year but also for earlier years. 

This may include documents in support of 

basic deduction like u/s 80C, 80D, 80G to 

documents relating to agricultural income, 

expenses etc. Not only businessmen and 

professionals, even salaried taxpayers are not 

immune from the requirements of preserving 

the records. Taxpayers are duty bound to 

preserve old documents and records in 

support of their income. How long a taxpayer 

should preserve the documents is one of the 

most vital questions by the taxpayers.

There is no specific clause in the Income Tax 

Act as to the time limit for retaining the records 

by salaried taxpayers and businessmen. 

However, the same has to be inferred from the 

power of authorities with regard to assessment 

and calling of information thereof. Section 149 

of the Income Tax Act empowers the income 

tax authorities to demand the records and 

documents of earlier years from the taxpayers 

for their inspection and verification. However, 

this power is not blanket power and there is a 

fixed time period for which the documents and 

records can be called for. These restrictions 

in the power to call for records of earlier 

years can be considered as the time limit for 

which taxpayers must preserve the books of 

accounts and records.

In normal course, Income Tax authorities 

have powers to issue notices for assessing 

income of the taxpayers up to three assessment 

years from the end of the relevant assessment 

years. For example, for FY 2020-21 (AY: 2021-

22), records are required to be retained till 

31.03.2025. In short, no documents and records 

for the period prior to 31/03/2018 can be called 

for from 01/04/2021 onwards. This period of 3 

years is applicable to all the classes of taxpayers, 

be it individual, firm, trust or a company.

Highlights:

•  There is no specific clause in the Income 

Tax Act as to the time limit for retaining 

the records by salaried taxpayers and 

businessmen.

•  In normal course, Income Tax authorities have 

powers to issue notices for assessing income 

of the taxpayers up to three assessment years 

from the end of the relevant assessment years. 

•  However, in case the income escaping 

assessment exceeds or likely to exceed ₹50 lakh 

or more, then the Income tax authorities have 

powers to issue notices for assessing income of 

the taxpayers up to ten assessment years from 

the end of the relevant assessment year.

•  The provision of 16 years for foreign assets 

has now been scrapped.

•  Even those taxpayers who are not filing income 

tax return are also required to preserve the 

documents for 3 years or 10 years so as to justify 

that there was no obligation to file the return or 

there is no escapement of income on their part.

•  Though not mandatory, it is advisable for 

taxpayers to preserve the documents/

records even beyond the normal period of 3 

years or 10 years in certain cases.

However, in case the income escaping 

assessment exceeds or likely to exceed ₹50 

lakh or more, then the Income tax authorities 

have powers to issue notices for assessing 

income of the taxpayers up to ten assessment 

years from the end of the relevant assessment 

year. This extended period of 10 years shall be 

applicable only if the Assessing Officer has 

in his possession books of account or other 

documents or evidence which reveal that the 

PRESERVING TAX RECORDS UNDER THE IT ACT

CA NARESH JAKHOTIA 

Treasurer- VIA



20

income chargeable to tax is represented in the 

form of asset and income is likely to amount to 

₹50 lakhs or more for that year. For example, 

for FY 2020-21 (AY: 2021-22), records are 

required to be retained till 31.03.2032 by all 

such taxpayers where there are the chances of 

undisclosed income represented by an assets 

of ₹50 lakh or more. In short, the taxpayers 

falling under this category are not required to 

maintain the records and documents for the 

period prior to 31/03/2011. Only documents 

and records for the FY 2011-12 and onwards 

would be relevant in the current FY.

Earlier, any individual having income 

relating to a foreign asset or having a financial 

interest in any foreign entity, then such related 

documents were required to be kept for 16 

years from the end of the relevant assessment 

years. However, this provision of 16 years for 

foreign assets has now been scrapped.

Even those taxpayers who are not filing 

income tax return are also required to preserve 

the documents for 3 years or 10 years so as to 

justify that there was no obligation to file the 

return or there is no escapement of income on 

their part.

However there are three exceptions to above 

provisions:

1.  Where the taxpayers have filed an appeal 

against any assessment order of any year, 

then the books of accounts of that year 

should be preserved until the final decision 

of such appeal.

2.  Where the assessment in relation to any 

year has been reopened u/s 147 within time 

u/s 149, then in such case all the books of 

account and documents shall continue to 

be kept till the assessment so reopened has 

been completed.

3.  Where the person who has entered into 

an international or specified domestic 

transaction, then the records of 8 years are 

required to be maintained.

Though not mandatory, it is advisable for 

taxpayers to preserve the documents/records 

even beyond the normal period of 3 years or 

10 years in following cases:

1. Investment/Expenses documents related 

to construction, renovation, major repairs etc. 

over the property must be kept forever. These 

may be required for calculation of capital 

gain whenever such property is sold at a later 

date. It is advisable to keep one file each for 

expenses incurred over the property.

2. Bills of gems, jewellery, ornaments, silver 

and other assets along with documentary 

evidence proving its source of investment 

must be kept permanently. In case of travel, 

theft, gift, etc. it can be of high relevance.

3. Documents and records of loans and 

advances given by the taxpayer to anyone 

must be kept by the taxpayers till the amount 

is received back. In absence of the records and 

documents of loan being given in earlier years, 

the recovered amount may be brought to tax 

again by the tax authorities.

[Readers may forward their feedback and 

queries at nareshjakhotia@gmail.com. Other 

articles and response to queries are available 

at www.theTAXtalk.com]
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SERVICES
FOR VIA
MEMBERS

PLEASE CONTACT VIA’S SECRETARIAT 

FOR FURTHER DETAILS.

CALL: +91 7-2561211/2554090

CLOSE INTERACTION
with VIA’s renowned Members, 

Central & State Government 

officers and academia.

REGULAR AND TIMELY 
INFORMATION
on latest national and international 

policies Govt. Legislations and 
technical developments.

PLATFORM T O INTERACT
and gain professional knowledge 
through seminars, workshops and 
round table meetings.

NETWORKING WITH
Government and renowned 

Industries.

QUICK MAIL SERVICE
QMS (Weekly) makes available to 
members government notifications, 
circulars, reports, keep update 
through VIA mobile App. etc.

GENERATING AWARENESS
and gathering public support 
regarding specific aspects of 
business for overall development.

ESCORT SERVICE
To Entrepreneurs setting up 
new projects and Technology up 
gradation

ASSISTANCE TO TRADE AND
INDUSTRY
In becoming competitive in 
national and international markets.

DEVELOPMENTAL 
PROGRAMMES
with special focus on Human 
Resources and Industrial Relations.

ASSIST IDENTIFYING JOINT 
VENTURE
partners at various Regional and 
National events organized by VIA.

OPPORTUNITY TO GAIN 
MILEAGE
by becoming a sponsor/co-sponsor 
of VIA events.

CERTIFICATION OF EXPORT
documents including Certificate 
of origin.

WEB SERVICES
information on important events 

organised by VIA and other activities, 
press releases, membership, etc.

ACCESS TO VIA 
PERIODICALS/ PUBLICATIONS
VIA Bulletin, Business Contacts, 
News & Views Weekly etc.

ANALYSIS OF LEGISLATION
Helping policy makers, foreign 
investors and trade and industry.

CONCESSIONAL FEE
for participating in various paid 
programmes organised by VIA.

NOMINATION OF MEMBER’S
REPRESENTATIVE
on Committees/ Forums constituted 
by the State Governments.

REDRESSAL OF GENERAL/
COMMON PROBLEMS
of Members at Central/State Government 
levels and other Institutions.

EXPERT ADVICE
on diverse subjects such as industrial 
growth, monetary and fiscal policy, 
exchange rate policy, economic 
planning, taxation and corporate laws.

PARTICIPATE IN THE EXPERT
COMMITTEES /FORUMS/
TASK FORCES OF VIA
VIA has more than 14 Committees 

which regularly take up the Issues 
of its Members interest in various 

fields with the Policy Makers.

ACCESS TO USE CONFERENCE 
AND MEETING ROOM FACILITIES 
OF CENTRALLY LOCATED AT
concessional rates at centrally 
Airconditioned VIA House, Nagpur.

ACCESS TO LIBRARY, STUDY
REPORTS & DATA.
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