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Dear Members,

With emerging technologies, manufacturing 

breakthroughs, and India’s status as the world’s fastest 

growing economy, the industry is at the transition of 

incredible growth. 

Two important events in March are the State Budget 

on the 11th, and the financial year-end on the 31st. Let 

me take this opportunity to remind you of our popular 

annual event “Making March Meaningful” that highlights 

the precautions to be taken before the closing of 

accounts for 21-22 as well as preparations and system 

updates for 22-23.

Although the robust gross GST collection for February 

2022 (Rs.1,33,026 crore) shows the way our economy is 

going, many of our colleagues are still fighting with the 

COVID-19 impact. The Ukraine-Russia war may pose 

another challenge amidst the increase of the rate of oil, 

dollar, and import pricing of some raw materials.

We interacted with Hon’ble State Minister for Coal 

Shri Raosaheb Danve, Rajya Sabha MP Shri Vikas 

Mahatme, and OSD CS Vishwas Pathak and succeeded 

in raising linked coal quota up from 50 to 75%, further 

representing to make it 100%, and ensuring regular 

e-auction of coal on all India basis. We are well aware 

of the non-receipt of Vidarbha-Marathwada Electricity 

Subsidy and are working on it. We have asked for 

Hon’ble Energy Minister Shri Nitin Raut’s time and hope 

to meet him by the weekend. 

The industries are facing workforce shortage and 

migration, and many of us are struggling to retain their 

workforce. Increased salaries, benefit packages, perks, 

and focusing on upskilling are the tools in use.

VIA has always advocated to remove barriers that 

obstruct the industry’s ability to produce, trade freely, 

and create jobs. We will continue to advocate for ease 

of doing business and will hold programs on industry 

best practices to promote, collaborate, and learn from 

each other.

I hope 2022 brings the opportunity 

for us to meet in person. Till then, I 

request all our members to engage 

in our virtual events. Eagerly 

awaiting for your suggestions as 

always.

Thank you for your trust, 
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Dear Readers,

In celebration of International Women’s 

Day on 8th March, the “Enterprise” features 

an exclusive interview with the Collector and 

District Magistrate of Nagpur, Mrs. R. Vimala 

(IAS) as its cover story. An embodiment of 

“leading by example”, she is the second woman 

in the city’s history to take this prestigious 

office. Our conversation interlaces between the 

entrepreneurial courage of rural women, the 

cardinal principles of business management, 

skills young girls need today to become the 

women in power of tomorrow, and many such 

interesting topics.

In his institute profile, Dr. P. Janaki. Ramudu 

- Professor, Dean (Academics) at IMT Nagpur, 

talks about the expertise of the institute’s faculty, 

placement cell, scholarships, as well as the 

various facilities on their campus. On a similar 

note, Dr. S.B. Somani - Principal of SSGMCE 

Shegaon, highlights the courses the college 

offers, the features of its training and placement 

cell, and the success of its incubation centre. 

In their guest articles, Dr. T.S. Rawal explains 

how meaningful deployment of capital can 

hasten the rate of growth of the economy, 

Suresh Pandilwar shares his views on how digital 

employee engagement initiatives are the need of 

the hour, and CA Naresh Jakhotia clarifies on the 

concept of “updated return” in income tax filing, 

a feature presented in the latest Budget. 

It is our endeavour to bring to you the latest 

and most important news related to Vidarbha 

and its industries. We welcome write-ups 

from readers to be published in subsequent 

editions of the ‘Enterprise’. Please write to us 

at viangpindia@gmail.com with 

your inputs and feedback.

EDITOR’S
MESSAGE

Aditya Saraf 
Editor

Greetings,

February was a particularly busy month at VIA. 

Our Energy Forum invited CMA Chandrashekhar 

Chincholkar to explain how the transition from 

fossil to renewable energy is going to be the 

next big challenge for humanity. VIA invited 

Vishwas Pathak, OSD to the Ministry of State 

for Coal and Mines and Member of the Steel and 

Coal Committee, and Dr. Vikas Mahatme - MP, to 

discuss the formulation of the coal distribution 

system to SMEs in Vidarbha. VIA LEW invited 

Dr. Rohini Patil to talk about breast cancer, its 

signs and symptoms, risk factors, and the options 

available to screen it for early detection.

In a meeting with a VIA-led delegation, the 

Hon’ble Union Minister of State for Coal and 

Mines promised that his ministry will come out 

with a specific Coal Supply Policy for the MSMEs 

of the region. A delegation of all the industries 

associations of Vidarbha were invited by the 

Hon’ble Minister of State for Industries and Mining, 

to take review of the major issues concerning 

the industries of this region. Similarly, a JCC 

interacted with Dr. P Anbalagan (IAS) - CEO of 

MIDC Mumbai, to address issues pertaining to 

MIDC in Vidarbha.

We also reached out to key government officials 

and departments with representations on matters 

such as the sudden stopping of tariff incentive 

being provided to Vidarbha, Marathwada, D&D+ 

areas of Maharashtra, Indian Bank’s refusal to issue 

an e-BRC for exports made to OFAC sanctioned 

countries, and a memorandum of common issues 

faced by existing and budding 

entrepreneurs of Vidarbha.

Gaurav Sarda 
Secretary

SECRETARY’S
MESSAGE
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CELEBRATING THE COURAGE OF 
WOMEN ENTREPRENEURS

In celebration of International Women’s 

Day on 8th March, ‘Enterprise’ sat down 

with R. Vimala (IAS) - Hon’ble Collector and 

District Magistrate of Nagpur. An embodiment 

of “leading by example”, Vimala is only the 

second woman in the district’s history to take 

this prestigious office. She is also a history-

buff, a writer by passion, and of course, a 

celebrated social change maker. She has been 

instrumental in the formation of 5 lakh self-

help groups (SHGs) with over 50,000 women 

and is currently pursuing her PhD on deserted 

women, from IIT-Mumbai. 

In learning her views about entrepreneurship 

and skill development, our conversation 

zigzagged between the courage of rural 

women, the cardinal principles of business 

management, the skills young girls need today 

to become the women in power of tomorrow, 

and many more fascinating and useful topics. 

The following interview has been edited for 

brevity. 

Who is an important historical woman that 

you think we can learn from?

If we go back to ancient Vedic times, there 

are women like Gargi and Maitri who come to 

mind. They were supported by their families. 

We need parents today who can encourage 

their daughters.There are also women leaders 

like Razia Sultan and Chand Bibi that we know 

of. Or take Rani Laxmi Bai; she came out of 

such adverse situations. 

The grit and determination of all these 

women really inspires me. I essentially believe 

that for anyone to grow in their life, they need 

to have some covert support; it may not be 

visible but it is definitely there. 

But how do you find support outside your 

family?

I've been quite lucky in that I’ve found a great 

team to work with. By yourself, you cannot 

do anything. Outside the home, it is very 

important that you have a good team. I found 

support in my colleagues, my friends, and my 

office staff. In a bureaucrats life, there are two 

people who are very important; your driver 

and your PA. If these two people are good at 

their jobs, the office management becomes 

very easy. 

What can entrepreneurs learn from the 

collaborative spirit of the SHG movement?

The SHG movement did not come up suddenly; 

earlier the government had the integrated 

rural development programme where the idea 

was to form groups. But in the formation of 

a group, there was no cohesiveness; loans 

would be given to individuals and not the 

group. Hence, it became a loan program 

where the individual prospered. The reason 

National Rural Livelihood Mission (NRLM) or 

Maharashtra State Rural Livelihoods Mission 

(MSRLM) have been successful is because of 

peer pressure; the group has to be responsible 

as an entity. It is the responsibility of all the 

women as a group to repay the loan. All the 

SHGs that have worked on this cohesive spirit 

have multiplied their businesses manifold. 

How do the 5 cardinal principles (pancha 

sutra) of business apply to the urban women 

entrepreneur?

Mahila Arthik Vikas Mahamandal (MAVIM) 

is our organisation for SHGs in urban areas. 

They also follow the pancha sutra - regular 

meetings, regular savings, internal lending, 

repayment of loans, and writing books of 

accounts. See, why do we say that regular 

meetings are important? Weekly meetings 

are not just to talk about money; it's a space 

where you can also talk about social problems, 

menstrual issues, domestic violence etc. 

R. VIMALA 
(IAS), Collector and District 
Magistrate,
Nagpur District

An exclusive interview with R. Vimala (IAS) - Collector, Nagpur District



4

Regular meetings also inculcate the habit 

of regular savings. These collective savings 

then create a money bank which the women 

can get a loan from at any time. Moreover, 

having to repay the loan imbibes a sense of 

responsibility. Hence, they have to develop the 

habit of maintaining books of accounts. This 

seems to be a huge challenge for women; be 

it urban or rural, women entrepreneurs often 

don't understand economics and how to 

manage it. People see homegrown businesses 

very condescendingly. But this is not right. 

Every business is a business; be it papad or a 

pharma industry.

Highlights:

•  I essentially believe that for any one to grow 

in their life, they need to have some covert 

support.

•  The panch sutra of business are as follows: 

regular meetings, regular savings, internal 

lending, repayment of loans, and writing 

books of accounts.

•  With the DDU-GKY, the government policy 

is to train the people for a certain period 

of time and then guarantee placement and 

payment for the same. I’ve seen the lives of 

girls from Vidarbha transform from these 

training sessions.

•  CSR isn't something big corporations should 

think has been imposed on them but rather 

they should think of innovative ways to 

implement it.

•  Parents need to remind their children that 

nobody else can come and set them on the 

right path; you have to do it yourself

•  If you don't come out of the world of material 

and power, you will ultimately find yourself 

feeling shallow. 

What is the most efficient way to change 

this “papad-pickle” image of rural women 

entrepreneurs?

I tried to change it a lot but later on I made a 

compromise. I say, “Life is not spicy without 

Papad and Pickle”. We have to accept that these 

things are also important. I've observed that in 

Nagpur, the risk-taking attitude is missing. The 

entrepreneurs, be it man or woman, are yet to 

find their footing. They don’t think big, they 

haven’t become very aspirational. 

Even with the SHGs I’ve found that they are 

like frogs in a well; they don’t scale up in terms 

of volume, quality, or presentation. There are 

a lot of schemes offered by the government 

of India to support them but then they aren’t 

aware of them.

Can you tell us about the skilling schemes like 

Deen Dayal Upadhyay Grameen Kaushalya 

Yojana (DDU-GKY)?

With the DDU-GKY, the government policy is 

to train the people for a certain period of time 

and then guarantee placement and payment 

for the same. I’ve seen the lives of girls from 

Vidarbha transform from these training 

sessions. I think out of the 50,000 that were 

trained during my time, at least 15% must have 

gone forward quite well. There will be few 

failures too, but skilling never goes to waste - 

that training will come in handy someday. 

What are the kind of skills parents need to 

inculcate in young girls so that they become 

successful women entrepreneurs in the 

future?

The first would definitely be for the parents to 

have trust in their child's strength. You have 

to respect what they like, and not fall into the 

system of comparing them to others. Secondly, 

accountability needs to be instilled in the 

child. Parents need to remind their children 

that nobody else can come and set them 

on the right path; you have to do it yourself. 

Also, I feel that parents should not spoil their 

children a lot. Otherwise, they tend to become 

materialistic. I’ve observed that with this new 

generation, all your life successes are centred 

around your materialistic gains. The measure 

of success has become the number of objects 

that you have been able to collect. 

Is there a responsibility on the private sector 

to encourage social welfare?

Definitely. For MSMEs and small businesses, 

the question is first and foremost of survival. 

Without their bread and butter, they cannot 

survive. However, with big corporations, it is 

important for them to contribute to society 

in some way so that it also grows. CSR 

isn't something they should think has been 

imposed on them but rather they should 
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think of innovative ways to implement it. 

Government investment is not always easy. 

For example, Nagpur is such a rich place but 

the tourism here is neglected. I want to talk 

to the industrialists here and bring in the CSR 

funds for such development. 

In a world obsessed with cut-throat 

business, can an “attitude-of-gratitude” help 

entrepreneurs?

Yes. I am from a very conservative family but 

I consider myself more spiritual than religious. 

You have to nurture noble thoughts in your 

mind and heart. If you don't come out of the 

world of material and power, you will ultimately 

find yourself feeling shallow. Nobody is going 

to accept it but you will know for yourself. Life 

isn't always going to be hunky-dory but you 

will find solace if you believe that “this too 

shall pass”. 

What kind of men does society need to raise 

to make the world more conducive for women 

entrepreneurs?

There is no standard formula as such. But if 

you’re sensitive towards your kids, be it male 

or female, it will make all the difference. My 

father never differentiated between me and 

my siblings. He had so much blind faith in me 

that I was always conscious of right and wrong. 

What is one common through-line in all the 

successful women entrepreneurs that you 

have met? 

First is the desire to grow in life. The 

determination is always there. If you don't 

aspire for something, you won't be able to 

achieve it. At the same time, I noticed that 

most of them lack resources, awareness, and 

knowledge. They also have men in their lives 

who pull them down. 

What should change about the way business 

and entrepreneurship is conducted? 

In the way business is conducted currently, 

especially in agriculture, women lack 

recognition, access to money, and of course, 

the disparity of wages between men and 

women is also prevalent. People often don't 

hire women because they have inhibitions that 

she will quit once she has a family. 

See, life isn’t rosy. Nagpur has the highest 

number of rapes in the region, road accidents 

are quite high here as well. Men don’t exercise 

self-control. Unless you get to the feeling of 

wanting to control someone, this will not end. 

Casual sexism is also quite prevalent…

Certainly. For them, it's a joke that the district 

and division has a lot of women. It’s not a 

joke for me. They identify us as “mahila” or 

“female” before as government officials. Is it 

a compliment or condescension? Before us, 

there was a male Collector and male Divisional 

Commissioner. But nobody mentioned their 

genders specifically while introducing them. 

What character from Mahabharata do you 

think can be described as an entrepreneur?

Krishna can be seen as an entrepreneur. He 

uses multiple skills, he is the smartest, and he 

ultimately takes the side of the truth. 

Any teaching of his that comes to your mind 

when thinking about entrepreneurship?

“Karmanye Vadhikaraste” - Continue doing 

your karma, and you will definitely get the 

fruit. Bhakti is important, but the true soul is 

in karma. 

What advice do you have for young women 

entrepreneurs?

Don't give up; the only way to grow is through 

hard work. If you want to have a full life, you 

have to put in effort. For women entrepreneurs 

specifically, I would advise them to get over 

the guilt - the guilt of staying away from your 

kids to pursue your career. If a man travels due 

to his work, he doesn’t feel this guilt. However, 

the moment a woman has to go anywhere, 

she struggles with this feeling a lot. I’ve had 

to learn to overcome this, and even today I 

can’t say I’ve overcome fully. Women spend a 

lifetime learning this, and it can be the biggest 

hurdle.

“Always look for the fool in the deal. 

If you don’t find one, it’s you.”

Mark Cuban
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BREAST CANCER AWARENESS

VIA LEW invited Dr. Rohini Patil to talk 
about the signs, symptoms, risk factors, and 
the options available to screen breast cancer 
for early detection. She also raised awareness 
about its diagnosis, treatment, and the ways 
to decrease its risk. Highlights:
•  Breast cancer is the most common cancer for 

women globally. 
•  Every year, the incidences of breast cancer 

are increasing. 
•  In younger age groups, the increase in 

incidences is more aggressive. 
•  The survival rate in India is still low, the 

reasons being
 -  Lack of awareness
 -  Lack of timely screenings for early detection. 
•  For breast cancer, early detection is the best 

protection. 
•  Sleep pattern, blue/white light exposure at night, 

and body fat content are major risk factors.
•  Breast self-examination should be done 

monthly by every woman starting from 20 
years, to be continued lifelong - it’s a no cost 
tool to know yourself.

•  Undergo regular yearly mammography from 
age 40 years.

Project Directors Anjali Gupta and Saniya 
Ramchamdani conducted the program. VIA LEW 
Chairperson - Poonam Lala, VIA LEW Advisory 
committee members namely Sarla Kamdar, 
Prafullata Rode, Madhubala Singh, Sarita Pawar, 
Immd. Past President Manisha Bawankar, Past 
Presidents Saeeda Haque, Chitra Parate, Y. Ramani, 
Neelam Bowade, Vandana Sharma, Shachi Malik, 
Reeta Lanjewar, Vice Presidents Indu Kshirsagar, 
Treasurer Yogita Deshmukh, and PRO Poonam 
Gupta were prominently present. Shikha Khare 
proposed the vote of thanks.

THE RISE OF WOMEN ENTREPRENEURS 
In light of the International Women’s Day 

celebrations, ‘Enterprise’ reached out to a handful 
of trailblazing women entrepreneurs from Vidarbha, 
to know their opinion on an increasingly pertinent 
question - “What is the biggest factor contributing 
to the rise of women entrepreneurship in the 
world?”. Here’s what was revealed: 

“The biggest factors are exposure, ambition, 
education, opportunities, government subsidies 
and recognition of women in different fields.”

“Raising education standards among women 
is contributing to this rise. Women have realised 
that they are more suited to entrepreneurship 

than men as they are more focused, hard 
working, patient, better at execution and people 
management, and are great multitaskers.”

“Women entrepreneurship is growing in 
the entire world as awareness of women's 
education is rising. The world is looking at 
women entrepreneurs supporting the economic 
development of their nations.”

“New generation families and the world 
have started recognising the need for 
equality, which has paved respect for women 
entrepreneurship.”

ANKITA ADITYA SARDA 
Vice President, 
Sarda Dairy and Food 
Products Limited

SHILPA AGARWAL 
MD & CEO,
Akash Furnitech Pvt. Ltd.

CHITRALEKHA POTNIS 
President, 
Peel College of Professional 
Studies, Canada

AACHAL SURI
Founder,
Go for Chai
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Madam Finance Minister’s eloquent 

speech highlighted key features of the 

Budget, including a 35% escalation in capital 

expenditure. Higher capital allocation is 

expected to pull the economy out of the 

unprecedented crisis situation arising in 

the wake of the the worst pandemic of the 

century. Higher capital outlay is a time-tested 

recession policy. The higher spending by the 

government is expected to be followed by 

higher investment by private enterprise, thus 

creating a strong multiplier seeping into every 

strata of the society.

Higher capital expenditure will be financed 

from higher borrowings. When the present 

government took charge, the interest outgo 

was Rs 3.80 lakhs. The budget interest outgo 

for the year 2022-23 is Rs. 9.40 crores. 

Higher capital expenditure will be financed 

by higher debt, greater tax buoyancy, 

disinvestment and greater fiscal deficit.  

To meet its objectives, the government is 

expected to borrow Rs 11.6 lakh crore in 2022-

23 to meet its expenditure requirements, the 

estimated amount is Rs. 2 lakh crore higher 

than the amount of Rs. 9.7 lakh crore budgeted 

for the current fiscal.

If you compare the market borrowings 

to the interest outgo, it gives a red flag. The 

interest outgo is budgeted at Rs. 9.40 crores 

and the fresh borrowings are estimated to 

be Rs. 11.6 crores. Thus most of the current 

borrowings will be spent towards payment of 

interest on borrowings. This can also be seen 

from the fact that more than 20% of the GDP 

will be spent towards interest. We seem to be 

getting caught in a debt spiral.

The average interest expenditure to 

revenue of most of the world bank countries 

is 5.6%. A few countries have nominal interest 

expenditure, like Singapore and Switzerland. 

Most developed and developing countries are 

able to check their interest outgo and keep it 

within the tolerance limit. Germany had 1.5%, 

Russia had 2.6%, China had 2.8%, Canada had 

5.9%, UK had 6%, Italy had 8.2%, USA had 15%. 

The Indian figure stands at a tall 23%! 

To cut it short, while the economy continues 

to grow, the fruits of growth will be eaten 

away by the spiraling high cost of borrowings. 

The credit rating agencies will continue to rate 

India as a risky investment, thus raising the 

cost of borrowing further. While downgrading 

India recently Moody had said, “The decision 

to downgrade India’s ratings reflects Moody’s 

view that the country’s policymaking 

institutions will be challenged in enacting 

and implementing policies which effectively 

mitigate the risks of a sustained period of 

relatively low growth, significant further 

deterioration in the general government fiscal 

position and stress in the financial sector”. The 

politicians are seen taking a stand that the 

credit rating agencies are biased against India. 

But it is apparent from this analysis that the 

problem is too serious to be brushed aside. 

The solution lies in meaningful deployment 

of capital so that it hastens the rate of growth 

of the economy. The Ukraine-Russia crisis is 

already threatening to increase the import bill 

and adversely affect the balance of payment. 

The third wave seems to be over though the 

uncertainty of the pandemic hitting again 

remains. The government will have to find the 

solution to rising interest costs, else we could 

land into a high inflation economy with rising 

interest costs, with the government competing 

with the private enterprise for borrowing more 

money. 

The author is a Chartered Accountant, 

economist, and thinker. He can be reached at 

tsrawal@tsrawal.com.

BUDGET 2022: HIGHER INTEREST COST 
WILL SPOIL THE SHOW

DR. TEJINDER SINGH RAWAL 
Chartered Accountant
tsrawal@tsrawal.com
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Income Tax Return filing obligation is 

required to be carried out by the taxpayers 

in a time bound manner. Every taxpayer is 

required to file the income tax return within the 

due date. The return filed within the due date 

is referred to as the “Original Return”. If the 

return could not be filed within the due date 

then such person can file the “Belated Return” 

with a certain late fee. Further, if the person 

notices the error or omission in the original or 

belted tax return then such person can rectify 

it by filing the “Revised Return”. 

Normally, taxpayers have a period of 

around 4 months (where the due date is July) 

or 7 months (where the due date is October) 

to file the Original Return and a further period 

of 2 months (where the due date is October) 

to 5 months (where the due date is July) to file 

Belated Return or Revised Return. However, 

the option to file the Belated Return or Revised 

Return is not available after December from 

the end of the relevant financial year. Even if 

the taxpayers want to declare the additional 

income or want to pay the additional tax, there 

is no option at present to do so voluntarily 

after 9 months from the end of the relevant 

financial year.

Recent Budget-2022 has provided an 

additional time period to the genuine taxpayers 

to file or rectify the income tax return within 

3 years from the end of the relevant financial 

year by filing “Updated Return” albeit with 

some additional tax cost. This new provision 

will be helpful for all those taxpayers who may 

have inadvertently missed out on disclosing 

any income while filing their tax returns of 

earlier years or have failed to file the return 

for any reason whatsoever. The concept of 

“Updated Return” has been introduced by 

adding sub-section 8A to section 139. Let us 

know more about it. 

Payment of Additional Tax

The provision to file Updated Returns is a 

little more taxing. Those who wish to come 

clean have to pay an extra amount of 25% or 

50% depending upon the period of delay. It’s 

proposed that an amount equal to 25% of the 

tax and interest will be payable additionally if 

the Updated Return is filed within 2 years from 

the end of the relevant financial year. However, 

the additional tax would be 50% if the Updated 

Return is filed after 2 years from the end of the 

relevant assessment year. 

Not for the benefit of the taxpayers

Updated return can be filed only if it’s 

beneficial to the income tax department. The 

route of Updated Return cannot be used by 

the taxpayers to claim benefits or concessions. 

Updated Return cannot be filed if it’s a return 

of a loss or has the effect of decreasing the 

total tax liability determined on the basis of 

return furnished earlier or if it results in refund 

or increases the refund due on the basis of 

return furnished earlier.

HIGHLIGHTS:

•  Recent Budget-2022 has provided an 

additional time period to the genuine 

taxpayers to file or rectify the income tax 

return within 3 years from the end of the 

relevant financial year by filing “Updated 

Return” albeit with some additional tax cost. 

•  Persons in whose case information is already 

there with the department or in whose case 

any other proceeding has been initiated by 

the department are prohibited from filing 

Updated Return.

•  The new provision would be effective from 1st 

April, 2022. It means that the person cannot 

file the Updated Return for the FY 2018-19. 

Who cannot file Updated Return

There are certain categories of taxpayers 

THE TAX TALK: UPDATED INCOME TAX 
RETURN: CONCEPT AND CLARIFICATION

CA NARESH JAKHOTIA 
Treasurer- VIA
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who are barred from filing the Updated 

Return. These are mostly the persons in 

whose case information is already there 

with the department or in whose case any 

other proceeding has been initiated by the 

department. To be more specific, following 

categories of persons are prohibited from 

filing Updated Return:

1)  Taxpayers in whose case income tax raid 

has been carried out or where income tax 

survey (Other than TDS survey) has been 

conducted. Similarly, taxpayers who have 

been issued notice with regard to the money, 

bullion, jewelry or valuable articles or things 

or books of accounts, seized or requisitioned 

in income tax raids or surveys of any other 

person are also barred from filing Updated 

Returns.

2)  Taxpayers in whose case any proceeding 

for assessment or reassessment or re-

computation or revision of income under 

the Act is pending or has been completed 

for the relevant assessment year.

3)  If the Assessing Officer has information in 

respect of the taxpayers for the relevant 

assessment year under the Prevention of 

Money Laundering Act, 2002 or the Black 

Money (Undisclosed Foreign Income and 

Assets) and Imposition of Tax Act, 2015 

or the Prohibition of Benami Property 

Transactions Act, 1988 or The Smugglers 

and Foreign Exchange Manipulators 

(Forfeiture of Property) Act, 1976 and the 

same has been communicated to him, prior 

to the date of his filing Updated Return.

4)  Taxpayers in whose case information 

for the relevant assessment has been 

received under an agreement referred to 

in sections 90 or 90A of the Act in respect 

of such person and the same has been 

communicated to the taxpayers prior to the 

filing of Updated Return.

5)  Taxpayers in whose case any prosecution 

proceedings under Chapter XXII have been 

initiated.

One time offer for filing an Updated Return

An Updated Return can be furnished only 

once. If a person has already filed an Updated 

Return, it cannot file the Updated Return again 

for the same assessment year at subsequent 

occasions.

Whether the Updated Return can be filed for 

FY 2018-19 or FY 2019-20

The new provision would be effective from 1st 

April, 2022. It means that the person cannot 

file the Updated Return for the FY 2018-19. 

However, it can be filed for the FY 2019-20 and 

onwards.

Conclusion

If a taxpayer has missed the date to file a belated 

or revised return, the new mechanism to file 

the Updated Return can help the taxpayers 

come clean. The objective of introducing this 

facility is to promote voluntary tax compliance 

and reduce litigations. Though there is some 

additional tax liability attached, it's still better 

considering the other penal consequences 

now involved for tax evasion. 

Readers may forward their feedback and 

queries at nareshjakhotia@gmail.com. Other 

articles and response to queries are available 

at www.theTAXtalk.com 
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INSTITUTE PROFILE: IMT NAGPUR
INDUSTRY - ACADEMIA CONNECT

The Institute of Management Technology, Nagpur is 
an AICTE recognized NBA accredited educational 
institute focusing on the training of industry-ready, 
ethical, and technologically sound corporate 
professionals. The institute offers various courses 
with over 70+ electives. The students also get the 
opportunity to work on Live Projects in various 
companies on top of the Summer Internship 
Project, preparing the students for the new and 
evolved workplace. The institute offers additional 
specialised certifications from KPMG, SAP, IBM, 
and NSE for experiential learning. 

IMT has a corporate connect of more than 
4500 alumni and 2000 professionals for 
continued interaction. The students are given 
the opportunity for international linkage with 
over 25 reputed business schools spread over 
14 countries. It further supports students with 
scholarships that go up to 60% based on merit 
and means. 

Primary courses offered at the institute included 
Post graduate diploma in management 
(PGDM), PGDM (Finance), PGDM (Marketing), 
and Fellow programme in management (FPM). 
The Institute will be starting its first batch of 
the doctoral level program this year.

EXPERTISE OF FACULTY
The faculty members of IMT Nagpur have 
certifications and expertise fields like 
psychometric profiling, Behavioural training and 
Consultancy, MBTI (personality assessment) 
and Emotional Intelligence, Global Organisation 
Development, Lean manufacturing and Project 
Management, Industry 4.2, Six-Sigma, and 
Financial Analytics to name a few. 

RESULTS OF PLACEMENT CELL
Final Placements at IMT Nagpur have been 
taking a good pace with a highest package of 
23.57 LPA and an average of 9.05 LPA. Student 
managers received offers from companies like 
Accenture, Bain & Co., Goldman Sachs, Deloitte, 

Barclays, Xiaomi India, Capgemini, HDFC Bank, 
and many more. For Summer Internships, student 
managers received offers from organisations 
like CRISIL, Marico, ICICI Bank etc. 

LEARNING RESOURCE CENTRE
The LRC connects students and staff to 
worldwide information resources. It has a 
collection of more than 32,000 books, journals 
and e-journals, and research databases.

ADVANCED NETWORKING 
The internet is connected via a 300 Mbps 
(1:2) fibre link and a 100 Mbps (1:1) RF link. 
The campus has Hot Zones for campus-wide 
wireless access. A high-speed distributed 
CAT-6 cable network and advanced optic fibre 
cables operate at 2 GBPS and provide 1GBPS 
connectivity to the entire campus, including 
every room of the student's hostel.

IT RESOURCE CENTRE
The IT resource centre is split into three parts, 
each with 61 computers. The IT infrastructure is 
equipped with the latest versions of software. 
The college has an established IBM Business 
Analytics Lab where IBM provides essential 
tools for CEBT training.

ROOM FOR VIDEO CONFERENCING
The institute has created an IP-based Video 
conferencing infrastructure to promote 
engagement with industry experts, share their 
experiences and in-depth knowledge about 
varied MNC's and Enterprises around the globe.

IMPROVEMENTS EXPECTED IN VIDARBHA
The institute has created an IP-based Video 
conferencing infrastructure to promote 
engagement with industry experts, share their 
experiences, and in-depth knowledge about 
varied MNCs and enterprises around the globe.

SCHOLARSHIPS
Upto 5% of “approved intake” per course shall 
be available under tuition fee waiver scheme 
as per the AICTE guidelines. The candidates 
eligible for merit scholarship for 90+ percentile 
category (CAT, XAT) or 650 and above in GMAT 
may receive a scholarship of 40% on total 
academic fees. All female students may receive 
a scholarship of 5% of academic fees under 
Smt. Leela Nath Memorial Scholarship Scheme.

DR. P. JANAKI. RAMUDU 
Professor, Dean (Academics)
IMT Nagpur
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INSTITUTE PROFILE:
SHRI SANT GAJANAN MAHARAJ 
COLLEGE OF ENGINEERING, SHEGAON

INDUSTRY - ACADEMIA CONNECT

Shri Sant Gajanan Maharaj College of 

Engineering, Shegaon (SSGMCE) was 

established in 1983 by Shri Gajanan Shikshan 

Sanstha. It’s affiliated to Sant Gadge Baba 

Amravati University, Amravati, recognized 

by AICTE, New Delhi and approved by DTE, 

Maharashtra State, Mumbai. The courses 

offered are accredited by NBA, New Delhi.

SSGMCE is one of the oldest self-finance, 

private institutes in Vidarbha imparting 

undergraduate and postgraduate courses in 

the discipline of Engineering and Management 

and has received top rankings in various surveys 

along with awards and accolades from various 

bodies. UG Courses are Electrical Engineering 

(Electronics and Power), Electronics and 

Telecommunication Engineering, Computer 

Science and Engineering, Mechanical 

Engineering, Information Technology etc. PG 

Courses are Electrical Power System, Digital 

Electronics, Computer Engineering, Advanced 

Manufacturing and Mechanical Systems 

Design, and MBA.

To bridge the gap between industry and 

academia, the institute organises technical 

talks, workshops, seminars, and industry-

institute interaction by experts on recent 

trends in engineering. The entrepreneurship 

development cell creates awareness about the 

business options amongst students and also 

guides them to convert their idea into products. 

The institute’s Training and Placement 

Cell, offers technical and aptitude training 

by experts, counselling, foreign language 

courses, sponsored national and international 

internships, and on-campus/off-campus 

placement drives. The feedback of the 

employers has been satisfactory as students 

have been performing well and meet the 

demands of the industry they are working 

with.

The Incubation Centre promotes research 

and start-ups, provides assistance in patent 

filing, and offers financial assistance to their 

projects. With many centres of excellence, 

Idea-AICTE lab, and FAB Lab at its disposal, 

the institute has nurtured the research 

atmosphere at its campus. The institute has 18 

patents filed and 3 granted.

Highly qualified and experienced faculty 

members possessing/pursuing Ph.D. have 

many international and national publications. 

The institute has maintained the student-

faculty ratio as per the AICTE norms is 1:20. 

It also has been running skill development 

courses for all the students in order to make 

them employable and stand in the market on 

their own.

The institute offers many facilities like well-

equipped labs recognized for research by 

SGBAU Amravati, Computerised Library with 

Book Bank Facility, sponsored scholarships 

for the meritorious, financially weaker and 

deserving students, “Earn and Learn Scheme” 

for financially weaker students, 24/7 Internet/

Intranet/Wi-fi facility, sports infrastructure 

spread across 18 acres, spacious hostels, 

Dispensary, Ultra-Modern Auditorium, Seminar 

Hall, RO Water Plant, Solar Power, Rain Water 

Harvesting Plant, Waste Water Recycling 

Plant, Solid Waste Management etc.

DR. S.B. SOMANI 
Principal
Shri Sant Gajanan Maharaj 
College of Engineering, 
Shegaon

“I do not know the word ‘quit.’ Either 

I never did, or I have abolished it.”

Susan Butcher
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RESOLVE PENDING ISSUES TO CREATE 
A VIBRANT INDUSTRIAL ECOSYSTEM 
IN NAGPUR

MIDC Hingna is one of the oldest industrial 

areas of Nagpur having a mix of industries ranging 

from fabrication, engineering, plastics, paints, 

pharmaceuticals, chemicals, food processing, 

furniture and many such. In spite of an industrial 

area consisting of more than thousand industries 

and more than 35,000 people working in 

them, there are some long-pending demands 

that should be resolved which will benefit the 

industries and the area to a great extent.

COMMON EFFLUENT TREATMENT PLANT
The CETP project is really an important aspect 

and is very much needed to treat the hazardous 

effluents being generated by industries of MIDC 

Hingna. Currently, the effluents are being treated 

at CETP located at Butibori. As the Butibori CETP 

is already overloaded, the CETP at MIDC Hingna 

is very much essential and mandatory to treat 

the effluents here itself. This will save precious 

time and amount of industries and help keep 

the industrial area clean, thereby aiding the local 

environment. The want for a dedicated 1 MLD 

expandable to 2 MLD capacity CETP at MIDC 

Hingna was raised by MIDC Industries Association 

and this issue has been ongoing for more than 

eight years. Due to dilly-dallying and lack of clarity 

with the government departments, the project is 

stuck in limbo. Considering the importance of the 

project, concerned departments should fast track 

and prioritize the CETP project. Five acres of land 

has already been allotted for this purpose, and 

a society in the name and style – Hingna CETP 

Industrial Co-operative Society Ltd., is in place. 

Also, the mandatory prerequisites like Consent 

to Establish and Environmental Clearance have 

been obtained. However, the funding pattern is 

being decided. Polluting industries are ready to 

contribute 25% of the project cost of approx. Rs. 16 

crores through the contractor who’ll be operating 

the CETP. We have requested MIDC to arrange for 

the remaining 75% of the cost. Also, recently we 

have put forth our views to the Industries Minister, 

Government of Maharashtra, Shri. Subhash Desai 

and CEO – MIDC, Dr. P. Anbalagan IAS. Now it’s 

expected to move this project forward.

GARBAGE MANAGEMENT SYSTEM
Keeping in line with the nation's clarion call 

of ‘Swachha Bharat Abhiyaan’, a dedicated 

garbage management system is the need 

of the hour for MIDC Hingna and Butibori 

Industrial Areas. There are many places in and 

around MIDCs where garbage is disposed of 

by industries and residences, leading to filth 

and diseases spreading. Owing to the absence 

of the system, the garbage is burnt many 

times which has resulted in a few fire incidents 

and has become a constant health threat to 

people. The mounds of garbage have become 

a free run for cattle, pigs and dogs. 

The garbage is also dumped into the 

adjoining nullahs, choking the flow of water 

and becoming problematic, especially in the 

rainy season. We have even highlighted this 

grave issue through print media. We have 

taken up this issue at appropriate levels and 

with concerned departments many times 

but a concrete solution to this problem is still 

awaited. In the recent meeting with all the 

concerned officials, it was discussed that 5 

acres of land parcel situated in the Pohi village 

in Butibori MIDC of Taluka Hingna would be 

apt for this project. Now further discussion 

will take place based on the inputs received 

from Gram Panchayats, Nagar Parishads, and 

Zilla Parishad Nagpur regarding the quantity 

of garbage generated for preparing a DPR 

based on the inputs. We have also requested 

MIDC to provide land for this project free of 

cost which in all probabilities will be accepted. 

Now we will request Zilla Parishad to take this 

project ahead and MIA & BMA will extend full 

support for this venture. 

C.G. SHEGAONKAR 
President
MIDC Industries Association 
Hingna Nagpur
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HIGHLIGHTS:
•  As the Butibori CETP is already overloaded, 

the CETP at MIDC Hingna is very much 

essential and mandatory to treat the effluents 

here itself.

•  Keeping in line with the nation's clarion call 

of ‘Swachha Bharat Abhiyaan’, a dedicated 

garbage management system is the need 

of the hour for MIDC Hingna and Butibori 

Industrial Areas. 

•  As regards to the taxation for units 

established and/or expanded after 2015, as 

per the new GR, it has been decided to file 

a separate petition by the FIA Vidarbha on 

behalf of 26 member industry associations to 

challenge the calculation of capital value as 

per the Ready Reckoner rates which are four 

times the MIDC rates.

•  The parallel road stretch to Hingna Road is cut 

by Defence land which needs to be handed 

over to MIDC and can be used by MIDC for 

road construction to have an uninterrupted 

road parallel to Hingna Road throughout the 

MIDC area. 

GRAM PANCHAYAT TAX
This issue is being faced by many industrial areas 

across Maharashtra since 2001-02 wherever the 

jurisdiction of Gram Panchayat interlaces with 

that of MIDC. The Gram Panchayat tax rates are 

exorbitant. Tax is being calculated not only on 

the plot area but also on the constructed area, 

that too at the rate of official Ready Reckoner, 

while the official rate of MIDC is much less. 

Earlier, MIDC Industries Association had filed a 

case against the method of calculation of this 

tax and the Hon’ble High Court had given a 

verdict in favour of MIA. The High Court advised 

Gram Panchayats to calculate the tax which 

was prevailing before 2001 and send revised 

demands to industries. However, after a lapse 

of 4 years, the State Government advised Gram 

Panchayats to calculate fresh demands on the 

basis of the RBI Inflation Index, and all industries 

have received fresh demands which are almost 

four times when compared to 2001 demand. 

MIA Hingna, on behalf of its member industries, 

has petitioned this issue in the High Court and 

the matter is subjudice. As regards, taxation for 

units established and/or expanded after 2015, 

as per the new GR, it has been decided to file a 

separate petition by the Federation of Industry 

Associations (FIA) Vidarbha on behalf of 26 

member industry associations to challenge the 

calculation of capital value as per the Ready 

Reckoner rates which are four times the MIDC 

rates.

CENTRAL MIDC ROAD
The condition of the said road is pathetic to say 

the least. This road connects two of the busiest 

roads which are Hingna and Amravati road 

and it’s used by commuters to a great extent. 

This road stretch serves as a major connecting 

road to several car showrooms, restaurants, 

industries, hotel, hospital and exam centres. Non-

maintenance, heavy wear and tear and prolonged 

monsoon have made life difficult for commuters. 

In the meeting held with MIDC, PWD, NHAI and 

BMA in December 2020, it was decided that a 

proper cement road would be developed on 

the entire stretch before the monsoon of 2021. 

But till date, the work hasn’t even commenced 

and there has been only assurance that the 

said work will be initiated at the earliest. There 

have been a few cases of accidents as well 

due to the uneven layers and potholes on the 

entire stretch. The commuters face a harrowing 

time daily while travelling on this stretch of the 

road and it’s expected that the road stretch is 

properly developed at the earliest for the ease 

of commuters. We have written letters on the 

above subject to PWD Nagpur regional office 

(The Central MIDC road comes under their 

jurisdiction), Hon’ble Union Minister for Road 

Transport & Highways – Shri. Nitin ji Gadkari and 

Hon’ble Member of Legislative Assembly, Hingna 

Vidhan Sabha – Shri. Sameer ji Meghe. We have 

now received communication that the work of 

the said stretch will begin within a month. 

PARALLEL ROAD BELONGING TO DEFENCE
The parallel road stretch to Hingna Road is cut by 

Defence land (approx. 100 metres x 30 metres) 

which needs to be handed over to MIDC and can 

be used by MIDC for road construction to have 

an uninterrupted road parallel to Hingna Road 

throughout the MIDC area. This will reduce the 

traffic congestion on Hingna road. MIDC should 

buy or get the land transferred from Defence for 

developing a proper road and areas adjoining it, 

which will benefit industries in lieu of vehicular 

movement. A great idea would be to implement 

the similar pattern as done by NMC in buying the 

land from Defence on which the Orange City Street 

(previously London Street) is being developed.
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VIA DISCUSSES COAL NEEDS OF SMES 
WITH AUTHORITIES

VIA invited Vishwas Pathak, OSD to the 

Ministry of State for Coal and Mines and member 

of the Steel and Coal Committee, and Dr. Vikas 

Mahatme - MP, to discuss the formulation of the 

coal distribution system to SMEs in Vidarbha. 

Explaining the present situation, Pankaj Bakshi 

informed that in Vidarbha, industries like sponge 

iron, cement, textile (in the large scale) and 

glass, ceramic, etc. (in the small scale) require 

100- 5000 tons of coal per month. Uptil 2008, 

the coal linkage system was prevailing with a 

fixed price. Thereafter, between 2008 till 2013, 

industries were getting coal with a notified price. 

Linkage option was given for coal consuming 

units for 5 years from WCL. They offered mines 

to industries located at Chandrapur, were given 

mines of Nagpur vis-a-versa or MP, but logistically 

it was not viable and hence industries were not 

running successfully.

MSMEs are procuring their monthly coal 

requirement through Linkage Auction and 

E-auctions route and running their industries 

on a continuous basis. Most of the MSMEs 

have stopped their operations for want of coal 

which has resulted in lay-offs and huge financial 

losses. These industries made huge investments, 

providing employment in the region, and paying 

taxes for the growth of the region.

Many MSMEs are dependent upon and 

procuring their monthly coal requirement and 

shortfall quantity through e-auctions. It was 

standard practice that in a month spot E-auction 

was being conducted twice with the required 

quantity of coal (approx. Rs. 5-6 lakhs per 

month). The E-auction quantity is detrimental to 

units located in the vicinity of mines. 

VIA had taken up these problems with the 

former CMD of WCL Nagpur, explaining that if 

WCL stopped the supply of coal to industries, 

it could lead to them closing permanently. The 

entire quantity is to be diverted to state GENCOs 

and IPPs. VIA also requested that the e-auction 

be conducted on a regular basis and offer 

the coal quantity from mines considering the 

logistics which plays a vital role in running the 

industries of the region. 

In the past, industries have procured their 

quantity through exclusive auction for non-

power consumers conducted by WCL on regular 

intervals and WCL has earned premium over and 

above the “Notified” price of coal. While other 

subsidiaries of CIL Kolkata are still conducting the 

exclusive auction for their non-power consumers 

on a regular basis, WCL is not conducting the 

exclusive auction for non-power consumers of 

the region. VIA requested them to conduct the 

exclusive auction for non-power consumers and 

offer the quantity/grades of coal which suits 

industry requirements, considering logistics.

Vishwas Pathak shared the overall scenario 

of coal in India and the status of shortage of 

coal in India by 9.50 million tons. Despite the 

international pressure to move away from 

coal, the Indian government has a target to 

produce one billion ton of coal by 2024 to 

secure the country's energy requirements. The 

government is insisting on raising the domestic 

production of coal to 100 million tons. Presently, 

the coal production has been raised by 50%, 

besides import has been reduced by 25%. The 

government is pressuring to increase coal 

production, giving priority for power generation, 

and supplying coal to power generating plants.

He further said that industries have to find out 

the reasons for not getting coal regularly. “A lot of 

changes took place in the Coal Policy from 2014. 

Raosaheb Dadarao Danveji - Hon’ble Minister of 

State Coal and Mines, ordered the CMD of WCL 

Nagpur to submit a report after conducting the 
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SINGLE WINDOW COMPLIANCE FOR 
UNITS IN MIDC

Most Industries in MIDC run with maximum 

compliance needed as per statutory obligations. 

Still many units face different types of issues 

where authorities take a hard stand on owners. 

This financial and mental stress needs to be 

avoided with a better mechanism created by the 

industry associations in MIDC. 

To make the atmosphere conducive for 

industries, their associations must fix a month 

known as “compliance month” where they can 

appoint the best domain expert or consultant to 

help the industry. They can contribute and pay 

to consultants through these associations. This 

way both industry owners and officials can work 

without trouble or harassment from each other. 

All active members can avail the benefits at 

much lower costs with no fear for the whole year.

Good consultants can charge their fees for 

the number of units viable for them to work 

with. They can even suggest better options and 

unravel hidden benefits to the independent 

industries. This compliance month will help 

maximum promoters to complete the work in 

stipulated time. 

By arranging brainstorming sessions with the 

industry, many such services can be obtained 

jointly to cut the cost with time bound work. 

Here, the follow up and liaisoning will be done 

by officers or staff working for the association. 

Looking at the benefits and convenience, 

contributions can be fixed. Many industries will 

save time and money. Members can take the 

advice of consultants or domain experts at no 

cost. Various types of data recordings, related 

issues with authorities and matters raised by 

members can be raised jointly.

PRADEEP MAHESHWARI 
Strategist Natural Resources

exercise regarding losses in underground coal 

mines and profits in open cast coal mines. He 

also ordered to remove all the hurdles that come 

in the auction sale of sand in the open market 

and impose state royalty on the sand coming 

out from the mine. If this sand is coming into the 

market, then the sand mafia will stop. He was 

reviewing the underground and open mines at 

WCL Headquarters”, he said. 

Dr. Vikas Mahatme said that MSMEs are facing 

genuine problems by not getting coal from WCL. 

“We should call a meeting with Mr. Manoj Kumar 

- CMD of WCL Nagpur to solve these problems 

affecting SMEs. The Indian government’s priority 

is power generation and supplying coal to power 

stations. Without any stress, industries should 

get coal from WCL for smooth running of their 

units. Changes in the Coal Policy is the need of 

the hour as well as the dream of Atma Nirbhar 

Bharat”, he noted.

Multi Organics Pvt Ltd. Chandrapur also raised 

its issue regarding 50% allocation of coal to non 

power consumers (including NRS linkage auction 

consumers) against their MSQ for February and 

March 2022. For their additional requirement, 

they procure coal through exclusive auction and 

spot auction announced by WCL. However, they 

are facing problems in procurement of coal for 

the last six months as WCL is not announcing 

spot auctions. The coal from underground mines 

is of high value and the same is not being allotted 

to power plants from WCL. They requested to 

conduct spot auctions regularly and include 

steam coal from high grade mines such as Niljai 

and Penganga from the Wani area. 

Suresh Rathi requested the OSD that SMEs 

should get regular supply of coal from WCL with 

their required/fixed quantity, desired quality 

of grade coal from desired mines, and proper 

assessment of industries. He further requested 

to make suitable/proper changes in coal policy 

which will help in running the industries with long 

term sustainability. 
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MIDC’S PLUG AND PLAY SHEDS SCHEME 
AT ADDL. BUTIBORI INDUSTRIAL AREA

MIDC is introducing its “Plug and Play” ready-
to-use work sheds, works spaces, and open 
land for industrial / services purposes under 
Magnetic Maharashtra 2.0. MIDC selected 
this scheme at 6 locations in Maharashtra, 
including Addl. Butibori Industrial Area.

Purchasing land and constructing the unit 
with all utilities, infrastructure, approvals, and 
permissions is a time consuming job and costs 
a major chunk of the project. Even banks are 
also not ready to extend their financial help 
for this purpose. To encourage entrepreneurs 
and to save their funds for the working capital, 
MIDC has come up with this policy. There are 3 
models in this policy:
1)  Open land provided with ready infrastructure 

on instalment basis.
2)  Open developed plot with all infrastructure 

on rental basis.
3)  Ready to use constructed work sheds with 

all facilities on rental / long lease basis.

The first layout is prepared on 30 acres of 
land on which 29 plots are carved out and 5 
model sheds of 5000 sq.ft., 10000 sq.ft.,15000 
sq.ft., 20000 sq.ft., and 25000 sq.ft. are being 
constructed for actual realisation of the model 
infrastructure. This scheme is also open for the 
flexibility of the size of sheds, constructions 
as per specific demand, and requirement of 
entrepreneurs. 

Facilities of the Plug and Play work sheds
1)  Elegant design and construction as per 

American and Indian standard codes
2)  Height of shed 8 metres to 9 metres 
3)  Loading-unloading platform
4)  Industrial flooring 
5)  Design and construction ready to fit gantry 

5 ton to 12.5 ton
6)  Connected power supply 100 Kva to 200 

KVA (as required)
7)  Connected water supply 30 cubic metre 

per day/as per requirement

8)  Drainage connection connected to MIDC 

sewer line

9)  Internal toilets

10)  Separate line for industrial influent 

collection.

11)  Fire compliant building with fire fighting 

system

12)  Security cabin

13)  Compound walls

14)  Approach road

15)  Internal and external electrification

16)  Plumbing and sanitary and sanitary wares

17)  Turbo ventilations 

18)  Mezzanine floor

19)  Office space

20)  Open plot area equivalent to built-up area 

with paving or concreting all around the shed

21)  Covered parking space on every plot 

22)  Plantation along boundary and along 

roads

Statutory Approvals 
1)  Sanctioned plan

2)  Occupancy certificate

3)  Fire NOC

4)  Electric metre with name

5)  Water metre with name

6)  Assistance to obtain MPCB Consent 

7)  For Addl. Butibori Industrial Area 

environmental clearance is obtained by MIDC

The allotment will be done on a first come 

first serve basis. Rental rates are less than 

existing rates ongoing in Butibori Industrial 

Area with benefits of double space and with 

all legal documents and clearances in hand.

For booking contact:
1)  Deputy Engineer, Sub division No. 3, 

Butibori-441122 at debutibori3@midcindia.

org or call 07104-265252

1)  Executive Engineer, Division No. 1, Hingna, 

Nagpur-440016 at eenagpur1@midcindia.

org or call 07104-236769

1)  Regional Officer (Nagpur), Udyog Bhawan, 

5th Floor, Civil lines, Nagpur-440001 at 

ronagpur@midcindia.org or call 0712-

2525215

RAJESH ZANZAD 
Chief Engineer,
MIDC - Nagpur Zone
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DRIVING TOWARDS A HYDROGEN 
ECONOMY

VIA Energy Forum invited CMA 

Chandrashekhar Chincholkar to explain how 

the transition from fossil to renewable energy 

is going to be the next big challenge for 

humanity. Highlights from his session:

•  The mobility sector will need to have 100% 

renewable fuels like hydrogen or energy 

storage in the form of batteries. 

•  The world currently has 12,000 vehicles 

running on hydrogen as a fuel.

•  The current costs of green hydrogen are in 

the range of $5-6 per kg. 

•  Conversion of biomass into hydrogen 

through the microbial and gasification route 

is also possible. 

•  Lithium has a high energy density and is a 

scarce raw material. Its prices have increased 

by 35-40% in the last 6 months. 

•  The incremental penetration of EVs will mean 

large requirements for lithium and cobalt, 

and this might lead to unstable raw material 

supply and pricing issues. 

•  To have a stable chemistry for batteries, 

it’s important to have alternative battery 

chemistries like sodium-ion. 

•  Availability of sodium salt is abundant in 

India, and it has stable pricing.

•  Battery EVs are suitable for daily runs of 

200-225 km within city limits. 

•  For travel of 400 km+ on a daily basis, fuel 

cell buses/trucks will be the right solution at 

a reasonable cost of hydrogen per kg. 

•  The government is supporting battery 

electric buses adoption through the FAME II 

subsidy and fuel cell vehicles are likely to be 

supported through incentives soon. 

•  Both BEVs and FCEVs will become 

competitive with diesel at reasonable volume 

levels.

MINISTRY ASSURES COAL SUPPLY 
POLICY FOR VIDARBHA MSMES

The Hon’ble Union Minister of State for 

Coal and Mines - Raosaheb Danve, promised a 

VIA-led delegation that he will come out with 

a specific Coal Supply Policy for the MSMEs. 

The delegation discussed the issues with the 

minister regarding monthly fixed consumption 

of coal by the industries, continuity in 

coal supplies, irregularity in allotment and 

E-auction, deliveries from the nearby mines 

to save on cost and logistics, and the quality 

of the coal required and preferred by the 

industries. 

The delegation requested that the standard 

policy of Ministry of Coal (CCEA approved) 

may be strongly implemented to ensure a 

justified ratio of coal allocation between 

power sector and industries so that the 

industrial consumers are not deprived of their 

legitimate entitlement and could continue 

their production economically for delivery of 

goods at affordable prices to the common 

people. They also requested the minister to 

instruct the concerned officials of CIL Kolkata 

and WCL Nagpur to release coal as per 

industries requirement against their FSA (LA) 

quantity and conduct the E-auctions (spot/

exclusive) immediately and on regular basis to 

save the industries who are already facing lot 

of problems because of COVID-19.
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MINISTER FOR INDUSTRIES AND MINING 
ASSURES ACTION ON INDUSTRIES ISSUES

A delegation of all the industries 

associations of Vidarbha were invited by 

Subhash Desai - Hon’ble Minister of State for 

Industries and Mining, to take review of the 

major issues concerning the industries of this 

region. 

Desai took immediate action on the issues 

submitted by the associations and assured 

that the Deputy CEO of MIDC will be available 

in Nagpur twice a week (Friday/Saturday) to 

address industries’ issues. He further said that 

he will coordinate a meeting with the Hon’ble 

Dy. CM, Finance Minister, Energy Minister, 

Revenue Minister, and representatives from 

the associations to discuss the Vidarbha-

Marathwada power subsidy and RR rates issues. 

On encroachment in MIDC areas, he informed 

that his ministry will take strict actions soon.

During the meeting, a detailed memorandum 

was submitted by the associations highlighting 

the major issue of the continuity of Vidarbha–

Marathwada Electricity Subsidy with regular 

release of funds by the Finance Department. 

It was also stressed that the minister must 

ensure additional provisions being made in the 

Budget 2022-23 for Vidarbha–Marathwada 

Subsidy.

Further, the delegation brought to his 

notice that the industries are burdened with 

the additional property taxes imposed by the 

Gram Panchayat and Municipal Corporations, 

that too on RR rates, despite them not 

providing any services to the industrial 

areas. It should be noted that the industries 

are already paying MIDC charges for the 

services they provide, including infrastructure 

development. 

Some major issues related to MIDC were also 

discussed:

1)  While getting land/plot, applicants have to 

face the auctioning process even though 

the land is available with the respective 

MIDCs, especially in backward areas, which 

in turn increases the costs for budding 

entrepreneurs. 

2)  Processing of files takes a lot of time in 

Mumbai as they travel to many tables. 

Regular monitoring of the Internal File 

Management System (IFMS) at the Head 

Office will help in expediting this process. 

3)  A green area should be given for 

maintenance to private industries. 

4)  There are too many encroachments in the 

industrial area. 

5)  Roads are being blocked; they must be 

removed on a regular basis for smooth, 

accident-free working.

6)  Relaxation in additional Butibori MIDC rates 

to be reduced to Rs.750 per metres. 

Other issues discussed:

1)  Electric Vehicle, Solar Panel, Logistic 

Industries to be given special support given 

their scope.

2)  For training entrepreneurs, IIM Nagpur 

applied to MADC - Mumbai for allotment of 

additional adjoining land for setting up the 

largest ‘Innovation and Incubation Park’ in 

Asia, besides IIM Nagpur MIHAN Campus. 

This project must be expedited. 

3)  Industries investing Rs.50-100 crore 

are unable to enjoy PSI incentives due 

to anomalies; this needs immediate 

rectification through a GR.

“Conformity is the jailer of freedom 

and the enemy of growth.”

John F. Kennedy
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KEY ESTATE PLANNING ISSUES FACING 
BUSINESS OWNERS

“Do something today that your future self 

will thank you for”. You may have started your 

business from scratch or inherited it from an 

earlier generation. You are the captain of the 

ship which is your organisation. That ship is 

sailing in the turbulent water of economy. You 

are facing various challenges on a daily basis 

in the running of your business pertaining to 

production, operation, marketing and selling, 

manpower, government regulatory, finance, 

taxation etc. As a leader of your organisation, 

you are handling all these issues to the utmost 

of your abilities, skills, and resources. Your 

goal is to sail safely and progress towards 

the beautiful destination called everlasting 

success. 

You are also paying everyone on a regular 

basis, be it your suppliers, vendors, staff, labour, 

bankers or your taxes. But we have seen many 

times a businessperson fails to pay themselves 

adequately and are unable to give time to 

plan for issues which are core to happiness 

and well-being of themselves and their family. 

Have you thought about why you are doing 

all these business activities? What end result 

do you want to achieve? What should be your 

long term real concerns alongside daily issues 

mentioned above?

We have listed a few icebergs which may 

hit your ship hard when you least expect it. 

It may result in permanent or irrecoverable 

damage to the ship (organisation) and its 

passengers (family, staff, etc). As the captain, 

you should think and plan for all these icebergs 

(eventualities) before it becomes too late. Just 

go through these slowly and answer whether 

you have planned for these eventualities or 

scenarios.

Exit Strategy (How you will get out of your 

business) 

a)  What are your plans for exiting your 

business? 

b)  Who will own and run your business when 

you are no longer in the picture? 

c)  Will you retain your interest in the business 

when you retire, or will you sell it, or will you 

transfer ownership to your children?

Retirement Income (How you will ensure your 

passive income even when you stop working) 

a)  What plans have you made to ensure that 

you will have a substantial income from 

your business when you retire? 

b)  Will the income from qualified plans 

be adequate or should that income be 

supplemented by income from selective 

compensation plans?

Family Income Continuation (How you ensure 

income for your family in your absence)

a)  When you die, what plans have been 

made to ensure that your family receives 

an ongoing income from the business to 

replace the salary or retirement income you 

were receiving?

b)  Can the business afford to make payments 

to your family if you are not there to 

contribute to ongoing profitability of the 

business?

Buy And Sell Funding (Who will inherit the 

business share after demise of fellow partner 

/ promoter) 

a)  When you die, should your family continue 

to own an interest in a business in which 

they are not involved? 

b)  Would you, as a surviving owner, want to 

be in business with the deceased partner’s 

/ director’s family and its advisors?

Protection of Family Assets from 

Creditor(How you will separate your personal 

assets from business liabilities) 

a)  What plan have you made to ensure that 

creditors, bankers or court could not attach 

CA MAHENDRA KAMATH 
Corporate Wealth Advisor
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all your personal properties in case of credit 

default by your business? 

b)  Can your wife and children have assets 

protected from your business liabilities?

Key Management Loss (How you will prevent 

losses due to demise of key personnel of your 

organisation)

a)  What impact would your death or the death 

of other key people have on business’ sales, 

profits, growth potential, working capital, 

credit lines, and retirement plans? 

b)  What backup plan have you made to hedge 

against such eventuality happening to your 

business ?

Recruiting, Retaining, and Rewarding Key 

People (How your key people will stay with 

you)

a)  What special benefits are you providing 

key people in order to recruit, retain, and 

reward them? (Qualified plans which cover 

all employees are generally inadequate in 

terms of providing sufficient incentives for 

key people)

b)  Do you have a plan in place by which your 

key people are motivated to stay with you 

for a longer period apart from regular salary 

hikes or incentives ?

Disability Planning (How to prevent any 

accidental disability from hampering your 

organisation and income)

a)  What plans have you implemented 

regarding the ongoing payment of income 

to yourself and other key people in the 

event of disability? 

b)  If you are disabled for a lengthy period or 

permanently, will you retain your ownership 

in the business? 

c)  What plans have been made regarding 

continuing your income and the retention or 

sale of your interest in the business if such 

an event happens?

Estate Equalisation (How you prevent your 

legal heirs from litigations and infighting for 

your estate) 

a)  What plans have you made to ensure that 

your children are treated fairly when it 

comes to transferring and distributing your 

estate?

b)  Whether such transition will be smooth 

without any hassles or a lot of legal angles 

will be involved ? 

It is very important to create wealth but 

equally important is how we manage the wealth 

during our lifetime and distribute it among our 

near and dear ones after our demise. Are we 

able to sail our ship to its desired destination 

safely, avoiding all the impending dangers, 

and getting out of it happily, all the while 

taking care of those whose lives depend on 

us? Think about it now, when you are in control 

of the ship and put in place proper planning 

for all these critical issues which may derail or 

destroy the organisation and wealth you have 

built brick by brick with your lifetime efforts. 

It is like a smooth landing of the aircraft after 

completion of its well managed flight. 

“There is nothing fun about stuff like estate 

planning, getting mammograms or talking to a 

guy about long term disability insurance, but 

do it anyway. Trust me, the stress of not having 

done the above is prematurely ageing”. – Jen 

Lankaster
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NATIONAL APPRENTICESHIP 
PROMOTION SCHEME (NAPS) AND ROLE 
OF THIRD PARTY AGGREGATOR (TPA)

The national policy of Skill Development and 
Entrepreneurship launched by the Hon'ble PM 
emphasizes on apprenticeship as a key strategy for 
developing a skilled workforce. To realise the goals 
of the policy, the Ministry of Skill Development 
and Entrepreneurship (MSDE) launched National 
Apprenticeship Promotion Scheme (NAPS) in 
October 2016 to incentivize industry to engage 
apprentices in the Manufacturing and Service 
sector, to facilitate creation of talent pool relevant 
to the industry, and to increase the engagement 
of apprentices in the industries.

Salient Features of NAPS
•  Establishment shall engage apprentices in a 

band of 2.5%-15% (in Maharashtra, max. limit is 
25%) of the total strength of the workforce of 
establishment including On-roll Staff, Contractual 
Workmen, Casual Workmen/Staff etc.

•  Apprentices can be engaged in any 
establishment from 6-36 months in Optional 
Trade category.

•  An establishment can engage apprentices of 
age 18+ years in the normal working hours of 
the establishment.

•  There is no bar on qualification for 
enrolment as an Apprentice – candidates 
having qualification of minimum 5th class 
to maximum Post-graduation can enrol 
themselves for Apprenticeship.

•  No Basic Training is required for ITI holders, 
Diploma holders, Graduates, Post-Graduates, 
and Skill Certificate holders under DDUGKY, 
PMKVY etc. schemes.

•  If an Apprentices is undergoing training in a 
factory, the provisions of Chapters III, IV and V of 
the Factories Act, 1948 shall be applicable to them 
in relation to their Health, Safety and Welfare.

•  All Apprentices shall be entitled to such leave 
and holidays as observed by the concerned 
establishments/enterprises.

•  The provisions of the Employee’s 
Compensation Act, 1923 shall be applicable 
to the Apprentice if any personal injury is 
caused to them by accident arising out of 
and in the course of their training.

•  The weekly and daily hours of work of an 
apprentice while undergoing practical training 
in the workplace shall be determined by the 
employer subject to the compliance with 
training duration, if prescribed under the Act.

•  In all matters of Conduct and Discipline, the 
apprentice shall be governed by the rules and 
regulations in the establishment/enterprise in 
which the apprentice is undergoing training.

Benefits to Employers under the NAPS 
Scheme
•  Establishments/Enterprises can claim 

expenses incurred on Apprentices training 
i.e. stipend paid, basic training charges as 
per the provisions stipulated in Apprentices 
Act, 1961 given as below

 -  Reimbursement of 25% stipend amount paid 
to apprentices per month, maximum up to 
Rs.1500 per month from MSDE directly as a 
part of incentive.

 -  Reimbursement of Basic Training cost 
maximum of Rs. 7500 per apprentice for 
maximum 500 hours.

•  Establishments/Enterprises can utilize the entire 
expenses incurred towards Apprenticeship 
training i.e. stipend paid, basic training cost 
and TPA service charges as a part of activities 
undertaken under “Skill Training” from the CSR 
funds as enlisted in Schedule VII of the Companies 
Act, 2013. The companies which do not fall under 
the Apprentices Act, 1961 can undertake “Skill 
Training” under the provisions of CSR.

•  Apprentices can work in core manufacturing 
areas.

•  Apprentice is a trainee under the Apprentices 
Act, 1961 not a workman so no labour laws 
will be applicable to them; the provisions of 
any law with respect to labour shall not apply 
to or in relation to such apprentices.

Payment of Stipend to Apprentices
•  During 1st Year of Training: 70% of the 

PRAVIN SHUKLA 
Founder and Director
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minimum wages of semi-skilled workers 
notified by the State.

•  During 2nd Year of Training: 80% of the 
minimum wages of semi-skilled workers 
notified by the State.

•  During 3rd Year of Training: 90% of the 
minimum wages of semi-skilled workers 
notified by the State.

Role of Third Party Aggregator in NAPS
The Government of India launched NAPS 
with an indicative outlay of Rs. 10,000 crore. 
The target under the scheme was 5 lakh 
apprentices in 2016-17, 10 lakh apprentices 
in 2017-18, 15 lakh apprentices in 2018-2019, 
20 lakh apprentices in 2019-20, and now the 
Government aims to increase the engagement 
of apprentices to 10 lakh in the year 2022-23.

It is therefore proposed to support MSMEs 
and other establishments by providing the 
facility of TPA and encourage MSMEs and other 
establishments to engage large numbers of 
youth for Apprenticeship Training. TPA, on behalf 
of the organisation, can carry out the required 
processes. Most of the MSMEs face difficulties 
in documentation, basic training, compliances 
issues, liaison with Apprentice Board etc. and 
the organisation needs to appoint additional 
staff to carry out these processes. Legal opinion 
was sought by the Government of India, which 
allowed TPAs to undertake certain obligations 
on behalf of the employer.

Roles and Responsibilities of the TPA under 
NAPS Scheme
•  Mobilization and engagement of Apprentices 

in all categories.
•  Comply with the provisions of Apprentices 

Act, 1961.
•  To furnish all compliances, returns on portal 

on the behalf of the Company.
•  Facilitate for setting up curriculum, 

assessment and certification for optional 
trade apprentices for non-NAPS.

•  Liaison/Coordination with Apprentice 
Advisor, Apprentice Board on behalf of the 
Company.

•  Liaison for NAPS reimbursement which 
includes submission of claims only after 
getting proper documents from the Company 
as per requirements of NAPS reimbursement 
process and follow up for reimbursement.

•  To make monthly payment stipend to 
the apprentices through online mode on 
apprenticeship portal for Optional Trade/
Designated Trade Apprentices.

•  To get insurance coverage for apprentices 
engaged in Company.

Categories of the Apprentices
1)  Trade Apprentice – including Designated 

Trade and Optional Trade
2) Graduate or Technician Apprentice
3) Technician (Vocational) Apprentice
4) Optional Trade Apprentice
5) Degree Apprentice
6) Fresher Apprentice

The author is Founder and Director 
of Colossal Skills Pvt. Ltd. and deals in 
Recruitment, Placement, Permanent Staffing, 
Temporary Staffing, Skill Development and 
Apprenticeship Programme. 

We are empaneled as a TPA under NAPS 
and provide professional services for the 
engagement of Apprentices under NAPS to 
the organizations. 

Any feedback and queries can be sent on 
pravin.shukla12@gmail.com OR can be reached 
at 9822229539.

Pravin Shukla, Director

Skill Development | Training | Placement | Recruitment | Outsourcing

2nd Floor,Vishal Furniture, near 
Moonlight Photo Studio, Sitabuldi, 
Nagpur, Maharashtra 440012
9822229539 0712-2559990 / 2559997
pravin.shukla@colossalskill.com
www.colossalskill.com

Affiliated with
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MIDC'S CEO ADDRESSES VIDARBHA’S 
INDUSTRIAL ISSUES

JCC members consisting of VIA, MIA Hingna, 

BMA, CII Vidarbha Region, KIA, DICCI Vidarbha 

Chapter, and LUB Nagpur interacted with Dr. P 

Anbalagan (IAS) - CEO of MIDC Mumbai. 

To begin with, Suresh Rathi - President of 

VIA, congratulated Anbalagan for launching 

the first phase of the much needed “Plug 

and Play” Scheme by MIDC in the Additional 

Butibori Area and thanked him for the 16 

months extension for obtaining BCC (as 

construction activities were halted during 

the pandemic), adding that an additional 4-6 

month extension will be appreciated as the 

supply chain mechanism hasn’t normalised 

yet. He also requested him to open a Dy. CEO 

office in Nagpur for faster movement of files 

as currently they are sent to Mumbai where 

they take 2-6 months for clearance.

C. G. Shegaonkar - President of MIA, 

briefed about the issues pertaining to CETP 

and garbage at Butibori and Hingna MIDC 

Industrial Areas, and also raised the issues 

of Gram Panchayat Tax and encroachment 

on the road of MIDC. Ashish Chandarana - 

Member of VCCI Akola, elaborated the issues 

of the Akola district; avoiding misuse of MIDC 

land and approving transfer permission from 

the MIDC office. 

Shekhar Tongo highlighted the issue of 

e-bidding/auctioning process to acquire 

industrial land in Gadchiroli, where applicants 

are less and plenty of land is available with 

MIDC. Hukumchand Agrawal informed about 

the Gondia MIDC, which has more than 200 

acres of land allotted to industries and yet there 

has been no development in the last 2 decades. 

Pankaj Sarda - President of Bhandara Metal 

Manufacturers Association, said that in order to 

encourage brass utensils manufacturing units, 

land must be allotted to set up a ‘Copper Park’ 

in Bhandara. Surendra Deshmukh - Secretary 

of Vidarbha Chamber of Commerce in 

Amravati, requested for immediate allotment 

of fire vehicles to the Nandgaonpeth MIDC 

(Amravati) Fire Station to avoid accidents.

Dr. P. Anbalagan said that regarding the 

auction of property from NCLT, DRT, and 

financial institutions, industries demand that 

stamp duty charges be levied at the auction 

price. He assured that no extension charges in 

such cases will be levied. Regarding the CETP 

in Butibori and Hingna, he said, “Prepare an 

SPV and MIDC will allot the land without any 

cost”. He assured that the fire station will be 

taken up immediately at Amravati and Gondia 

MIDC. “I will study the issues submitted by the 

associations in detail and try to resolve them. 

Due to lack of timing, I assure that a similar 

meeting will be called virtually next month 

with selected industrial issues of Vidarbha 

region for their quick disposal”, he concluded. 

VIA Welcomes Its Newest Members to the Association 

VIA NEW MEMBER PROFILE

PRARTHANA AGRAWAL 

Proprietor-Priya Hygiene Solution, Shop 

No.39, Rahul Complex-2, Ganesh Opp. Hotel 

Renuka, Nagpur - 440018.

SUMEET AGRAWAL 

Managing Director, Mohanlal Shankarlal Agro 

Food Pvt. Ltd., Nagardhan, Mouda road, 

Ramtake, Dist: Nagpur 441106.
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VIA REPRESENTATIONS – FEBRUARY 2022
27.01.2022 

Krupal Tumhane 

Member of Parliament - Lok Sabha, 

Government of India 

Sudden stopping of tariff incentive being 

provided to Vidarbha, Marathwada, D & D+ 

areas Maharashtra. 

Ref: Government GR No. 238 Dt. 29/06/2016 

for Marathwada, Vidarbha, D & D+ Areas of 

Maharashtra. As amended from time to time.

27.01.2022 

Vikas Thakare 

Member of Legislative Assembly, 

Government of Maharashtra 

Sudden stopping of tariff incentive being 

provided to Vidarbha, Marathwada, D & D+ 

areas Maharashtra. 

Ref: Government GR No. 238 Dt. 29/06/2016 

for Marathwada, Vidarbha, D & D+ Areas of 

Maharashtra. As amended from time to time.

27.01.2022 

Sunil Kedar 

Hon’ble Minister of Animal Husbandry, Dairy 

Development, Sports and Youth Welfare, 

Government Of Maharashtra 

Sudden stopping of tariff incentive being 

provided to Vidarbha, Marathwada, D & D+ 

areas Maharashtra. 

Ref: Government GR No. 238 Dt. 29/06/2016 

for Marathwada, Vidarbha, D & D+ Areas of 

Maharashtra. As amended from time to time.

29.01.2022 

Nitin Gadkari 

Hon’ble Union Minister of Road Transport & 

Highways Government of India 

Representation on the issue of Indian Banks 

refusal to issue an electronic bank realisation 

certificate (e-BRC) for exports made to Office 

of Foreign Assets Control (OFAC) sanctioned 

countries. 

Proposing to Nominate a Bank for exports to 

OFAC sanctioned countries and instruction to 

AD Banks to provide proof of receipt of funds 

for closing the transaction in EDPMS.

05.02.2022 

Ajit Pawar 

Hon’ble Dy. Chief Minister, Minister of 

Finance and Planning, Government of 

Maharashtra 

Sudden stopping of tariff incentive being 

provided to Vidarbha, Marathwada, D & D+ 

areas Maharashtra. 

Ref: Government GR No. 238 Dt. 29/06/2016 

for Marathwada, Vidarbha, D & D+ Areas of 

Maharashtra. As amended from time to time.

10.02.2022 

Dr P Anbalagan, IAS, 

CEO, MAHARASHTRA INDUSTRIAL 

DEVLOPMENT CORPORATION MUMBAI 

(Joint Coordination committee) 

Memorandum of Common Issues are Facing 

by Existing and Budding Enterpreneurs of 

Vidarbha

12.02.2022 

Raosaheb Dadarao Danve, 

Hon’ble Minister Of State Coal & Mines, 

Government Of India, 

To resolve coal related issues of Industries 

/ MSME’s of regular supply, of coal for the 

required quantity and quality by Coal India 

Ltd, Kolkata. Western Coalfields Ltd. Nagpur 

16.02.2022 

Nana Patole  

President, Maharastra Pradesh Congress 

Committee, Nagpur 

Sudden stopping of tariff incentive being 

provided to Vidarbha, Marathwada, D & D+ 

areas Maharashtra. 

Ref: Government GR No. 238 Dt. 29/06/2016 

for Marathwada, Vidarbha, D & D+ Areas of 

Maharashtra. As amended time to time

17.02.2022 

Subhash Desai 

Hon’ble Minister for Industries & Mining, 

Government of Maharashtra, 

1. Memorandum of MIDC Issues 

2. (Joint Coordination committee) 

Memorandum of Common Issues are Facing 

by Existing and Budding Enterpreneurs of 

Vidarbha
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COAL COMPANIES TO OFFER COAL 
THROUGH E-AUCTION

The Cabinet Committee on Economic 
Affairs, chaired by the Prime Minister, approved 
the following:
1)  Offering of all the non-linkage coal by coal 

companies through one e-auction window of CIL/ 
Singareni Collieries Company Limited (SCCL). 
This e-auction will cater to all the Sectors, namely 
Power and NRS including traders, and coal would 
be offered through this auction in place of the 
present system of sector specific auctions.

2)  The above will be subject to CIL/SCCL 
meeting the coal linkage requirements 
against existing linkages and do not impact 
the current linkages to power and non-
power consumers at contracted prices.

3)  Coal offered through the single e-auction 
window shall be transport-mode agnostic 
with default option being through Rail. 
However, coal may be lifted by the 
consumers through road/other modes 
depending upon their choice and suitability 
without paying any additional charges or 
discount to the coal companies.

4)  Long term allotment of coal by CIL/
SCCL, without affecting the supplies 
against existing coal linkages, to their own 
gasification plants shall be allowed at prices 
as may be decided by the coal company. 
However, the taxes, duties, royalty etc. 
shall be paid by the coal companies on the 

notified prices of coal for the power sector.

Major impact, including employment 
generation potential
Market distortions would be removed and single 
rate for all the consumers will evolve in the 
e-auction market. It will increase operational 
efficiencies and lead to an increase in domestic 
coal demand by efficiency in the domestic coal 
market. The discretion presently vested in coal 
companies of allocating coal to different end use 
sectors will be eliminated. Coal companies will 
be able to establish coal gasification plants by 
availing coal from their own mines. It will help in 
developing clean coal technology in the country. 

Removal of market distortions through the 
offer of coal under a single e-auction window 
at the same rate for all the consumers of the 
economy will attract more consumers towards 
domestic coal. With better availability of 
domestic coal at better price stability and 
predictability, the import of coal is expected to 
come down drastically. This measure will also 
ensure sustainability and development of the 
coal gasification technology. Use of clean coal 
technology like coal gasification would mitigate 
the adverse environmental impacts. Moreover, 
clubbing the e-auction windows will not involve 
any additional cost to the coal companies.

Background
Segmentation with rate differentiation results 

in coal market distortions. By these reforms in 
the coal market, coal of any particular grade 
may be sold in the market at one rate (one grade, 
one rate), with default mode of transport being 
railways, through a transparent and objective 
e-auction mechanism. A single e-auction 
window will enable the coal companies to 
sell coal through the market discovered price 
mechanism to all the consumers. 

For their efforts in materialising the new 
coal e-auction policy, VIA would like to thank 
Raosaheb Danve - Hon’ble Union Minister of 
State for Coal and Mines, Vishwas Pathak - 
OSD to the Ministry for Coal and Mines and 
Member of Steel and Coal Committee, and Dr. 
Vikas Mahatme - MP (Rajya Sabha). 

RAOSAHEB DANVE 
Hon’ble Union Minister of 
State for Coal and Mines

VISHWAS PATHAK 
OSD to the Ministry for Coal 
and Mines and Member of 
Steel and Coal Committee

DR. VIKAS MAHATME 
MP (Rajya Sabha).
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VIA and ICAI - Nagpur Chapter, invited V. 

Lakshmikumaran - Managing Partner of 

Lakshmikumaran & Sridharan Attorneys, and 

his team member to explain the amendments 

proposed in the Finance Bill 2022. Highlights:

CRYPTO-CURRENCIES: The government 

has introduced a crypto tax regime where 

a blanket tax rate of 30% is applicable on 

transfer of “virtual digital assets”. The entire 

scheme appears to remove ambiguity and 

discourages people from investing in crypto 

assets. A blockchain based RBI backed digital 

currency will be issued starting 2022-23 to 

encourage an efficient and cheaper currency 

management system.

GST LAWS: The two-way matching provisions 

from the original GST Act that were never 
implemented have been omitted; this is a 
welcome step as they were creating confusion 
and litigation. Additional responsibility has 
been put on the recipient taking input tax 
credit to ensure that the tax has indeed been 
deposited by the supplier. Furthermore, for 
various supplier defaults, the input tax credit 
of the recipient has been proposed to be 
restricted. Such restrictions run contrary to 
the idea of EODB.

CUSTOMS: Retrospective amendments were 
introduced to give officers of Directorate of 
Revenue Intelligence, Customs (Preventive), 
and Customs (Audit) power to issue notices 
demanding recovery of duty. Further, several 
exemptions for capital goods import will be 
gradually phased out by the government to 
boost manufacturing in India.

SEZS: Proposal to replace SEZ Act with a new 
legislation will enable the states to become 
partners in ‘Development of Enterprise and 
Service Hubs’.

ANALYSIS OF TAX PROPOSALS OF 
UNION BUDGET 2022-2023

V. LAKSHMIKUMARAN 
Managing Partner - 
Lakshmikumaran & Sridharan 
Attorneys

EV PLANT AND TEXTILE PARK NEEDED 
IN CHANDRAPUR

With the initiative of MP Balubhau 
Dhanorkar, a meeting was held with MP Sharad 
Pawar, Industries Minister Subhash Desai, 
MLA Pratibha Dhanorkar, and Vidarbha MIDC 
President Madhusudan Rungta to discuss 
the future of new industries in Chandrapur. 
At present, the efforts to set up an Electric 
Automobile Plant and Textile Park have 
received a positive response. There is a great 

need for industries to generate employment in 

the district.

MP Balu Dhanorkar and MLA Pratibha 

Dhanorkar have been making efforts to bring 

new industries to the district since last year. 

The MP has demanded a textile park in the 

district in the Lok Sabha as well. Even Union 

Minister Narayan Rane, Piyush Goyal, and 

State Industries Minister Subhash Desai have 

been taking regular follow ups and meetings. 

During this interaction, Sharad Pawar directed 

Desai to conduct necessary investigations 

for setting up an EV Plant at Chandrapur. 

Additionally, the state government expressed 

full cooperation in the district's industry 

formation. In relation to the textile park, a 

meeting with Union Ministers has also been 

scheduled in Delhi.
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The ESIC Act is a beneficiary scheme for 

employees drawing wages up to Rs. 21,000 per 

month and is compulsory for all establishments 

having 10+ employees. Industrial areas in and 

around Nagpur are notified and covered in this 

act, including MIDC Hingna and Butibori MIDC.

The Act is supposed to cover all medical 

treatment and health care for its Insured Person 

(IPs) and their family members. It also ensures a 

sufficient pension for the livelihood of the family 

in case of unfortunate death of the IP during the 

work. The scheme is beneficial to both employees 

and employers. The employer is indemnified of 

any consequential liability of their employee on 

account of health, medical, and pension due to 

sudden death during work hours.

ESIC is run under the Union Ministry of 

Labour Welfare and its annual revenue is 

around Rs. 25-30,000 crores. This revenue is 

mostly generated from around 4 crores IPs 

pan India. Every employee contributes 0.75% 

and employers contribute 3.75% of monthly 

wages. Normally, there is a surplus on revenue 

income vs. expenditure and thus ESIC seems 

to be a self sustainable model. There has been 

a surplus of about Rs. 9,150 crores in the year 

2019-20 as per ESIC official data on website.

•  Hingna Revenue zone has 57,000+ IPs, 

approx. 2.4 lakh beneficiaries.

•  Butibori Revenue has 37,000+ IPs, approx. 

1.5 lakh beneficiaries.

•  Nagpur has approx. 4 lakh IPs, approx. 16-17 

lakh beneficiaries.

For these many IPs, there is no good 

ESIC medical facility available in and around 

Nagpur. The only hospital at Somwaripeth 

Nagpur is run by ESIS under the ESIC scheme 

and is insufficient to handle treatment, and is 

always short of facilities and hospital wards. 

ESIS is run by the state government and gets 

reimbursement sent to the State Government 

Health Care Department which has many perennial 

problems. ESIS doesn’t have sufficient facilities 

and thus refers most IPs to medical college 

hospitals or private hospitals. Beneficiaries and 

IPs mostly don't want to be referred to other 

hospitals and most tied-up hospitals refuse to 

treat them citing administrative and financial 

repercussions. The IPs and beneficiaries feel 

deprived of their rights to get good medical 

facilities in spite of paying to ESIC.

Since over a decade, various industry 

associations, including BMA, have been 

demanding a hospital directly managed by ESIC. 

After various persuasions and communications, 

finally a 200 bed state-of-art hospital was 

provisioned. The selection of land took almost 

a year and finally a PU land of about 20,000 

sq.m. in MIDC was given by MIDC to ESIC, some 

time in 2017-18, with a budget of Rs. 180 crore. 

It was announced that the hospital work will be 

taken up on fast track and will be functional by 

September 2020 in record time. Alas, since there 

was no progress in the last three years, the matter 

is now taken up again by BMA who is pursuing it 

at all levels. Now, we are pleased to inform you 

that the follow up has brought results.

A 7-storey hospital map has been sent 

to MIDC for their approval and provisional 

clearances have been given at EE MIDC, Nagpur 

level. The same is now pending at MIDC HO at 

Mumbai and expected to be cleared soon. It’s 

understood that the hospital has all the latest 

medical facilities with quarters for nursing and 

medical staff and will have a built up area of 

about 25,000 sq. m.

The associations are pursuing the matter 

with the Labour Ministry and Director General 

ESIC Delhi and looking forward to their 

further actions so that the hospital and other 

infrastructure gets completed soon.

ESIC HOSPITAL COMING AT 
BUTIBORI MIDC

PRADEEP KHANDELWAL 
CMD,
Vineengineer Enterprises 
P. Ltd.
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