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VISION
To promote Vidarbha as a preferred
investment destination and create
conducive environment for
socio-economic growth through
industry and services

MISSION
To act as a catalyst between various
stakeholders and authorities.
To create harmonious environment
for accelerated industrial growth.

PRESIDENT’S
MESSAGE
Dear Members,
As always, “Enterprise”, VIA’s monthly magazine, is
dedicated to provide the latest news and features across
the business world to our readership. By sharing knowledge,
insights, expertise, and success stories, we aim to inspire
and promote positivity in our world, which is in a constant
state of evolution now.

MISSION

The industries are about to expand. In a recent online poll,
that gave a glimpse into if entrepreneurs across the country
To provide a unified platform for
are planning to increase their current production capacity in
policy advocacy at all levels.
the next 24 months. The response was an eye opener; 83%
respondents indicated that they plan to add production
To create, nurture and develop
capacity over this time period. The most popular way was
entrepreneurship and business
simply upgrading current equipment to increase efficiency
leadership.
To act as a catalyst between various stakeholders and authorities.
on their current lines. Beyond this approach, respondents
To enhance environment
managerial and
To create harmonious
fortechnical
accelerated industrial growth.
indicated they plan to automate some part of their current
competency
excellence
To provide
a unified for
platform
for policy advocacy
at all levels.
production flow and/or improve their material handling
eate, nurture and develop entrepreneurship and business
leadership.
capabilities.
In addition to investing in new equipment,
To enhance managerial and technical competency
forrespondents
excellence. indicated they plan to extend overtime
many
hours and add production lines to increase the output.
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Technological change is creating historic shifts in industry
footprints. Over the next ten years, this process is expected
to accelerate. Existing industry classifications will need to
be rewritten. The main players /leaders may try to grab in
a number of other sectors, like Grasim entering into paints.
We may either see a new industrial order or completely new
emerging sectors.

Every enterprise must have a leader who knows what they are
doing and where they want to go. Ultimately, it’s up to them
nt Events Live, Real Time
Industry Updates & Stay Connected on
VIA App
& Social
tothe
ensure
a future
for their employees and, of course, brand
/vidarbhaindustrieassociation
building to attract the customers. We as entrepreneurs have
ndustrieassociation
/viasocialngp
/viasocialngp
/viasocialngp in encouraging our people to do so.
a lot of responsibility
/viasocialngp
Knowing
more about
stries Association, 1st Floor, Udyog Bhawan, Civil Lines, Nagpur
– 440001,
India other companies, we can learn about
ourselves and find pathways where we want to be. Vidarbha
Call: +91 712-2561211/2554090
is still in a developing stage. We are focussing on attracting
www.via-india.com viangpindia@gmail.com industries based on the local strengths. It can be developed
as a logistic hub, manufacturing of e-vehicles, solar panels,
robots, mineral processing, and agro-based industries.
Suresh Rathi

EDITORIAL BOARD
Aditya Saraf
Gaurav Sarda
Dr. Anita Rao
Shobha Dhanwatey
Mili Juneja
Sei Deshpande

A lot is being planned to bring significant value to every
possible targeted reader and manufacturer by giving them
an opportunity to take a look at the latest innovations
in equipment, software, manufacturing processes, and
support services. I request all our
members to stay involved and
participate in various forums and also
in our physical/virtual events. Your
critical feedback will help us take a
step towards improving the contents.
Suresh Rathi
Thanks for your trust,
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President

SECRETARY’S
MESSAGE
Greetings,
In May, VIA EXIM Forum and Bank of India
(Nagpur Zone) jointly conducted an exporters
meet for the exporters of the region. To help
women entrepreneurs take their gruh udyog to
a higher business level, VIA LEW organised a
session conducted by Nitin Gujarathi - Founder of
Renukiyam eSols.
This edition also features an interview with
Paresh Shah - Plant Head at JSW Steel Coated
Products Ltd. Kalmeshwar (VIA and Solar
Vidarbha Udyog Gaurav Awards 2021 Winner in
the category of Large Scale Industry - LSI), who
shares his views on his company’s long-term

EDITOR’S
MESSAGE
Dear Readers,
This month’s edition of the “Enterprise”
highlights the much-awaited opening of the
ultra-modern campus of the Indian Institute
of Management Nagpur (IIMN). The 132-acre
campus, developed in close proximity to MIHAN,
is designed to cater to over 600 students in its
first phase. Currently, IIMN has 20 high-tech
classrooms and 24 training and seminar rooms
along with a 400-seater convention centre. The
institute also houses InFED (IIMN Foundation
for Entrepreneurship Development), its business
incubator that helps create an ecosystem for
entrepreneurs and associated stakeholders
through national and international connections.

growth, their winning strategy, key challenges,
and advice for young entrepreneurs. Moreover,
we have an interview with Rakhee Agrawal Director, Daffodil Engravers India Pvt. Ltd. (VIA
and Solar Vidarbha Udyog Gaurav Awards 2021
Winner in the category of Women Entrepreneur
of the Year), who talks about the key factors
contributing to her growth, her overarching
strategy to increase market share, and her advice
for young entrepreneurs.
We also reached out to key government
officials and departments with representations
on matters such as the request for compliance
of order dated 11.03.2022, passed by the Hon’ble
High Court in writ petition nos. 5242/2022 &
5429/2022

Gaurav Sarda
Secretary

highlights how in various cases in the history
of income tax proceedings, an amount is taxed
considering it as “unexplained expenditure”
under section 69C of the ITC, 1961. Meanwhile, Dr.
T.S. Rawal shares his views on the consequences
of the long-stretched Ukraine-Russia crisis,
and Suresh Pandilwar describes how ability to
sense the market, embedding organisational
learnings, and creating value through people
are the 3 prominent characteristics that each HR
personnel need to work on.
It is our endeavour to bring to you the latest
and most important news related to Vidarbha
and its industries. We welcome write-ups
from readers to be published in subsequent
editions of the ‘Enterprise’. Please write to us at
viangpindia@gmail.com with your inputs and
feedback.

In their guest articles, CA Naresh Jakhotia

Aditya Saraf
Editor
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IIM-NAGPUR
A MAGNET TO ATTRACT INVESTMENTS
DR. BHIMARAYA METRI
Director, Indian Institute of
Management Nagpur
The gates of Indian Institute of Management
Nagpur (IIMN), an ultra-modern facility
developed in record time, were thrown open
for the world as honourable President of India
Ram Nath Kovind inaugurated the campus on
May 8. The President unveiled the plaque to
officially inaugurate the new premises.
Union Minister of Road Transport and
Highways of India Nitin Gadkari, Union Minister
of Education Dharmendra Pradhan, Minister
of Industries and Mining Subhash Desai,
Energy Minister and Guardian Minister Nitin
Raut, Leader of the Opposition Maharashtra
Legislative Assembly Devendra Fadnavis, MP
Krupal Tumane and MP Dr. Vikas Mahatme
graced the occasion.
“IIM Nagpur is proving to be the cradle for
young minds capable of becoming job creators
instead of job seekers,” said the President.
Nitin Gadkari said, “IIM Nagpur will be a huge
help in taking the region to a different level,
and turn it into a global medical, educational
and logistic hub. I am confident that IIM
Nagpur will give the youths of the region a
new perspective towards life and prosperity.”
Advising the students to adopt a shift in
their line of thinking, Pradhan said, “Instead of
weighing how big the pay package is, think about
how many could be employed by you.” Desai
announced that chief minister Uddhav Thackarey
has promised to extend complete cooperation to
IIM Nagpur in spreading its wings.
IIMN, which was established in 2015, is the
fastest growing business school with the best in
facility and faculty. It started operations from its
brand-new state-of-the-art campus in November
2021. The 132-acre campus, developed in close
proximity to the Multi Product International
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Cargo Hub And Airport at Nagpur (MIHAN),
is designed to cater to over 600 students in
its first phase. The campus has been designed
to minimize the environmental footprint while
facilitating learning both inside and outside the
classroom. Currently, IIMN has 20 high-tech
classrooms and 24 training and seminar rooms
along with a 400-seater convention centre.
With natural ventilation in each area
and designed as a 4-star Green Rating for
Integrated Habitat Assessment for Large
Developments (GRIHA LD) rated sustainable
campus, the institute’s architecture preserves
all existing trees and a teak forest on the
northern side.
Courtyards and streets, planned in the
traditional Indian style, provide spaces and
mandatory shade to the north-south oriented
buildings, minimizing energy consumption.
The central zone is vehicle free. Currently, IIMN
has 20 high-tech classrooms and 24 training
and seminar rooms along with a 400-seater
convention center.
The holistic business school, with exquisite
recreational, residential, sports and dining
facilities, is emerging in a big way as an institute
for excellence. IIMN not only conducts the
flagship MBA programme but has a plethora
of programmes like Ph.D, Ph.D (executive),
MBA programme for Working Professionals at
Nagpur as well as Pune campus, and Executive
Education Programme at its futuristic campus.
The Executive Education Programme (EEP)
plays a major role in connecting industryacademia to a large extent. The programme,
which is tailor made for the requirements of
an individual entity like a corporate/private
company, a government department, a
PSU, are known as Customized Executive
Programmes (CEPs). IIMN has been attracting
a good amount of response from companies in
and around Nagpur. The Executive Education
division has 8 post graduate programmes in
online format. More than 750 executives from

over 500 companies have benefited from
these programmes so far.
The institute has also conducted multiple
short-term programmes in online/offline as
well as in hybrid mode for companies like
HCL, WCL, India Oil Corporation, and National
Institute for Micro, Small & Medium Enterprises.
The various long-term online certificate
programmes are:
Post graduate certificate programmes
1. 
Data Science for Business Excellence and
Innovation
2. B
 usiness Management for IT Professionals
3. Financial Technologies (FinTech)
4. Digital Marketing & Marketing Analytics
5. General Management
6. S
 trategic Management
7. Operations Management
8. S
 enior Management Programme
Highlights:
• IIMN not only conducts the flagship MBA
programme but has a plethora of programmes
like Ph.D, Ph.D (executive), MBA programme
for Working Professionals at Nagpur as well
as Pune campus, and Executive Education
Programme at its futuristic campus.
• The institute has also conducted multiple shortterm programmes in online/offline as well as
in hybrid mode for companies like HCL, WCL,
India Oil Corporation, and National Institute
for Micro, Small & Medium Enterprises.
•
Despite the setback suffered due to the
pandemic, IIMN was the first among all the
other Business Schools to achieve 100%
placement target in 2022.
•
With the aim to encourage meritorious
students and the students from economically
weaker backgrounds to pursue PGP (Full
Time) programme, has initiated 2 different
scholarships.
•
The Institute has partnerships with leading
Business and Management Schools from the
UK, USA, Canada and Japan among others.
The
institute
also
houses
InFED
(IIMN
Foundation
for
Entrepreneurship
Development), its business incubator which
helps create an ecosystem for entrepreneurs
and associated stakeholders through national
and international connections. The President

was all praise for the work done in the sector
of women entrepreneurship. Such concepts
provide an effective platform for women
empowerment, he said. “I am delighted to
see that IIM Nagpur has started taking steps
towards encouraging innovation. It has
also assumed the responsibility of regional
innovation organizer, which works as a
business incubator providing support services
for innovation and entrepreneurship. Such
ventures will take us towards Atma Nirbhar
Bharat,” he said.
IIM Nagpur is an academic partner
with the Ministry of Skill Development
and Entrepreneurship (MSDE) for the
implementation of the phase II of Mahatma
Gandhi National Fellowship Programme
(MGNF), which is a world bank assisted
programme under SANKALP (Skill Acquisition
and Knowledge Awareness for Livelihood
Promotion). It’s a two-year certificate
programme that aims to create a cadre of
individuals who will strengthen the functioning
of national and state institutions in design and
management of effective skilling, training, and
employment ecosystem.
Despite the setback suffered due to the
pandemic, IIMN was the first among all the
other Business Schools to achieve 100%
placement target in 2022. The institute has had
a track record of achieving 100% placements
every year since its inception.
The Institute has partnerships with leading
Business and Management Schools from the
UK, USA, Canada and Japan among others.
IIMN has collaborations with international
institutions which include University of
Lille, France, Westminster Business School,
University of Westminster, UK, University of
Memphis, USA, Institut Mines-Telecom, France,
Copenhagen Business School, Denmark, and
Chuo University Graduate School of Strategic
Management, Japan.
As compared to all the other IIMs and B-schools,
IIM Nagpur performed extremely well considering
the faculty-student ratio, with emphasis on
permanent faculty. With regards to Outlook icare
Ranking, IIM Nagpur ranked 12th among the IIMs
and 21st among the public B-schools this year. IIM
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Nagpur ranked 14th in NIRF, 12th in Outlook and
10th in Business Today rankings.
SCHOLARSHIPS
Apart from all the IIM Nagpur scholarships
extended to the weaker sections of the
society, IIM Nagpur, with the aim to encourage
meritorious students and the students from
economically weaker backgrounds to pursue
PGP (Full Time) programme, has initiated 2
different scholarships:
1. IIM Nagpur Merit Scholarship
2. IIM Nagpur Need-cum-Merit Scholarship
The institute will be awarding scholarships
to 20 students (10 students in each category).
Candidates selected for the scholarship will
receive a complete waiver for the tuition fee
for the two-year programme. This policy is
applicable from the 2022-24 batch.
CONVOCATION
IIM Nagpur conducted 4th, 5th and 6th
convocation on April 24th. The convocation
was held for three batches at one go as the
ceremony for earlier batches was delayed
due to the pandemic. IIM Nagpur had invited
students of batch 2018-20, 2019-21, 2020-22 for

the convocation. A total of 424 students were
awarded the degree during the convocation
ceremony which was graced by S N
Subrahmanyan - CEO & MD of Larsen & Toubro,
as the chief guest. C P Gurnani - Chairman of IIM
Nagpur, Dr. Metri and Members of the Board of
Governors graced the convocation ceremony.
The prestigious IIM Nagpur gold medal
for best scholastic performance and gold
medal for best all-round performance were
given away during the convocation ceremony.
Besides these, the sponsored awards like the
Canara Bank Award for Excellence Gold medal
were conferred on MBA student excelling in
Finance (Batch: 2020-22), Bank of Baroda
Achievers Award for Best in Academics for
2021-22, Best Sportsperson for 2021-22, and
Best All Rounder for 2021-22 was conferred
on students during the pre-convocation
ceremony.
It’s a matter of great pride for IIMN that in the
year 2020-22, the institute was the first among
all the 20 IIMs to complete its placements. This
holistic institute is giving the students much
more than just a degree, it’s a training to face
the adventures in life!

VIA NEW MEMBER PROFILE
VIA welcomes Its Newest Members to the Association
MR. ANAND MOHATA
Director - Anand Mohota Agro Industries Pvt.
Ltd. Panchgaon, Umred Road Dist. Nagpur441204mr
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MAYUR R UJAWANE
Director Vesmart (Vaibhav Enterprises)
Flat No. 303, Dilip Residency, New Manish
Nagar, Nagpur- 440005

CONSEQUENCES OF A LONGSTRETCHED WAR
DR. TEJINDER SINGH RAWAL
Chartered Accountant
tsrawal@tsrawal.com
The Ukraine-Russia crisis was brewing up
since 2014 and it culminated into a full-fledged
war on 22nd February 2022 when Russia
officially recognised the two self-proclaimed
separatist states in the Donbas, and openly
sent troops into the territories. Three days
later, Russia invaded Ukraine. Much of the
international community has condemned
Russia for its actions in post-revolutionary
Ukraine, accusing it of breaking international
law and violating Ukrainian sovereignty.
Many countries implemented economic
sanctions against Russia, Russian individuals,
or companies. Many businesses have closed
business operations in Russia to show solidarity
and also because the business is not viable in
an uncertain business environment.
The war has continued far longer than both
sides had anticipated. As I write this, we are
three months into the war. Now it is becoming
apparent that neither country will achieve
what it wishes to achieve. Ukraine may not
be able to expel Russian forces fully from
the territory they have taken. Russia is likely
unable to achieve its main political objective:
control over Ukraine.
Instead of reaching a definite conclusion, the
war may become a perennial conflict between
two countries and if other countries jump into
the fray, it may culminate into a global conflict.
The Western world is well aware of these
consequences, and so far they have exercised
restraint. If the war does not end anytime soon,
the crucial question is: Whose side is time on?
Or who gains by continuation of the war?
Time could be on Russia’s side. A protracted
war, lasting from months to years, might be

an acceptable and perhaps even favourable
outcome for Moscow. It would certainly be a
terrible outcome for Ukraine, which would be
devastated as a country, and for the West,
which would face years of instability in Europe
and the constant threat of a spillover.
A long-term war would also be felt
globally, likely causing waves of famines
and economic uncertainty. Already prices of
some commodities like crude and edible oil
are soaring. The shortage of wheat is making
bread expensive. Logistic bottleneck is causing
inflation worldwide, which may escalate
further if the war continues. A forever war in
Ukraine also runs the risk of eroding support
for Kyiv in Western societies, which are not
well positioned to endure grinding military
conflicts, even ones occurring elsewhere. The
generation which fought the two world wars
is dead and gone. Postmodern, commercially
oriented Western societies accustomed to the
amenities of a globalised peacetime world
could lose interest in the war.
Although the United States and its allies
are justified in hoping for and working toward
a rapid Ukrainian victory, the policymakers
must also ready themselves for an extended
war. The policy tools at their disposal—such
as military aid and sanctions—will not change
relative to the war’s duration. Though war is
not the right way to bring peace, in the given
situation maximum military support for Ukraine
is essential regardless of the war’s trajectory.
Sanctions targeting Russia, particularly aimed
at the energy sector, would ideally lead to
changes in the Russian statistics over time,
and are well suited to engineering the longterm decline of the Russian war machine. So
far, Ukraine has shown good leadership and
has been able to mobilise public opinion in its
favour. However, in an age of social media and
of image-driven emotionality, public opinion
can be fickle. For Ukraine to succeed, global
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public opinion will have to hold strong on its
behalf. This will depend, more than anything,
on adept and patient political leadership.
Zlensky is doing a great job but will have to
up his leadership skills to keep growing the
support base of public opinion in Ukraine’s
favour.
Highlights:
•
Many businesses have closed business
operations in Russia to show solidarity and
also because the business is not viable in an
uncertain business environment.
• Instead of reaching a definite conclusion,
the war may become a perennial conflict
between two countries and if other countries
jump into the fray, it may culminate into a
global conflict.
•
Though war is not the right way to bring
peace, in the given situation maximum
military support for Ukraine is essential
regardless of the war’s trajectory.
• (Putin) has managed to survive so far thanks
to government controlled media in Russia,
but in an age of information overload it is not
easy to suppress the truth for long.
• If the war drags on for years, Ukraine will
have to keep its political system intact and
its democracy alive.
Putin has many reasons not to end the war
that he has started. He is nowhere near meeting
his key objectives. He had perhaps visualised a
short war and a quick victory. So far, his armies
have not performed well enough for Russia to
force Ukraine’s capitulation, and Russia is very
far from toppling the Ukrainian government.
His failures have been humiliatingly public.
He has managed to survive so far thanks to
government controlled media in Russia, but in
an age of information overload it is not easy to
suppress the truth for long.
Having abruptly retreated from the regions
around Kyiv, the Russian military must watch
as Ukrainian President Volodymyr Zelensky
hosts foreign visitors in the capital city and
as embassies reopen. Pope Francis recently
said he was considering a possible visit to the
Ukrainian capital of Kyiv and blasted the leader
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who launched a “savage” war, delivering his
most pointed denunciation yet of Russia’s
invasion of Ukraine.
The sinking of the Russian warship Moskva,
likely by Ukrainian missiles, is another
highly visible example of Russia’s military
embarrassments at the hands of Ukrainian
forces. Putin has already paid a steep price
for his invasion. From his perspective, any
future peace agreement that doesn’t win
major concessions from Ukraine would be
out of proportion with the loss of life, loss of
materiel, and international isolation Russia has
experienced.
Ukraine also has many reasons not to end the
war through a premature cease-fire on Russian
terms. Its military has performed superbly.
Faced with an unprovoked attack by one of
the world’s major military powers, Ukrainian
forces repulsed Russia in the north and the
northeast of the country. Russia lost the battle
for Kyiv, and it has been unable to push beyond
the southern city of Mykolaiv toward Odessa.
Ukraine has shown that tenacity and morale,
augmented by drones and modern anti tank
weapons, can fortify a military’s defensive
capacities. Ukraine therefore stands a decent
chance of settling the war on better terms
than the unacceptably large concessions that
Moscow currently wants from Kyiv.
A long-term war nonetheless poses political
challenges for Ukraine. If the war drags on for
years, Ukraine will have to keep its political
system intact and its democracy alive. The
next presidential elections in Ukraine are
scheduled for spring of 2024—exactly when
the next Russian presidential elections will be
held. But Russia’s election will be fake, and
Ukraine’s will be real. Zlensky will need to keep
the morale of the army high, the international
opinion strongly in his favour and within the
country the continued support of the people,
for it is the latter that will ensure sustained
upholding of democratic values.
The author is a Chartered Accountant,
economist, and thinker. He can be reached at
tsrawal@tsrawal.com.

UNEXPLAINED EXPENDITURE
TAXATION @78% FLAT
income of the assessee for such financial year:

CA NARESH JAKHOTIA
Treasurer- VIA
Mr. Smart has incurred Rs. 75 lakh in the
marriage of the daughter in 2019. The income
tax department got to know about the
expenses incurred by Mr. Smart during the
course of income tax survey conducted in 2022
at the premises of M/s. Hotel Fun wherein the
documents of payment/receipts were found.
Expenses incurred by Mr. Smart were paid out
of the unrecorded source of payment. As a
result, the amount was taxed in the hands of Mr.
Smart. The rate of tax applicable in such a case
was 78% plus interest and penalty. Though the
maximum tax rate is 31.20% in normal course,
there are few income/expenses wherein tax
rate could be in between 78% to 138%.
Apart from the data obtained through
income tax raids and surveys, the department
is getting the financial information of the
citizens from multiple sources which includes
the GST department, travel agents, police,
CBI, SEBI, banks, Registrar of Companies
(ROC), etc. This data is used extensively by
the income tax department to check the cases
of tax evasion and leakages.
There are various cases in the history of
income tax proceedings where the amount
is taxed by the department considering it as
“unexplained expenditure” under section 69C of
the Income Tax Act, 1961, which reads as under:
UNEXPLAINED EXPENDITURE, ETC.
Section 69C: Where in any financial year an
assessee has incurred any expenditure and he
offers no explanation about the source of such
expenditure or part thereof, or the explanation,
if any, offered by him is not, in the opinion of
the Assessing Officer, satisfactory, the amount
covered by such expenditure or part thereof,
as the case may be, may be deemed to be the

Provided that, notwithstanding anything
contained in any other provision of this Act, such
unexplained expenditure which is deemed to be
the income of the assessee shall not be allowed
as a deduction under any head of income.
Some of the most common instances wherein
the taxpayers are subject to tax as a result of
“unexplained expenditure” are as under:
LOW PERSONAL EXPENDITURE/
WITHDRAWAL
The taxpayers are expected to incur the
personal expenditure for day to day routine
and family maintenance. The expenses are
normally in the nature of household expenses,
electricity bill, petrol, telephone expenses,
personal tour expenses, hotel expenses etc.
All such expenses are expected to be incurred
out of the regular fund flow of the taxpayers.
If the amount shown as personal expenditure
is less than satisfactory or reasonable level,
then the income tax officer presumes that
the taxpayers has incurred unexplained
expenditure and taxes it u/s 69C. Taxpayers
must review the personal expenditure and its
proper recording so as to avoid its treatment
as “unexplained expenditure”.
In the case of Ashok Kumar Gupta vs.
ITO (2017) 86 Taxmann.com 118 (Delhi),
the Income Tax Officer (ITO) noted that the
amount of household expenditure declared by
the assessee of Rs. 7,59,723 appeared to be
on a lower side. The conclusion was arrived at
by looking at his joint family set up and the
figures of the overall expenses. With this, the
amount of Rs. 3 lakh was taxed as unexplained
expenditure in the hands of the taxpayers.
In the case of Radheshyam Agrawal vs. ITO
(2015) 61 Taxmann.com 427 (Jaipur), the
ITO observed that no withdrawals of house
expenses was shown by the taxpayers. The
courts upheld the taxation of unexplained
expenditure by holding that no evidence was

8

produced by the taxpayers to demonstrate
and justify the quantum of withdrawals by two
sons. The court rejected the submission of the
taxpayers that taxpayers did not contribute
any household expenses.

expenditure as well as explanation with
regards to its reasonableness backed by fund
flow from account is necessary so as to avoid
the taxation in the hands of the taxpayers as
“unexplained expenditure”.

Highlights:
•
There are various cases in the history of
income tax proceedings where the amount
is taxed by the department considering it
as “unexplained expenditure” under section
69C of the Income Tax Act, 1961.
• By introducing TCS on foreign tour packages,
the information related to foreign tours is
mostly available in the vast database and
records of the taxmen.
• The undocumented and unrecorded expenses
on marriage, birthday, party celebration etc.
often results in its treatment as “unexplained
expenditure”.
• The amount is liable to be taxed @78% (it’s
taxable u/s 115BBE @60% tax rate plus 25%
surcharge thereon and 4% education cess
thereon).
•
The amount treated as unexplained
expenditure is not eligible for any deduction
against any other income of the taxpayers.

OTHER PAYMENT VIS-A-VIS UNEXPLAINED
EXPENDITURE
Other routine amounts which may be
treated as unexplained expenditure could be
heavy credit card bill payments, education
expenses paid without known source of
payment, medical treatment expenses out of
unaccounted money, unrecorded construction
expense,
household
furniture/appliances
expenses from unknown sources etc.

FOREIGN TOUR EXPENSES
Foreign tours and travel expenses are on the
radar of the income tax department in various
proceedings. By introducing TCS on foreign
tour packages, the information related to
foreign tours is mostly available in the vast
database and records of the taxmen. The
taxpayers must keep the records of foreign
tours so as to avoid its taxation as “unexplained
expenditure”. There are instances when the
tickets for foreign travels are booked and
paid by the son/daughter/relatives living
abroad. The proper documents/records may
help taxpayers in avoiding the taxation of any
amount as “unexplained expenditure”.
MARRIAGE/BIRTHDAY OR OTHER PARTY
CELEBRATIONS
The undocumented and unrecorded expenses
on marriage, birthday, party celebration etc.
often results in its treatment as “unexplained
expenditure”. The taxpayers may note that
documentary evidence in support of the

9

IMPACT OF TREATING ANY AMOUNT AS
UNEXPLAINED EXPENDITURE
The treatment of any amount as “unexplained
expenditure” is very hostile. It carries following
repercussion:
1. The amount is liable to be taxed @78% (it’s
taxable u/s 115BBE @60% tax rate plus 25%
surcharge thereon and 4% education cess
thereon).
2. The amount may further attract penal and
prosecution provision.
3. The benefit of the basic exemption limit is
not at all available to the taxpayers against
such unexplained income.
4. 
The amount treated as unexplained
expenditure is not eligible for any deduction
against any other income of the taxpayers.
CONCLUSION
Though the taxpayers may be filing income tax
returns incorporating all the details of income,
still there are instances where the expenditure
and its correlation with income vis-a-vis
available recorded funds is not reviewed at
the time of filing it. It results in its treatment
as “unexplained expenditure” of the taxpayers.
As a precautionary measure, taxpayers must
keep the fund flow statement in respect of
all major financial events so as to avoid any
taxation as “unexplained expenditure”.
[Readers may forward their feedback and
queries at nareshjakhotia@gmail.com. Other
articles and response to queries are available
at www.thetaxtalk.com]

EXPORTERS MEET AT VIA

VIA EXIM Forum and Bank of India (Nagpur
Zone) jointly conducted an exporters meet for
the exporters of the region. Raghvendra Kumar
- General Manager - FBD at BOI (HO), Mumbai
informed the participants about the various
facilities for exporters and development
regarding online models for streamlining the
process of export finance.
Santhosh S, presently Zonal Manager of
the Nagpur Zone, elaborated the two types
of export finance viz. pre and post shipment

finances.
Pre-shipment
finance
covers
packing credit in rupees, packing credit in
foreign currency, advances against incentives
receivable from the government, and advances
against
duty-drawback.
Post-shipment
finance covers purchase and discount of
export documents under confirmed orders,
negotiation/payment/
acceptance
of
documents under L/C, advances against
export bills sent for collection, and export bills
rediscounted in foreign currency.

HR LEADERSHIP PRINCIPLES
WEALTH WELFARE WELLBEING

Today, the top IT companies like Google,
Microsoft, Twitter, and Adobe have Indian
CEOs. These modern leaders talk about WWW,
which means “why we work”. The ancient
leader Chanakya has also defined WWW as
“wealth, welfare, wellbeing”. According to
him, the leader should study four branches
of knowledge i.e. philosophy, scriptures,
economics, and politics.

has to work on 3 prominent characteristics:
1) A
 bility to sense the market: Scan external
environments, locate and analyse emerging
developments, and quickly turn the resulting
information into actionable decisions in an
innovative way.
2) Embedding organisational learnings: The
inherent capacity to constantly create,
adapt, distribute, and apply knowledge
digitally.
3) Creating value through people: The only
differentiating factor among organisations
is the people; putting employees first
has sparked a revolution in many giant
companies.

The
accelerating
changes
in
the
marketplace force firms to become adaptive
and flexible, while maintaining order and
stability. While organisations confront these
puzzling situations, it’s their human capital
that is affected the most. If the organisation is
thriving to succeed in a dynamic situation, it’s
imperative for the human resource function to
play a critical role. Hence, according to me, HR

In order to build dynamic organisations,
it’s important for the HR activities to have the
attributes of dynamism built in their design
WWW. To create an impact, it’s necessary
that the individual HR policies be designed to
fit with and support each other in view of both
concepts of WWW of leadership. HR must
include these concepts with dynamic mindsets
that improve productivity and performance.

DR. SURESH PANDILWAR
Co-Chairman
VIA- HRD Forum
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JUSTIFICATION FOR AN OIL REFINERY
IN VIDARBHA
PANKAJ SAHASRABUDDHE
Refinery Planning &
Optimization Specialist
Oil and Petroleum play a strategic and
critical role in the growth and development of
a nation. Oil is a major source of energy for
India, second only to coal. Setting up of an
oil refinery is vital for India’s independence
on the energy front. India’s current refinery
capacity of ~250 MMTPA exceeds domestic
consumption of petroleum products ~220
MMTPA. However, India’s consumption of
petroleum products is expected to rise to 335
MMTPA by 2030 and 470 MMTPA by 2040.
Therefore, India needs to boost its refining
capacity to meet the growing demand.
WHY VIDARBHA
The addition of new refinery capacity is
important and so is its location. Regions that
have high product demand need to have a
refinery in the same region to save the product
movement cost which can be in millions of
dollars. Many inland refineries by IOC, HPCL,
and BPCL were set up considering the high
product demand of that region. Some of the
examples of inland refineries are IOC Panipat,
HPCL- ArcelorMittal joint venture refinery at
Bathinda, BPCL-Oman joint venture refinery
at Bina and so on.
From this perspective, a refinery in Central
India and particularly in Vidarbha is long
due considering the region's high product
demand of 15 MMTPA. At present, this volume
is sourced from western coastline of India
and costs the nation several hundred million
dollars in product movement. This cost can be
saved by setting a refinery that can serve the
region’s growing demand for years to come.
BENEFITS
An inland oil refinery in Vidarbha will not only
save the product movement cost but will bring

many other benefits which will contribute to
the overall development of the region. These
benefits include increase in employment
opportunities in the region through creation
of direct and indirect jobs, boost in local
businesses with setting of ancillary units,
revival of sick units, optimization of resource
utilisation etc.
During the construction, commissioning,
and operation of the refinery, massive labour
employment, both skilled and unskilled, is
generated in the market. The project also
generates secondary employment for other
businesses like transport, manufacturing,
power, market for the daily consumption by
the labour, and housing and construction in
the area for the staff mobilised to manage
such a vast labour force.
Residents of the surrounding villages get
the advantage of high value paid for their land
compared to the existing market rate. They
also benefit from the secondary businesses
like vehicles hired, and the various types
of shops which are used by the workforce.
Apart from these, employment opportunities
to the villagers also materialise. Facilities on
education, healthcare, and other forms of
opportunities for the development of the
region and their capabilities are also developed
alongside.
CHALLENGES
Not everything that comes with a refinery
project is beneficial. There are some challenges
involved such as pressure on water supply
in the region, potential problems of air and
water pollution etc. However, these challenges
are met by the refineries through modern
technologies of meeting the environmental
norms as set by the government and thereby
minimising any harmful impact on its
surrounding. Also, all modern refineries are
zero discharge complexes and thus they do
not pollute the area as there is no discharge of
any hydrocarbon or potential harmful material.
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ROLE OF TECHNOLOGY IN
GRUH UDYOG TAKE OFF
NITIN GUJARATHI
Founder,
Renukiyam eSols
To help women entrepreneurs take their
gruh udyog to a higher business level, VIA
LEW organised a session conducted by Nitin
Gujarathi - Founder of Renukiyam eSols.
Highlights from his talk:
•
Use of day-to-day technology can help in
operations and marketing of home driven
businesses.
• With the Make-in-India initiative, gruh udyog
and ancillary industries have become one of
the backbones of the MSME industry in India.
• The Digital India initiative has benefited small
towns and villages; women entrepreneurs
running gruh udyogs can utilise this golden
opportunity and learn basic digital
techniques.
• We must make good use of local startups and entrepreneurship ecosystems
created by VIA, Lemon Ideas, TIE etc.
• One must explore and innovate with the
power of smartphones as they enable
CRM, increase digital footprints using
websites and social media, create faster
and better communications using unified
platform tools etc.
•
With the help of simple free tools
available on our phones, we can
manage our businesses in a better way,
including better time management,
contacts management, and planning
operations.
•
Such tools can be used for voice

“Conformity is the jailer of
freedom and the enemy of growth.”
John F. Kennedy
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commands, organising contacts, searching
locations, planning appointments, keeping
notes, scanning documents for online
presence of our business etc.
VIA LEW invites women entrepreneurs
to introduce their businesses in all their
programs, in order to help them increase their
visibility. This time Manisha Mende introduced
her business to the gathering. At the outset,
VIA LEW Chairperson Poonam Lala gave the
opening remarks, welcomed the guest, and
shared details of the upcoming initiatives of
the Wing. Yogita Deshmukh - Treasurer of VIA
LEW, introduced the speaker and conducted
the proceedings. Rashmi Kulkarni - Secretary
of VIA LEW, proposed the vote of thanks.
Prominently present were VIA LEW executive
members namely Manisha Bawankar, Reeta
Lanjewar, Shachi Malik, and Indu Kshirsagar.
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“INCREASE CAPACITY WITH
SUSTAINABLE GROWTH”: SHAH
MR PARESH SHAH
Plant Head
(JSW Steel Coated Products
Ltd - Kalmeshwar)

Ans: Continually increased in the capacity of
the plant with sustainable Growth. Being a
centralized location best suited to cater Indian
retail market. Skilled manpower with Rich
experience in Metal industries.

At the recent VIA and Solar Vidarbha
Udyog Gaurav Awards 2021, JSW Steel
Coated Products Ltd. won in the category of
Large Scale Industry - LSI. Now, in an exclusive
interview with Enterprise, Paresh Shah Plant Head at JSW Steel Coated Products
Ltd. Kalmeshwar, shares his views on his
company’s long-term growth, their winning
strategy, key challenges, and advice for young
entrepreneurs. Excerpts:

5) What are the key challenges one faces
while working in Vidarbha? What are your
suggestions to overcome them?
Ans: Logistics is the bottleneck for Material
movement within India. We are planning
Exclusive 2 way railway siding for handling
raw materials and finished goods.
Energy – Continuing supply of Propane by
tankers for planned operations is a challenge.
To overcome this, we are tied up with GAIL for
RLNG which is supplied through pipelines

1) What are the key factors that contribute to
long-term growth in your sector?
Ans: Technology Adoption, New Product
development, Capacity expansion as per
market forecast. Focused on core competence
of the location. And Most important factor is
Sustainable Growth in a competitive market.

6) What are your expectations from the local/
central government in regards to the growth
of your industry
Ans: Local trucks movements to be allowed
during day time and RLNG Project by GAIL to
be Expedited.

2) What is your overarching strategy to
increase sales/market share?
Ans: Building the Plant capacity with most
modern cutting edge technology with
enhanced scale of operation to become leader
in Color Coated steel segment in India.
3) Tell us about the innovation and research
initiatives in your organization/sector.
Ans: New Product developed for Sustainable
growth in sectors like Solar Energy, White
good industry and Retail Segment Product
like High Strength Low alloy steel YS - 550
MPA . PPGL Marble finish ,High gloss anti dust
4) What are the strengths/core expertise of
your organization?

7) What is the greatest reward of being an
industrialist/entrepreneur?
Ans : The Greatest reward is to be an active
part of India’s’ growth & Commit towards
sustainable ESG growth.
8) What is the future of your organization (in
terms of scale and scope)?
Ans: To become India’s largest supplier of
Color coated steel from a single location.
Scope includes serving the diversified sectors
with end application
9) What is your advice for young entrepreneurs
entering your sector
Ans: Hard Work and faith in India’s industrial
growth & Prosperity in Building nation.

VIA REPRESENTATIONS – MAY 2022
20TH MAY
Subhash Desai
Hon’ble Minister for Industries, Government of Maharashtra, Mantralaya, Mumbai – 400032.
Request for compliance of order dated 11.03.2022 passed by the Hon’ble High Court in writ
petition nos. 5242/2022 & 5429/2022
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VIA AND SOLAR VIDARBHA UDYOG GAURAV AWARDS 2021 WINNER

“QUALITY AND SERVICE ARE KEY”:
AGRAWAL
RAKHEE AGRAWAL
Director,
Daffodil Engravers India Pvt.
Ltd.
At the recent VIA and Solar Vidarbha Udyog
Gaurav Awards 2021, Daffodil Engravers
India Pvt. Ltd. won in the category of Women
Entrepreneur of the Year. Now, in an exclusive
interview with Enterprise, the company’s director,
Rakhee Agrawal, talks about the key factors
contributing to her growth, her overarching
strategy to increase market share, and her
advice for young entrepreneurs. Excerpts:
What are the key factors that contribute to
long-term growth in your sector?
Flexible packaging is a fast growing sector
especially after the breakout of the COVID-19
pandemic. Gradually, the perspective is shifting
towards packaged food products rather than
the open food products available in the market.
Furthermore, it can be rightly said that the
probability of a product to get sold increases if
it has an attractive packaging. The key factors
that contribute to the long term growth in our
sector are superior quality, competitive pricing,
and better service. We make sure to create
an atmosphere or system that emphasises on
ease of doing transparent business. We try
to maintain very high standards to package
a product and build a brand's unique identity
which can attract maximum consumers.
What is your overarching strategy to increase
sales/market share?
We have to increase our production capacity,
improve our services (specifically faster dispatch),
and establish new offices at different key cities
other than Nagpur, thereby building stronger
connections with faraway places/clientele base.
Tell us about the innovation and research
initiatives in your organisation/sector.
There is a difference in having technology
and using it effectively. From designing the

artwork to production of cylinders, we make
sure that each and every step is done with
perfection. We make sure to learn new ways
to decrease lead time, try new methods and
raw materials to increase productivity with
the same infrastructure and machinery. We
emphasise finding a middle path to maintain
profit margin, which is shrinking day-by-day
with raw material rates skyrocketing.
What are the strengths/core expertise of your
organisation?
The strength and core expertise of our
organisation are our well trained and expert
team, our state of the art high-end machineries
which help manufacture precise quality products,
and our disciplined and organised credit policy
which helps sustain the business in today’s cut
throat competition. We are ready to adapt to
our clients needs and this is what makes us one
of Central India’s largest rotogravure electronic
cylinder manufacturer and supplier. We provide
a complete colour managed solution, all the way
to press, with outstanding electronic engraving
and the most advanced security measures
possible. Our fully automated machinery
enables us to meet even difficult demands for
line work, the finest lettering, developments
and lush colours. The quality, sustainability, and
durability of our product plays a significant role
in the flexi-printing and packaging industry.
What are the key challenges one faces
while working in Vidarbha? What are your
suggestions to overcome them?
The key challenge while working in Vidarbha
is the required competent manpower for this
sector. Most of our industries are situated in
Delhi and Gujrat belt, so we have to look for
well-experienced and highly skilled staff from
there itself. Hence, the salary quotient is a
big issue. Today, competitive power pricing
with subsidy for Vidarbha region is critical
for sustenance and growth of this sector.
Vidarbha is in advantageous position as it is
having good connectivity by road, rail, flight
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throughout India and is centrally located. The
industrial promotion scheme of subsidies for
Vidarbha is attractive, but timely disbursal of
subsidy to the industry is also necessary. Our
product is extremely delicate and a single dent
can damage the whole product. Hence, proper
handling is a crucial part of our business. Proper
handling along with fast dispatch at economical
rates is a key challenge we face daily.
The ways to overcome them are upskilling
current staff and training local people. We
emphasise a lot on onsite training with
experienced supervisors and managers of this
industry. We have to give preference to those local
people belonging to our rotogravure industry
who have migrated from Nagpur region to other
states in search of jobs and offer them work in
their own place. Faster dispatch is possible only
if we tend to further improve our internal service
and decrease our production time as railways
and other modes of transportation will take their
own course of time.
What are your expectations from the local/
central government in regards to the growth
of your industry?
The expectations from the local government
in regards to the growth of the company is to
install a special training and upskilling centre
in Nagpur region with focus on employability
quotient. Our company is closely associated with
the metal industry and currently metal rates are
soaring high, thereafter impacting a deep fall in
margin inspite of increase in product price. The
central government should consider controlling
the ever increasing raw material pricing, which
is majorly restricting the new entrepreneurs for
aggressive investment in this sector.
What is the greatest reward of being an
industrialist/entrepreneur?
The greatest reward of being an entrepreneur
is to be able to provide opportunities and
employment to the people, to be the reason
for some family’s bread and butter. Being an
entrepreneur helps become confident and
develop a broader overview. Moreover, it
brings respect and recognition you earn from
the society, encourages you to meet new
people, and opens doors for new learning.
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Furthermore, developing credibility and
confidence in the client has its own plus point.
What is the future of your organisation (in
terms of scale and scope)?
Today, this sector is growing at more than
15-20% per year. Furthermore, Vidarbha
has become a big hub for the printing and
packaging industry, as more than ten units are
already into flexible printing and packaging.
The major end-users like Haldirams, Amul,
Dinshaws,
Baidhnath,
Sunder,
Suruchi,
Waghmare and many more companies are well
established in this region, which is driving the
growth of the printing and packaging industry.
We aspire to have a bright future in terms
of scale and scope by delivering products to
meet and exceed customer expectations in
terms of the very best quality and services to
our present and future clients.
Being almost debt-free helps us in further
investment for expansion as well as backward
integration. Daffodil as a group is planning to
invest more than 10 crore rupees by the end of
2023. Our company has a vision of manufacturing
60000 printing cylinders annually. We expect it
to be achieved by the end of 2025.
What is your advice for young entrepreneurs
entering your sector?
Quality and customer satisfaction are the secrets
of the first step to success, which is reflected in
the rapid growth rate of any company. A young
entrepreneur with thoughtful and calculated
spending followed by a professional approach
and determination will succeed in building a
huge clientele base in our sector across India.
The advice to young entrepreneurs entering
our sector is to have prior thorough knowledge
of the industry and the market. One should
always have a long term goal and work on
providing quality products. It's essential to
have the knowhow of cost cutting as the profit
margin is decreasing day-by-day. One needs
to work in volume so that per cylinder profit
margin can be maintained. It can be concluded
that excellent quality and services are directly
proportional to the number of valued clients
and it can be worked upon well by upcoming
entrepreneurs in Vidarbha.

Crystal Series
Pillar Cock

Crystal Series
Bib Cock
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“REVIVE EXIM POLICY TO MAKE INDIAN
MANUFACTURER’S COMPETITIVE”: VIKAMSHI
GEETIKA JAYESH VIKAMSHI
Managing Director
Vikamshi Fabrics Pvt. Ltd.,
Khamgaon
At the recent VIA and Solar Vidarbha
Udyog Gaurav Awards 2021, Vikamshi Fabrics
Pvt. Ltd. Khamgaon won in the category of
Small Scale Industry - SSI. Now, in an exclusive
interview with Enterprise, the company’s
managing director, Geetika Jayesh Vikamshi,
talks about the key factors contributing to her
growth, her innovation and research initiatives,
and her strength and core expertise. Excerpts:
What are the key factors that contribute to
long-term growth in your sector?
Skill development, attitude towards automation,
R&D, and government intervention are the key
factors to contribute to sustainable growth of
the rubber industry in India. It is the need of
the hour to make conversion of investments
and savings into productive transformations
along with qualitative actions to upgrade
production processes, quality parameters,
and productivity (mass production) to meet
the international set standards. Presently, the
rubber sector is heavily dependent on imports,
as almost 75% ingredients along with synthetic
rubbers are imported. Less dependence on
imported raw materials and chemicals will
contribute more prosperity and business
potential within the country and the cost of
product can be cut down drastically, thus
making Indian companies more competitive in
the world market.
What is your overarching strategy to increase
sales/market share?
Success and fortune never follow just by
serving customers and delivering the product
with what is enquired; I feel earning the trust
is what sets you apart from competition.
Vikamshi is continuously looking for ways
to enhance the offering to meet the ever
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growing customer demands with an enhanced
portfolio of polymer products to choose
from. Our know-how in rubber and fabrics,
in addition to other requisites, reinforces our
position as a leading Indian manufacturer and
we foresee to accelerate our presence across
the globe. Our aim is to grow our company
by investing into new technologies with a
focus on indigenization and making quality
products, superior to those available for
specialty applications.
Tell us about the innovation and research
initiatives in your organisation/sector.
Vikamshi is built upon a legacy of hard
work,
dedication,
principles,
initiatives,
and innovations. Through every phase of
growth, Vikamshi has continued to add to its
reputation. To illustrate this claim, some of
our key notable accomplishments of the past
three decades are:
•
Staying in tune with the global emerging
trends, we manufactured the world's very
first patented underwater inflatable surf reef
installed in Perth, Australia.
•
Developed thermal screen for GSLV MK3
right from designing the special rubberized
fabrics to shaping into thermal shield: a
flexible
inflatable
membrane/envelope.
ISRO has acknowledged the contribution of
Vikamshi in development and indigenization
of rubberized articles and materials.
• Manufactured-fabricated the very first
“MADE IN INDIA” HEAVY DUTY RUBBERIZED
S.P.I. BOOM meeting the requirements
and specifications of ISCO (International
Spill Control Organisation) for the oil spill
response industry.
•
Under “Make in India”, the Air Force
Indigenization Department assigned the task
to Vikamshi for developing special protection
covers of SU30 MKI, used for environmental
protection of canopy glass from sand, rain,
UV, and sunlight.
•
Vikamshi was selected by the Ordnance

Factory Board for making specially treated
rubberized bags to store and transport
propellant dough of Pinaka and Akash
missiles.
•
Accomplished
a
breakthrough
by
manufacturing 500M3 (5 lakh litre) capacity
hanging, collapsible, lightweight, inflatable
gas holder, primarily designed for the storage
of corrosive pyrolysis gas.
•
Vikamshi is consistently supplying a
specialised rubberized fabric to the Ordnance
Parachute Factory, primarily used for making
inflatable floats/ pontoon bridges. To cater
the quantum requirements of the Indian
Defence, we have actively initiated to design
and fabricate the complete float at our
works, as per Defence specifications and
requirements.
• As an initiative to fight the COVID-19
pandemic, Vikamshi identified the need of
temporary quick deploying portable shelters
and successfully designed – manufactured
– supplied inflatable beam structures which
can be erected by filling air.
What are the strengths/core expertise of your
organisation?
Our wealth of experience, state-of-theart infrastructure, and latest technologies
and testing facilities have enabled us to
manufacture a vast range of world class rubber
products under one roof. Vikamshi was first
to market many key innovations in the Indian
rubber industry sector and has developed/
indigenized a number of products for varied
sectors like Aerospace, Aviation, Marine,
Automotive, Mining, Irrigation, Defence,
Oil and Gas, Health Care, and ProtectionRescue. Vikamshi has carved out a niche by
continuously improving product standards
and skills to establish itself as a brand for
rubberized coated fabrics, rubber sheets, and
inflatables. Vikamshi is one of the few rubber
coaters in the world providing a diverse range
of rubber products for LAND – AIR – WATER
– SPACE. We are closely associated with
many prominent organisations and have an
impressive clientele in the domestic/world
market. We are approved/registered by most
of the Defence units, research organisations

and health-medical service departments in
India. My dedicated staff and committed
workforce are the pillars of our success and
this is what makes us distinct and unique.
What are the key challenges one faces
while working in Vidarbha? What are your
suggestions to overcome them?
The SME sector is by default considered to have
a major market share but it is simultaneously
facing challenges such as global competition,
rising raw material costs, import duties, and
the looming threat of Chinese product imports.
The main hurdle to tap the export market is the
price factor. Local concerned authorities and
government organisations must sit together
to come up with more lucrative facilities for
MSMEs based in Vidarbha.
• Create sources/options of man made
reservoirs to meet scarcity of water.
•
Availability of forex handling nationalised
banks near all MIDCs to promote exports.
• Concession/subsidy on electricity tariff for
MSMEs/industrial zones, as importation cost
and additional duties levied on solar panels
from April 2022 has made solar investment
costlier for small companies.
•
Bad roads and infrastructure are taking a
toll on the movement of goods, men and
machinery.
• Except Nagpur, no other airports in the region
are operational with domestic connectivity.
•
Commencement of research wings and
testing laboratories/clusters for sectorspecific local industries based in the region.
What are your expectations from the local/
central government in regards to the growth
of your industry?
Even though the present government has
initiated the “Ease of Doing Business” and
the “Make in India” programs, as the situation
prevails today:
•
EXIM policy has to be revived to make
Indian manufacturers more competitive
in the international market. Customs and
shipping companies are levying imaginary
and fabricated charges which need to be
addressed.
•
The ports are highly congested and
considering
the
future
prospects,
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infrastructure
enhancement
for
quick
material handling will play a vital role for
overall country’s growth.
• Redefining the definition of MSME in terms
of limit of capital investment in consideration
to current market inflation in machineries
and spares. The current limit for SSI of Rs. 10
crores needs to be revised to at least Rs. 20
crores.
• Modern technology/machineries to be
imported at NIL rate of import duty and
to be channelized through technological
upgradation assistance.
•
Interest rate for MSMEs to be reevaluated
and minimised for expansion, diversification,
and indigenization projects.
•
MSME sector's payment receivable from
all Government PSUs, Defense, and state/
central procurement departments to be
monitored and made mandatory to pass
bills within prescribed limit, utmost 45, days
which will reduce financial burdens.
• Labour laws and labour welfare policies to
be reformed to make companies capable of
competing internationally.
• Education systems to be upgraded with more
practical approaches rather than theoretical,
age-old practices.
What is the greatest reward of being an
industrialist/entrepreneur?
Born in a middle class Jain business family,
I hardly knew that I was destined to be an
entrepreneur. After the sudden demise of
my husband, who was the founder of the
company, at the age of 29 years my life
completely changed; I was left in a situation
of sink or swim with multiple responsibilities
of family, upbringing of children, and most
importantly, to fulfil the vision and dreams of
my husband. Taking it forward, I took charge
of the company in coordination with other
board members to transform my wound into
wonder and struggle to strength. Today, after
27 years, I feel satisfied and overwhelmed to
lead a family of 130 members consisting of
105 workmen and 25 managerial staff, along
with support of my equally visionary son
Swar Vikamshi. With a focus and commitment
of social responsibility for generating local
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employment by providing job opportunities, I
am proud to state that all the workforce and
staff belong and reside within 25kms of our
factory’s location.
What is the future of your organisation (in
terms of scale and scope)?
The non-tyre based rubber industry has
extremely good potential in the future.
Vikamshi is committed to becoming a singlestop destination for a complete range of
polymer coatings on textile/coated fabrics.
Vikamshi aims in consolidation of present
position and enhancement of segments by
investing into new technologies of polymer
alloys/blends with mix properties of rubber
and plastic. We had trajected the growth
rate of 11.5% average year-on-year in the past
decade and foresee to continue with the same
pace to become a Rs. 50 crores company till
2030.
What is your advice for young entrepreneurs
entering your sector?
Non-tyre rubber manufacturing sector is
highly demanding with complex processes,
full of opportunities, new challenges and daily
upgrades. My advice for the young entrants is
to be patient for growth and success. Today’s
generation is accustomed and habituated to
easy money, fast reward, and luxurious living
but rubber product manufacturing is a round
the clock, across the year job and hence new
entrepreneurs need to give importance to
their emotional intelligence and IQ. Monitor
your strengths and weaknesses and remain
focused on your job. Results will definitely
prevail. Create a platform of constructive work
culture to build a team who is passionate to
work along with you to fulfil the goals set.
Financial saving/planning to be indulged as a
habit for secured future of the company.

“The greatest thing in this world is
not so much where we stand as in what
direction we are moving.”
Johann Wolfgang von Goethe

SERVICES
FOR VIA
MEMBERS
CLOSE INTERACTION
with VIA’s renowned Members,
Central & State Government
officers and academia.

on latest national and international
policies Govt. Legislations and
technical developments.

PLATFORM T O INTERACT
and gain professional knowledge
through seminars, workshops and
round table meetings.

NETWORKING WITH

QUICK MAIL SERVICE

GENERATING AWARENESS

Government and renowned
Industries.

QMS (Weekly) makes available to
members government notifications,
circulars, reports, keep update
through VIA mobile App. etc.

and gathering public support
regarding specific aspects of
business for overall development.

ESCORT SERVICE

ASSISTANCE TO TRADE AND
INDUSTRY

DEVELOPMENTAL
PROGRAMMES

In becoming competitive in
national and international markets.

with special focus on Human
Resources and Industrial Relations.

ASSIST IDENTIFYING JOINT
VENTURE

OPPORTUNITY TO GAIN
MILEAGE

CERTIFICATION OF EXPORT

partners at various Regional and
National events organized by VIA.

by becoming a sponsor/co-sponsor
of VIA events.

WEB SERVICES

ACCESS TO VIA
PERIODICALS/ PUBLICATIONS

To Entrepreneurs setting up
new projects and Technology up
gradation

information on important events
organised by VIA and other activities,
press releases, membership, etc.

CONCESSIONAL FEE
for participating in various paid
programmes organised by VIA.

EXPERT ADVICE
on diverse subjects such as industrial
growth, monetary and fiscal policy,
exchange rate policy, economic
planning, taxation and corporate laws.

PARTICIPATE IN THE EXPERT
COMMITTEES /FORUMS/
TASK FORCES OF VIA
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REGULAR AND TIMELY
INFORMATION

VIA has more than 14 Committees
which regularly take up the Issues
of its Members interest in various
fields with the Policy Makers.

VIA Bulletin, Business Contacts,
News & Views Weekly etc.

documents including Certificate
of origin.

ANALYSIS OF LEGISLATION
Helping policy makers, foreign
investors and trade and industry.

NOMINATION OF MEMBER’S
REPRESENTATIVE

REDRESSAL OF GENERAL/
COMMON PROBLEMS

on Committees/ Forums constituted
by the State Governments.

of Members at Central/State Government
levels and other Institutions.

ACCESS TO USE CONFERENCE
AND MEETING ROOM FACILITIES
OF CENTRALLY LOCATED AT

ACCESS TO LIBRARY, STUDY
REPORTS & DATA.

concessional rates at centrally
Airconditioned VIA House, Nagpur.

PLEASE CONTACT VIA’S SECRETARIAT
FOR FURTHER DETAILS.
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