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Dear Members,

Happy New Year. Good memories give you support but 

dreams take you forward. As I look back at my tenure as 

president of VIA, I must say that it was a great learning 

period, an unusual experience, and COVID-19 has made 

it all the more unique.

Thanks to various authorities who stepped forward and 

helped in successfully running the industries during 

the COVID-19 period. Industrial oxygen divergence to 

hospitals for life saving, taking care of and retaining 

the workforce, ZUM meetings, increased online 

connectivity with other districts, and regular monthly 

publication of our Enterprise magazine are some of the 

satisfying things, besides lots of other events.

Receding pandemic cases and improving vaccination 

rates lends confidence on the 2022-23 outlook. We can 

count on better-balanced growth in India’s GDP, led 

by a combination of high vaccination rates, demand 

recovery, normal supply chain, increased exports, and 

sectoral output broadly back at pre-pandemic levels. 

Jobs in the services sector are fast picking up. A highly 

transmissible and vaccine-resistant variant, Omicron, if 

not controlled, may play a spoilsport. 

Whereas the demand for pharma and healthcare 

products will continue, a new digital, green, innovative, 

and more sustainable economy will try to occupy the 

centre stage. The shortages in various raw materials, 

decline in the imports, especially from China, and 

Make in India, including defence, should bring in more 

manufacturing opportunities in India. All the above will 

demand for more capex. Those ready to respond to 

such opportunities will definitely grow.

Start-ups in India are on the rise. It’s expected that the 

government should take steps to boost, may be by 

making financial support available at cheaper rates and 
simplification and formation of long term, encouraging 
policies.

Consistency is more important than perfection. As you 

grow you change, as you change 

you grow. Whatever your age, if 

you are planning for tomorrow, you 

are still young to achieve it.

Have a wonderful 2022, 

Thank you for your trust,
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Dear Readers,

The cover story this month shines light 

on Vidarbha’s Steel Sector. Written with the 

contribution of two industry champions, the 

article gives an overview of the challenges, 

opportunities, and future prospects of Vidarbha’s 

highly potent Steel Sector. Mr. Sandeep Agarwal 

- Director of Divyansh Steels Private Limited, 

gives a national overview of the history, 

strengths, weaknesses, and upcoming trends of 

the industry, whereas Mr. Rohit Agarwal - CMD of 

Rohit Iron and Steel (I) Pvt. Ltd., shares insights 

on the sector’s bright future in Vidarbha. 

Dr. Shiney Chib - Director of the Datta Meghe 

Institute of Management Studies, Nagpur, writes 

a profile about her institute, speaking about the 

courses they offer, the strengths of their alumni 

network, and their keenness to connect with the 

industry. In a similar piece, Dr. Rasika Ranjeet 

Chafle - MD of CSED at SCET, Nagpur, explains 

the project-based learning methodology at 

Suryodaya College of Engineering & Technology, 

its specialised business incubation centre, and its 

focus on soft skills and personality development.

In their guest essays, Dr. T.S. Rawal warns 

about the Indian economy’s uncertain road to 

recovery and Suresh Pandilwar explains why 

Employee Satisfaction Surveys are the need 

of the hour. CA Naresh Jakhotia’s explanation 

of the concept and taxation behind Portfolio 

Management Services (PMS) also makes an 

insightful read.

It is our endeavor to bring to you the latest 

and most important news related to Vidarbha 

and its industries. We welcome write-ups 

from readers to be published 

in subsequent editions of the 

‘Enterprise’. Please write to us 

at viangpindia@gmail.com with 

your inputs and feedback.

EDITOR’S
MESSAGE

Aditya Saraf 

Editor

Greetings,

In December, VIA Economy and Finance 

Forum invited angel investor and advisor 

Shashank Randev to shine a light on the world 

of venture capital. VIA EXIM Forum organised an 

outreach event with focus on the new initiatives 

of India Exim Bank, for exporters. VIA Economy 

& Finance Forum invited CA Nitin Alshi, an 

industry expert, to emphasise the importance of 

building businesses by improving strategic and 

operational processes. 

VIA HRD Forum and G H Raisoni Institute of 

Management and Research (GHRIMR) jointly 

inaugurated “SAKSHAM”, a training program 

for management students. VIA LEW organised 

a virtual industrial tour to LAPP GmbH Stuttgart 

Germany, the world’s leading manufacturers 

of industrial cables. A delegation of prominent 

agri-entrepreneurs from Vidarbha discussed 

the challenges related to Atmanirbhar Bharat, 

and the dominance of China in their sector 

with the Hon'ble Union Minister of Agriculture. 

VIA Taxation and Corporate Law Forum jointly 

organised its tax awareness session “Chhoti 

Chhoti Batein”, with Nagpur Branch of WIRC of 

ICAI, under its initiative of "Financial and Tax 

Literacy Drive of the ICAI".

We also reached out to key government 

officials and departments with representations 

on matters such as Relaxation from condition 

mentioned in notification no. 40/2017 Central 

Tax (Rate) & 41/2017, and the Biostimulant Act. 

As always, VIA Secretariat strives to serve the 

best interests of industries in Vidarbha. I request 

all our readers to have a positive outlook during 

these difficult times and 

participate in all the engaging 

activities we have scheduled 

for the coming months.

Gaurav Sarda 

Secretary

SECRETARY’S
MESSAGE
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The integrated steel producers in India are 

doing phenomenally well. The sector has not 

experienced such a great uptick since before 

the 2008 financial crisis. Even Vidarbha steel 

producers are seeing margins like ₹25/kg. 

STRENGTHS OF VIDARBHA

Gadchiroli has huge reserves of good quality 

iron ore, which was untapped up until now. 

However, as the naxalite issue is slowly getting 

resolved, some companies have started 

excavating there.This will greatly reduce our 

logistics costs and I am hoping that a major 

steel complex will come up in Vidarbha in the 

next 4-5 years. We have coal in the Chandrapur 

belt and now we have access to good quality 

iron ore; this gives us the opportunity to 

be as competent as states like Orissa and 

Chhattisgarh. 

UPCOMING TRENDS

With development of roads, bridges, high 

speed railway, and infrastructure, consumption 

is definitely picking up in India. India is at 100 

MT a year, in terms of demand; I see this number 

growing to 200 MT in the next 10 years. 

EXPECTATIONS FROM THE AUTHORITIES

A big industry was forced to shift to a 

neighbouring state because of the exorbitant 

labour costs here. Vidarbha lost an investment 

of ₹7000-8000 crores because of this. This 

mistake shouldn’t be repeated. Even today, 

the loading-unloading charges at the railway 

station are humongous, almost 12 times 

compared to a state like Chhattisgarh. It’s 

unfortunate that none of our leaders have been 

so far successful in intervening and convincing 

the government to reduce the charges. 

Secondly, the state government can give 

some incentive against CGST and IGST. 

Moreover, an interest subvention scheme 

could also attract the industry giants like 

Jindal, Mittal, and even the Steel Authority to 

set up units here. 

SCOPE FOR MSMES

Steel is a basic raw material for many major 

industries; hence as long as basic steel 

prices are less, there’s scope for many small 

and medium-sized industries to come up in 

this sector. Today, we have huge fabrication 

capacities in Vidarbha. However, we can’t 

compete with players from Mumbai because 

the transportation charges of steel are so 

high. Therefore I think a few thousand steel 

companies need to come up here. 

AVAILABILITY OF RESOURCES

In terms of HR, I think with premier institutes 

like IIM now in Nagpur, we are going to have 

very good hands here. Likewise, we have 

really good engineering and metallurgical 

colleges as well. Apart from HR, coal and iron 

are the only two major inputs required and 

we have both in abundance. The appropriate 

technology is also readily available. 

SMART GROWTH AND SUSTAINABILITY 

STRATEGIES 

Solar can definitely be implemented in 

Vidarbha’s steel sector as the area has great 

capacities of solar energy generation. With 

interest rates going down, we can certainly 

expect such projects to become the cheapest 

source of energy in this region. 

CONCLUSION

The youngsters looking to enter this sector 

must focus on speciality steel manufacturing, 

like pipes or transmission line tower 

manufacturing, where there is a huge value-

addition, and hence huge growth.

ROHIT AGARWAL 

CMD
Rohit Iron and Steel (I) Pvt. 
Ltd.

STEEL IN VIDARBHA: OVERVIEW, 
OPPORTUNITIES, CHALLENGES, AND FUTURE

SECTOR IN FOCUS : STEEL
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Metals have been one of the core drivers 

of industrialisation. Among metals, steel has 

historically held a dominant position. As a raw 

material and intermediate product, production 

and consumption of steel are widely regarded 

as indicators of economic progress. Thus, it 

would not be an overstatement to say that the 

steel industry has always been at the forefront 

of industrial development and forms the 

backbone of any economy.

The Indian steel industry is modern with 

state-of-the-art steel mills. It has always strived 

for continuous modernisation of older plants 

and up-gradation to higher energy efficiency 

levels. As of October 2021, India was the world’s 

second-largest producer of crude steel, with 

an output of 9.8 MT. In FY21, the production 

of crude steel and finished steel stood at 

102.49 MT and 94.66 MT, respectively. In FY22, 

crude steel production in India is estimated to 

increase by 18%, to reach 120 million tonnes, 

driven by rising demand from customers. The 

growth in the Indian steel sector has been 

driven by domestic availability of raw materials 

such as iron ore and cost-effective labour. 

Consequently, the steel sector has been a major 

contributor to India’s manufacturing output.

HISTORY

According to historians and archaeologists, 

India was the first country to practice 

manufacturing metals, as early as 1600 BCE. 

However, the Iron and Steel industry did not 

establish its foundation in India until the year 

1907. James Erskine started a small iron blast 

furnace in the jungles of Kulti, in the year 1870. 

The production of iron soon began under the 

name of Bengal Iron Works Company which 

later changed to Burrakar Iron Work. Even 

though the company produced over 50,000 

tons of pig Iron per annum, it failed to make 

profits in steel production due to the poor 

quality of ore used. The modern-day Tata 

Steel, earlier known as TISCO, was established 

in the year 1907 by Jamsetji Nusserwanji Tata 

in Jamshedpur. By 1939, TISCO was operating 

the biggest steel plant in the entire British 

Empire. The company is the 7th largest steel 

producer in the world today and the largest 

steel and iron producer in India.

The early Iron Age megalithic culture in 

western Indian region is spread over nine 

districts comprising Buldana, Akola, Amaravati, 

Yeotmal, Wardha, Nagpur, Bhandara, 

Chandrapur and Gadchiroli. Out of more than 

hundred burial sites and seven habitational 

sites reported from Maharashtra, except for 

five sites, all the rest are from Vidarbha. Again 

the megaliths in Vidarbha are concentrated in 

the districts of Nagpur, Bhandara, Chandrapur 

and Gadchiroli.

ADVANTAGES AND DISADVANTAGES

Steel Industry in India has always had its perks 

and shortcomings. The two biggest advantages 

that India will have over many other countries 

is availability of raw material and the low cost 

of manpower. As the steel sector is dependent 

on converting raw materials to finished goods, 

availability of iron ore reserves always works 

in the favour of the country. Steel industry is 

a labour intensive industry; the availability of 

labour at affordable rates gives Indian steel 

tycoons a competitive advantage. Having 

its many perks, the steel industry also has 

some disadvantages that sometimes pose 

big challenges for newcomers in the market. 

As the steel industry is a big driver of the 

economic growth of a country, it also is very 

capital intensive. For even the newcomers 

who want to start out on a small scale, huge 

amounts of capital are required to secure the 

raw materials and get into daily trading. 

FUTURE OF STEEL

Operating against the backdrop of India’s 

promising story of economic growth, India’s 

SANDEEP V AGRAWAL 

Director 
Divyansh Steels Private 
Limited

STEEL: BACKBONE OF INDIAN ECONOMY
SECTOR IN FOCUS : STEEL
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steel industry has a wealth of room to grow. 

At 71 kg per capita in 2019, consumption is 

much lower than the global average of 225 kg. 

However, several developments are expected to 

create a flood of demand, including accelerated 

spending on infrastructure, expansion of the 

railway network, development of domestic 

shipbuilding industry, the opening-up of 

the defense sector for private participation, 

anticipated growth in the automotive and 

capital goods industry, and construction in 

urban and rural areas.

With demand expected to rise from 110 

million tons in 2020 to about 230 million tons 

by 2030–2031, the country will need to expand 

its steel production. India had set its sights on 

a capacity of 180 million to 190 million tons per 

year (MTPA) by 2024–2025 and 300 MTPA by 

2030. However, the COVID-19 lockdown brought 

economic activities to an abrupt halt and slowed 

the steel industry with weakened demand. 

Businesses are now navigating turbulent times, 

and the industry’s anticipated growth is under 

threat. India’s steel industry employs more 

than 25 lakh people through direct and indirect 

jobs and is expected to grow to generate 36 

lakh jobs by 2031—clearly contributing to the 

country’s economic prosperity in direct ways 

(economic value addition) and in indirect ways 

(helping to build purchasing power through 

employment generation). 

The National Steel Policy is a roadmap to 

steer the industry to achieve its full potential 

to enhance steel production with focus on 

high-end and value-added steel while being 

globally competitive. India has the potential 

to increase the capacity of steel by the next 

10 years and become globally competitive 

with the advantage of the presence of a large 

number of MSMEs, young workforce, and less 

labour cost. Government initiatives like Atma 

Nirbhar Bharat, Sagar Mala Project, and the 

National Steel Policy would create demand for 

the steel industry. 

GROWTH IN VIDARBHA

In western parts of India, due to the 

Government's highly enthusiastic development 

programme, the demand for steel is coming up 

from construction, capital goods, automobiles, 

intermediate products, consumer durables 

and railways. If an integrated steel plant is 

set up in Vidarbha, it will help in meeting the 

demand to a larger extent. In Vidarbha, there 

are 2 ICDs, multimodal connectivity from 

Sindi, and a good network of national and 

state highways. All these are ideal for setting 

up an integrated steel plant. Steel geography 

of India is unbalanced which led to large 

inter-state steel trade. New steel plants can 

bridge the gap and an integrated steel plant in 

Vidarbha will be the perfect answer to it. Iron 

ore deposits in Gadchiroli, and coal resources 

from Chandrapur and Yavatmal will help in 

setting up an integrated steel plant.

As India works towards becoming a 

manufacturing powerhouse through policy 

initiatives like Make in India, the steel industry 

has emerged as a major focus area given the 

dependence of a plethora of sectors on its 

output. Steel and metal manufacturing units 

are considered to be asset intensive. The 

steel industry is going through an exciting 

transformation with the evolution of various 

emerging technologies such as robots, drones, 

and IoT that provide business with valuable 

solutions. The digital disruption has just begun 

and is set to increase exponentially in the next 

10 years. The right adoption of the emerging 

technologies is a critical factor for success in 

times to come.

Highlights:

As of October 2021, India was the world’s 

second-largest producer of crude steel, with 

an output of 9.8 MT. 

Steel industry is a labour intensive industry; the 

availability of labour at affordable rates gives 

Indian steel tycoons a competitive advantage.

The National Steel Policy is a roadmap to 

steer the industry to achieve its full potential 

to enhance steel production with focus on 

high-end and value-added steel while being 

globally competitive.

In Vidarbha, there are 2 ICDs, multimodal 

connectivity from Sindi, and a good network 

of national and state highways. All these are 

ideal for setting up an integrated steel plant.
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The Indian economy seems to recover at an 

uneven pace. The organized sector has bounced 

back well and is on a growth trajectory. However, 

the unorganized sector is still lagging, and the 

threat of Omicron has derailed whatever little 

recovery the sector had made. 

There has been an increase in tax collection, which 

is being cited as an indicator of the improvement 

in the economy. However, tax collection reflects 

an improvement in the corporate sector, not 

in the overall economy. The informal sector is 

struggling to keep its head above water.

Facing inflation, higher interest rates and lower 

purchasing power of most of the population is 

resulting in a stagnation of demand. The fear 

of Omicron hitting the masses is forcing the 

people to preserve their cash. Put together, 

these factors are hurting the demand. 

Unemployment is at an all-time high. The 

growth has stagnated.

Even the most conservative estimate of 7.5% 

GDP growth seems unachievable now. The job 

data shows a very dismal picture. Last week's 

unemployment rate was at 8.53% which is the 

highest in 17 weeks. Urban unemployment is 

hovering around 10% while rural unemployment 

has risen to around 7.5%.

About a year after the first success of a COVID-19 

vaccine, a sense of fear has struck the world 

again. The Omicron variant of the coronavirus 

may bypass the defense built by vaccination 

or infection. The world health organization 

WHO has declared that Omicron poses a very 

high global risk. Of course, it is too early to see 

if Omicron is more lethal than the dominant 

Delta stream. But the threat of a wave of illness 

spreading from one country to another and 

affecting the world economy again in a dreaded 

third wave has been a cause of concern.

Not surprisingly, a capital expenditure is 

not coming forward. The animal spirit of 

entrepreneurship is missing in the market. The 

informal sector contributes a substantial portion 

of the economy. The sector is virtually at a 

standstill. The labour who had migrated to their 

native rural places are trying to find employment 

in the villages rather than coming back to the 

small and cottage industries they were working 

at. They fear that the third wave will hit anytime 

and don't want to face another exodus.

Of course, the start-ups and companies in 

the e-commerce space are creating huge 

infrastructure. They are also employing a sizable 

workforce. However, the impact of this on the 

overall economy is not substantial. The jobs 

they create help the educated middle-class and 

do not benefit the lower end of the economy.

Large corporations have created efficiencies 

in the pandemic situation. While the overall 

factory output did not increase, the profitability 

of companies has improved. Much of this 

improvement is because of higher efficiencies, 

better productivity, reduced overheads and 

better cost management. Some industries have 

gained substantially from the work-from-home 

experience and may continue to have a large 

workforce working from home even after the 

pandemic is gone. The current capacity utilization 

of industries is around 70%, higher exports may 

help companies to take it further up.

The road to recovery will largely depend upon 

how we handle the pandemic. We have a 

notorious record of messing up things during 

the second wave. If we can cope up with 

Omicron without a major disruption of the 

economy, we might see a more predictable 

growth pattern. Until that happens, we will 

have to live in a world of uncertainties.

The author is a Chartered Accountant, 

economist, and thinker. He can be reached at 

tsrawal@tsrawal.com.

INDIAN ECONOMY: THE ROAD TO 
RECOVERY IS PAVED WITH UNCERTAINTY

DR. TEJINDER SINGH RAWAL 

Chartered Accountant
tsrawal@tsrawal.com
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The last couple of years have made us 

question what employees really think about 

organizations. As such, I also wanted to share 

my thoughts on the Employee Satisfaction 

Survey (ESS) in the present scenario of the 

COVID-19 pandemic. 

The first ESS, commonly known as 
employee-attitude surveys, surfaced in 

industrial companies in the 1920s (according 
to Wikipedia) and since then, this tool is used 
by organizational leadership to gain feedback 

on and measure employee engagement, 

employee morale, and welfare facilities. Now 

almost all establishments have restarted 

operating their businesses and employees are 

working from home, working from anywhere, 

and physically on the shop floor too. 

Employee satisfaction surveys, through a 

series of questions, help organizations identify 

the levels of fulfillment that their employees 
are feeling at the workplace. These surveys 

are crucial for the management to identify any 

gaps in terms of employee experience and 

accordingly take necessary steps to fill them. 
With so many rapid changes in the COVID-19 
period, it might seem like now is an unstable 

time for employee satisfaction surveys. 

However, in my view, if you want to know the 

real health of your organization, this is the 

perfect time to have ESS or at least go for a 

dipstick survey. The reality is that employee 

satisfaction surveys are an essential listening 

tool right now, while the COVID-19 pandemic 

is affecting how your organization operates.

Hence, I recommend that establishments 

having employee strength over 150 must go 

for ESS and must design the questionnaire 

keeping in mind the COVID-19 pandemic. ESS 

is a powerful survey to understand the level 

of satisfaction of the employees. It provides 

control with a course, as well as information 

on how glad employees are in the place of job. 

Moreover, it tells what probable measures they 

would want, if their experience is not so positive. 

ESS has recently become a trending topic 

among human resources professionals. 

Maintaining the most productive work 

environment demands high engagement 

with the workforce. Further, ESS helps in 

understanding, evaluating, and analyzing 

overall concerns that improve productivity 

and engagement. Thus, it is clear that 

organizations that conducted ESS every year 

or twice in a year should not postpone it, as 

it could erode trust and bar opportunities for 

building a stronger workplace culture.

As a responsible and caring business owner, 

one should know the importance of capturing 

the feedback of employees through employee 

satisfaction surveys, and even more so during times 

of a crisis such as the ongoing COVID-19 pandemic.

EMPLOYEE SATISFACTION SURVEY: 
NEED OF THE HOUR

SURESH PANDILWAR 

Co-Chairman

VIA HRD Forum



8

VIA LEW organized a virtual industrial tour 

to the industrial cable manufacturing facility 

of LAPP GmbH Stuttgart Germany.

Maria Dobritzsch - Project Manager at the 

Indian Honorary Consulate Stuttgart, Lapp 

Group, explained how the business became the 

global market leader with its product OLFLEX. 

Today, LAPP has 18 production sites, 8 brands 

and more than 100 international offices. Their 

Indian operations started in 1996. 

Christina Krieg - LAPP representative, said, 

“Our HR practices are focused on providing a 

basecamp for the company’s climb to success. 

The HR works proactively, sustainably, 

and innovatively. The emphasis is on EVP 

(Employee Value Proposition) so that the 

employees have an uber experience”.

Anne Bartsch - LAPP  trainee at LAPP, 

explained that they have a stringent training 

schedule depending upon the trainee’s 

profile. She explained how she spent time in 

departments like Marketing, Production, HR, 

Quality Control, Dispatch and Logistics etc. 

Their LAPP India representative, Veena 

Shankar, informed that the company is ISO 

9000 & ISO 14001 certified and has regular 

internal audits to maintain quality standards. 

The quality indicators gauge the product 

quality and the supplier service rate. Monthly 

reports and strict corrective actions are taken. 

The quality improvement plan is chalked out 

yearly. She highlighted the environmental 

requirements of products by RoHS (Restriction 

of Certain Hazardous Substances) & REACH 

(Registration, Evaluation, Authorization and 

Restriction of Chemicals) and informed that 

LAPP Bhopal India is ranked no. 1 in quality 

among all LAPP companies globally.

VIA LEW TAKES VIRTUAL INDUSTRIAL 
TOUR TO GERMANY

VIA Economy and Finance Forum invited 

angel investor and advisor Shashank Randev 

to shine a light on the world of venture capital. 

Highlights from his talk: 

1)  In 2021, 41 Indian start-ups have entered the 

Unicorn Club and we are witnessing a record 

number of IPOs.

2)  An individual investor should act consistently 

as an investor, not as a speculator.

3)  Good investment ideas mean different 

things to different people. 

4)  “Developing your own frameworks for 

investing will help you follow a set of 

guidelines that you can refine over years 

through experience, and as part of that, you 

will learn to determine what the expected 

returns and acceptable risk for a particular 

investment are”.

5)  In the future, deal flow will follow where 

growth opportunities come from; artificial 

intelligence, evidence based medicine, ed-

tech and connected consumer devices. 

There are many options of deal flow, namely 

incubators, accelerators, angel networks, 

investment bankers, direct deal flow etc.

6)  The sheer number of relationships built 

through being public, transparent, and 

willing to engage in comments has enabled 

us to get to know entrepreneurs even 

before they launch their next company.

7)  Create and keep current profiles on online 

platforms, serve as a mentor for local 

accelerators, attend local startup events, 

provide proactive advice, write blogs about 

areas in which you are seeking deal flow etc.

MASTERCLASS ON VENTURE INVESTMENTS

SHASHANK RANDEV 

Founder VC at 100X.VC
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VIA Economy & Finance Forum invited CA 

Nitin Alshi, an industry expert, to emphasize 

the importance of building businesses by 

improving strategic and operational processes. 

Highlights from his talk:

•  Strategic processes give direction and 

operational processes give profits.

•  All processes must be aligned to business 

objectives to reap sustainable benefits. 

•  Every business must carry out risk 

management activities to avoid surprises.

•  Application of forensic accounting tools 

improves internal control. 

•  Firms must eliminate non-value added 

activities to maintain agility in operations. 

•  A detailed cost and benefit analysis must 

be done to achieve process and entity level 

objectives. 

•  Although a business can reach a certain 

level without having good processes, in 

order to scale up, it must have documented 

procedures. 

•  The core of every big business is their 

processes. 

•  MIS must be integrated with the accounting 

system for better internal control and 

monitoring. 

•  Organizations should look at converting cost 

centers into value centers. 

•  There are various intangible costs which 

need to be considered while designing and 

re-engineering business processes.

EARNING VALUE IN BUSINESS
VIA PROCESS IMPROVEMENTS

CA NITIN ALSHI

District Skill Development, Employment 

And Entrepreneurship, Guidance Centre 

presents Employment Promotion Programme 

(EPP), a scheme to provide on-job training to 

Job Seekers for acquisition and up gradation 

of skill & experience in the private sector for 

experienced as well as un-experienced Job 

Seekers. Employment Promotion Programme 

(EPP) aims to enhance skills of the youth and 

make them employable as per the market 

requirement. EPP is a stipendiary scheme.

Facilities for Job Seekers 

•  Online search to view Training Slots & 

Screening Dates of EPP Training. 

•  Online enrollment for EPP Training.

•  Facility to view Selection Results.

•  Opportunity to get absorbed for Job after 

completion of EPP Training.

•  Facility to receive E-mail & SMS for Interview 

Schedule & Selection.

Facilities for Employer

•  Online facility to notify vacancies for 

Employment Promotion Programme.

•  Availability of multiple choices for getting 

suitable Trainee through various searches 

like Qualification wise, Skill wise, Experience 

wise, Location wise etc.

•  Facility to submit online Training Details.

•  Facility to receive E-mail & SMS Alerts 

regarding timely submission of Statistical 

Reports and Stipend Reimbursement Claims 

Rate of Stipend

The monthly rates of stipends reimbursable 

to the employer are from Rs.300 to Rs.1000 

according to their educational qualification. 

Employers need to register themselves on 

https://rojgar.mahaswayam.gov.in/ and 

register vacancies under EPP Scheme.

Contact person: Jyoti Wasurkar, Information 

Officer (8888834452)

EMPLOYMENT PROMOTION 
PROGRAMME (EPP) OF MAHARASHTRA 
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VIA Taxation and Corporate Law Forum 

jointly organized its tax awareness session 

“Chhoti Chhoti Batein”, with Nagpur Branch of 

WIRC of ICAI, under its initiative of "Financial 

and Tax Literacy Drive of the ICAI". The 

session was conducted by prominent tax 

professionals of the city, namely CA Rajesh 

Loya and CA Shailendra Jain. Highlights from 

their presentations - 

CA Rajesh Loya on Income Tax

•  Taxpayers have to be serious about record 

keeping and books of accounts. 

•  Regular compliances are more important 

than year-end compliances. 

•  Taxpayers have to change their mindset 

and comply with the law with due spirit and 

respect.

•  Penal provisions range from ₹200 per day 

to ₹10000 per default for various natures of 

defaults which can further be succeeded by 

prosecution.

•  The Annual Information Statement was 

recently introduced by the government on 

the Income Tax portal.

•  In the future, we will have pre-filled income 

tax return forms.

•  Taxpayers must do regular reconciliation with 

not only banks but also with GST, Debtors, 

Creditors, AIS, and 26AS. 

•  Make payments on a bill to bill basis and 

regularly settle the account with the buyer/

sellers. 

•  Recognize the obsolete and slow moving 

items for stock valuation, which is not only 

relevant for balance sheet finalization but 

also relevant during survey and search 

proceeding.

•  Assessees must ensure timely filing of TDS 

return, Income Tax return and Advance Tax 

payment. 

•  Industrialists should keep records of all the 

submissions done to the department against 

various notices, as it may be relevant in 

future dates.

•  Laws like money laundering, IPC etc. can have 

repercussions after an Income Tax survey. 

•  The Income Tax Department gathers AIR, 

CIB, STR & FIU information. 

•  Ensure the payment of statutory dues within 

time. 

•  Industrialists should maintain accounts in 

a non-editable mode as the government is 

planning to make it mandatory from next 

year onwards. 

•  Businesspersons should keep the staff and 

accountant well trained so as to ensure 

proper compliances. 

•  Wrong submission of 15G/15H could result 

in penal consequences in the form of 

prosecution and fine.

•  Assessees shouldn’t treat tax compliance as a 

year end affair and must check 26AS frequently. 

•  Investors must understand the difference 

between business income and capital gain 

income as improper classification can result 

in penal consequences. 

•  Taxpayers should be cautious in the TDS 

compliance as non-deduction/payment results 

in disallowances and unwanted tax liability. 

•  Taxpayers should correctly classify income as 

capital expenditure vs. revenue expenditure. 

•  Taxpayers should be genuine and honest in 

paying tax. 

•  Prosecution proceedings are initiated 

throughout the country for wrong filers or 

non-filers. 

•  There is a new provision of taxing income 

@30%, that too without any exemption limit, 

if the source of income remains unauthentic. 

•  There are quality scrutiny proceedings which 

are at 6% presently. 

•  Taxpayers must understand deemed dividend, 

section 14A and notional tax provision.

ARTIFICIAL INTELLIGENCE SET TO DRIVE 
TAX ADMINISTRATION: SHAILENDRA JAIN
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CA Shailendra Jain on GST

•  Taxpayers should keep email id and phone 

number updated on the portal, as all the notices 

and communications are now sent via e-mode. 

•  Taxpayers should keep checking their 

mailbox, including the spam folder, at regular 

intervals on a daily basis. 

•  Taxpayers should login on the GST portal to 

check communications from the department.

•  Even though filing of GSTR 9 and GSTR 9C is 

not mandatory, still it should be prepared for 

the purpose of reconciliation so as to avoid 

future complications. 

•  The matching of GSTR 2B and GSTR 2A should 

be done strictly so as to have information 

about the seller who has not filed GST returns. 

•  The role of artificial intelligence is increasing 

day by day and so industrialists should be fair 

and transparent in their business dealings.

•  An amendment will be effective from 1st 

January 2022 which includes the admissibility 

of ITC only if the same is reflected in GSTR – 2B. 

•  GST rates on gold have changed from 3% to 5%, 

textile from 5% to 12%, and work contracts executed 

for government departments from 12% to 18%. 

•  Taxpayers should update the place of 

business immediately where there is any 

change since the ITC can be denied if the 

address is not correct. 

•  Discharge of GST liability is not complete by 

only payment in cash; offsetting the liability 

through DRC 3 is compulsory in such cases. 

•  There are prescribed contents for stock 

register, tax invoice, debit note, credit note 

and other documents and the taxpayers 

must comply with them accordingly. 

•  Taxpayers have to keep track of their 

aggregate turnover to see whether they are 

liable for e-invoicing or not. 

•  The aggregate turnover for the purpose of 

e-invoicing will also include branch transfer 

in addition to sales.

VIA Welcomes Its Newest Members to the Association 

VIA NEW MEMBER PROFILE

GAURAV KAMALNAYAN CHOKHANI 

Proprietor, M/s G.K. Steels, Plot no. C-73, 

M.I.D.C., Industrial area, Hingna MIDC, Dist. 

Nagpur- 440016.

PRADEEP MAHESHWARI 

Proprietor, Synergies Inc., 101, Utkarsha 

Alankar, RT Road, Civil Lines, Nagpur 440001.

HARSHWARDHAN BANTE 

Director, Maxtract Engineers Private Ltd. 

"Sagar" 100, 1st floor, Suyog Nagar Square, 

Ring Road, Nagpur – 440015.

JIWAN KONTAMWAR 

Partner, Shri Venkateshwara Corporation, 

Nagpur road, Mul, Chandrapur - 441224.

PRAFUL SARDA 

Managing Director, Riddhe Siddhe Rice 

Industries Pvt. Ltd., S. No. 24/25/26, At 

Murkhala, Dist: Gadchiroli – 442605.

SANTOSH P BORGAOKAR 

Director, Chaitanya Biologicals Pvt. Ltd., 

S.No.75/02, Nh.No.06, Malkapur by pass, 

Malkapur, Dist-Buldhana – 443101.

KUSHAL DINESH KOCHAR 

CEO-K. B. Board Mills, llp, Nh.7, Survey no.6, 

Opp. Relience petrol pump, Rimdoh, Tehsil - 

Hinganghat, Dist: Wardha- 442301.

PRASANNA DESHPANDE 

Director - Chaitnya Agrobiotech Pvt. Ltd., 

120/2, Laxmi Nagar, Umbernala Road, 

Malkapur, Dist: Buldhana- 443101.

MADHUR A BIYANI 

CEO - Laxmi Naryan Udyog, Plot no. Ti-121, 

Transport Nagar MIDC - Shivani, Akola- 

444104.

BHARAT D PALDIWAL 

CEO - Shree Babhay Cranes Pvt. Ltd., S. No. 

335, Khamgaon road, Shegaon -444203.

LOKESH BHALA 

Partner - Lokesh Udyog, Plot no. F-13, MIDC-ii, 

Akola -444001.
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ECGC, a premier Export Credit Agency 

(ECA) of Government of India (GOI) 

established in 1957, provides credit insurance 

covers to exporters against non-payment risks 

by the overseas buyers due to commercial and 

political reasons. It also provides insurance 

covers to banks against risks in export credit 

lending to the exporter borrowers. ECGC 

endeavors to support the Indian export industry 

with its experience, expertise and underlying 

commitment to progress and advancement 

of India’s exports. ECGC promotes both Short 

Term (ST) exports (i.e. export realization within 

one year) and Medium and Long Term (MLT) 

exports (i.e. export realization extending over 

a period of more than one year). 

In all, there are 19 insurance products for 

exporters, 11 insurance products for banks and 12 

insurance products for Medium and Long-term 

Exporters/Banks. Further, ECGC also provides 

customized covers to meet specific requests 

of exporters. It has also introduced Factoring 

facility to the MSME sector and cover in foreign 

currency to Special Economic Zone exporters.

RISKS COVERED

Broadly, under policies the commercial 

risks covered are insolvency of the buyer, 

protracted default by the buyer to pay for the 

goods, and the failure of the buyer to accept 

goods subject to certain conditions. The 

coverage also includes default and insolvency 

of overseas banks that open L/C as well as 

losses arising on account of non-payment due 

to discrepancies which do not materially alter 

the terms, subject to certain conditions.

The political risks covered are imposition of 

restriction on remittances by the government in 

the buyer’s country or any government action 

which may block or delay payment to the exporter, 

war, revolution or civil disturbance in the buyer’s 

country, new import licensing restrictions or 

cancellation of a valid import license in the buyer’s 

country after dispatch of goods by the exporter, 

cancellation of export license or imposition of 

new export licensing restrictions in India after 

the effective date of contract (under Contracts 

Policy) and payment of additional handling, 

transport or insurance charges occasioned by 

interruption or diversion of voyage which cannot 

be recovered from the buyer. 

HIGHLIGHTS:

•  ECGC provides 19 insurance products for 

exporters, 11 insurance products for banks 

and 12 insurance products for Medium and 

Long-term Exporters/Banks.

•  Under these policies the commercial 

risks covered are insolvency of the buyer, 

protracted default by the buyer to pay for 

the goods, and the failure of the buyer to 

accept goods subject to certain conditions.

•  Under the ECGC’s Export Factoring Facility, 

ECGC will enter into an agreement with the 

exporter to purchase the export receivables 

without recourse and assume credit risks on 

the overseas buyer. 

Major policies for Short Term Covers

1)  Shipments (Comprehensive Risks) Policy: 

Exporters whose anticipated annual export 

turnover is more than Rs.500 lakh will be 

eligible for this policy. This is a Standard 

Whole-turnover Policy wherein all shipments 

are required to be covered under the policy.

2)  Exports (Turnover) Policy: Turnover 

policy is for the benefit of large exporters 

who contribute not less than Rs.20 lakh 

per annum towards premium. The policy 

envisages projection of the export turnover 

of the policyholder for a year and the initial 

determination of the premium payable on 

that basis, subject to adjustment at the end 

of the year based on actual. This is a Standard 

Whole turnover Policy wherein all shipments 

are required to be covered under the policy.

3)  Single Buyer Exposure Policy: This policy is 

ECGC: EMPOWERING EXPORTS

ANAND SINGH 

General Manager,
ECGC Limited
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provided to insure exporters having a large 

number of shipments to a particular buyer 

with simplified procedure and rationalized 

premium. An exporter can choose to obtain 

exposure based cover on a selected buyer. 

The cover would be against commercial 

and political risks. The option to exclude 

L/C shipment is available.

4)  Multi-Buyer Exposure Policy: This policy 

is suitable for exporters who export to a 

large number of buyers and the number of 

shipments made by them is quite high. If 

the transaction is on L/C terms, failure of 

the L/C Opening Bank in respect of exports 

against L/C will also be covered.

5)  Small Exporters Policy: An exporter whose 

anticipated annual export turnover for a 

period of one year does not exceed Rs.500 

lakh is eligible for this policy. This is a 

Standard Whole turnover declaration based 

policy wherein all shipments are required to 

be covered under the policy.

ECGC’S EXPORT FACTORING FACILITY

Under this policy, ECGC will enter into an 

agreement with the exporter to purchase the 

export receivables without recourse and assume 

credit risks on the overseas buyer. If the buyer 

defaults, the payment for undisputed liability will 

be made by ECGC. This is designed for exporters 

who fall under the category of MSME as per 

MSMED Act 2006 and have minimum three years 

experience in exports with a good track record.

ECGC LIMITED CONTACT INFORMATION

Reg. Office: Express Towers, 10th Floor, 

Nariman Point, Mumbai - 400 021

IRDAI Reg No. 124

Tel No. (022)66590500, Toll Free No. 

1800224500, Email: marketing@ecgc.in, 

Website: www.ecgc.in, Western Regional 

Office: wro@ecgc.in, Eastern Regional Office: 

ero@ecgc.in, Southern Regional Office-1: sro-I@

ecgc.in, Southern Regional Office-1: sro-II@

ecgc.in, Northern Regional Office: nro@ecgc.in

A delegation of prominent agri-entrepreneurs, 

namely Dr. Suhas Budhe -Vice President of 

VIA, Rajib Chakraborty - National President 

of Soluble Fertilizer Industry Association, and 

Samir Kashikar - Coordinator of VIA Agro 

Forum, along with Atul Pande - Immd. Past 

President of VIA, met the Hon’ble Union Minister 

of Agriculture Narendra Singh Tomar on his visit 

to the city, and discussed challenges related 

to Atmanirbhar Bharat, and the dominance of 

China in the sector of agro inputs and fertilizers.

The delegation highlighted that the 

majority of specialty fertilizers are imported 

from China, which are under tremendous 

pressure of price-rise these days. The Indian 

small scale sector, which has so far driven the 

research and development of agri-inputs, is on 

the brink of collapse due to policy restrictions, 

license raj and Chinese imports.

The delegation suggested various policy 

measures needed to support the SME sector, 

especially ones required to strengthen 

research and development, and ways to scale 

up production of fertilizers and bio stimulants 

needed to compete with the Chinese imports. 

The Hon’ble Minister expressed deep concern 

on the matter and invited the delegation to 

Delhi to deliberate at length. Accordingly, the 

team is scheduled to meet the Minister in Delhi 

shortly after the New Year holidays.

VIDARBHA’S AGRI-ENTREPRENEURS 
DISCUSS CHALLENGES WITH MINISTER 
OF AGRICULTURE
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Stock market is at an all-time high now 

and attracting a lot of new investors as well. 

Considering the volatility, sensitivity and 

speculation involved in the share market, 

several investors move from direct equity 

investment to either mutual funds investment 

or portfolio management schemes (PMS).

PMS is attracting a lot of High Net-Worth 

Individual (HNI) and has emerged as one of 

the most popular options in the recent past. 

PMS is an investment management service 

wherein a team of experienced portfolio 

managers with their track records, past 

experience and strong research base manages 

the investment of their clients. With their deep 

understanding of the market, they assure 

better returns to the investors. PMS could be 

discretionary or non discretionary, depending 

upon whether the portfolio manager has the 

autonomy to make all the decisions on behalf 

of the investor without any interference of the 

investor. It could be in the nature of Advisory 

as well wherein the portfolio manager has the 

primary role of just giving the advice to the 

clients regarding the investment decisions.

How does it work?

Portfolio managers normally require separate 

demat account, trading account and bank 

account in the name of investors and all the 

buying/selling activities are carried out by the 

service provider in the name of the investor 

only. Investors are very well aware of the shares 

bought and sold. Normally, an agreement is 

signed wherein the investor authorises portfolio 

manager by giving a power of attorney for 

operating his trading and bank account. The 

portfolio management services are regulated 

by SEBI which has prescribed regulations for 

safety of the investors. The portfolio manager 

levies charges such as entry load, management 

charges and profit sharing fees which keep 

on varying from person to person depending 

upon the amount, volume and performance. 

It may be noted that there is no performance 

guarantee given under the PMS.

Difference between mutual funds and PMS

Though ultimate investment in both the case 

is in the stock exchange, there are several 

considerable differences as under:

1)  Investors directly own the stocks in case of 

PMS whereas it is owned indirectly in case 

of mutual funds.

2)  In mutual funds, common investment is 

done for all the investors in any one scheme 

as per its scheme objectives whereas 

investment in PMS keeps on varying from 

investor to investor depending upon his risk 

appetite and individual objectives.

3)  In mutual funds there is a cap of 10% of AUM 

in a single stock. There is no such capping 

in PMS.

4)  The fees/charges in case of mutual funds is 

fixed whereas it keeps on varying in case of 

PMS on a case to case basis.

5)  Mutual funds investment can start with 

a meagre SIP amount of just Rs. 1,000/- 

whereas PMS need a higher ticket size of 

say Rs. 50 lakh.

Taxation of PMS

1)  An important question arises about the 

taxation of investment, whether profits 

earned through PMS is taxable as business 

income or a capital gain income. This issue 

has assumed greater importance as the tax 

rate varies significantly under the two heads. 

If business income, it will be taxed at the 

slab rate applicable to the traders whereas 

if taxed as capital gain then Short Term 

Capital Gain (STCG) will be taxable @15% 

whereas Long Term Capital Gain (LTCG) 

will be exempt up to Rs. 1 lakh and balance 

amount would attract tax rate of just 10%.

PORTFOLIO MANAGEMENT SERVICES 
(PMS): CONCEPT AND TAXATION

CA NARESH JAKHOTIA 

Treasurer- VIA
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2)  At present, there is no specific provision 

which provides for taxation of PMS income 

and so it is taxed under the normal provision. 

The normal principle of taxing profit from 

share transactions like volume, frequency, 

intention, holding period etc. of the 

investment would continue to govern the 

taxation of PMS. Taxation in such cases is a 

matter of debate, divergent and conflicting 

views. In general, the principles governing 

the taxation in case of direct investments 

will govern the taxation of PMS as well.

3)  Courts have held that transactions carried 

out by the PMS Manager are in the nature 

of transactions for maximisation of wealth 

rather than withdrawing the profits on 

appreciation in value of shares. Since 

the taxpayer was engaged in systematic 

activities of holding portfolio through the 

PMS Manager, it could not be said that the 

main object of holding the portfolio was 

to make profit by sale of shares during the 

course of its investment activities. With this 

view, profit from PMS can be characterised 

as “Capital Gain” income. One can place 

reliance on the following cases:

a)  Salil Shah Family P. Trust vs. ACIT [2013] 36 

taxmann.com 543 (Mumbai ITAT)

b)  KRA Holding and Trading Pvt. Ltd. vs DCIT 

2011 (5) TMI 498 (Pune ITAT)

c)  CIT vs. Kapur Investment Pvt. Ltd. [TS -318- 

HC-2015 (Kar.)

d)  Radials International vs. ACIT [2014] 367 

ITR 1 (Del.)

e)  Apoorva Patni vs. ACIT [2012] 24 taxmann.

com 223 (Pune)

f)  In Radials International vs. ACIT, Delhi High 

Court has reversed the order of Delhi Tribunal 

and held the gains from PMS transactions 

are capital gains and not business income.

g)  ARA Trading and Investments P. Ltd. by 

Pune ITAT

1)  Another interesting issue in the taxation of PMS 

is with regard to admissibility of deduction 

towards service charges/fees paid to portfolio 

managers. If the taxpayer is offering the 

income from PMS as business income then the 

admissibility of deduction is not questionable 

and it will be eligible for deduction u/s 37. 

However, if the assessee is treating it as 

capital gain income, then the issue is highly 

debatable with judgement on either side. 

While computing capital gain income, only 

deductions permissible are (a) expenditure 

incurred wholly or exclusively in connection 

with the transfer (b) cost of acquisition (c) 

cost of improvement. In short, deduction shall 

be admissible only if PMS fees, charges etc. 

can be classified under any of above.

Few courts have ruled that it is eligible for 

deduction as the expression “in connection 

with such transfer" has a wide meaning and all 

expenditure having a nexus with the transfer 

is allowable. One can rely on KRA Holding and 

Trading Pvt. Ltd. vs. DCIT (2011) 46 SOT 19 

Pune ITAT, Serum Institute of India Ltd. – ITA 

No. 1576/ PN/2012 and 1617/PN/2012) ITAT 

Pune dated 18-2-2015, M/s Amrit Diamond 

Trade Centre Pvt. Ltd., ITA No. 2642/ Mumbai 

ITAT (date of Order 15-1-2016), Shri Nadir A 

Modi, Mumbai ITAT – ITA No. 2996/Mum/2010 

and 4859/Mum/2012 Order dated 31-3-2017 

and Joy Beauty Care P. Ltd. Kolkata ITAT – ITA 

No. 856/Kol/2007 – Order dated 5-9-2018.

However, in Manteen Pyarali Dholkia 

vs. DCIT (2018) 171 ITD 294 and Homi K. 

Bhabha, Mumbai vs Assessee [ITA No.3287/

Mum/2009], deduction towards PMS fees 

was denied. Deductions claim would be full 

of disputes and litigation unless and until it is 

specifically clarified by the Board or settled by 

the judiciary.

Even though the Courts and CBDT have laid 

down the principles to differentiate between 

business income and capital gain income, still 

there is a room for litigation, divergent views 

and multiple controversies. In order to reduce 

this litigation, it would be better if CBDT 

clarifies the issues or a special provision is 

incorporated so as to provide for taxation of 

income from PMS investment.

“The best investment is in the tools 

of one’s own trade.”

Benjamin Franklin
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Nagar Yuwak Shikshan Sanstha, under 

the chairmanship of Hon’ble Datta Meghe - 

Former MP, established the NYSS Institute of 

Management & Research in 1994, recognised 

as "Datta Meghe Institute of Management 

Studies" since 2009. The autonomous institute 

offers a full time MBA programme approved 

by the AICTE and permanently affiliated to the 

Nagpur University. It’s accredited thrice by the 

NBA, New Delhi; in 2019, 2014 and 2008.

Faculty 

The institute has faculty with wide experience 

in industry and academia. They are PhDs, 

with international exposure, and have done 

multidisciplinary courses from premier 

institutes. The faculty members have 

publications in reputed journals, participation 

in conferences hosted by premier institutes, 

international bodies, and have received 

fundings from AICTE, ICSSR, UGC etc. Few 

faculty members are certified trainers and 

are engaged in corporate training, MDPs, 

workshops, consultancy etc. 

Teaching and Learning 

The institute offers six electives, and a student 

needs to opt for any two during the third 

semester - HR, Finance, Marketing, Operations 

and Logistic Management, Business Analytics, 

and Health Care. Due to academic autonomy, 

the institute frames its own curriculum and 

implements the latest trends in its syllabi. 

It nullifies the academia-industry gap and 

focuses on case method teaching and 

experiential learning. Capstone projects and 

semester-long internships provide students 

real life learning experiences.

International Partnerships

DMIMS has joined hands with Harvard 

Business School Publishing and provides 

students an opportunity to complement their 

MBA with Harvard Certificates. The MBA 

curriculum at DMIMS includes courses, cases, 

and simulations curated by Harvard.

Value Addition Courses 

The institute conducts guest lectures, 

workshops, and student development 

programs on a regular basis. To enhance 

employability skills, training is provided 

through TiE (Talk in English), Get-Set-Go, 

CRT (Campus Recruitment Training), and 

other value addition certifications like Six 

Sigma, Financial Engineering, Dashboard, HR 

Analytics, Business Analytics etc.

Training and Placement

Students are classified into four segments 

based on their competency level. Specific 

training analysis and pre-placement training 

is provided. Depending upon the company 

visiting for placements, specific job description 

(JD) training is also provided. The institute has 

an academic advisory board including leading 

industrialists, corporate executives, academic 

administrators, and eminent academicians.

Industry Connect 

The institute has signed MoUs with leading 

industries for industry-academia collaborations 

for conducting projects, internships, research 

papers, and industry visits. The faculty is 

engaged with several industry personnel to 

conduct corporate training and consultancy 

assignments. The students get semester-long 

internships and live projects in the industry. 

We have industry representation in our 

statutory bodies like Academic Council, Board 

of Studies, Academic Advisory Board, and 

Board of Management. 

Alumni Network 

The institute has a strong alumni network 

which is involved in activities like delivering 

guest lectures, pre-placement training, 

placement and internship support etc.

INSTITUTE PROFILE: DMIMS

DR. SHINEY CHIB 

Director

Datta Meghe Institute 

of Management Studies, 

Nagpur

INDUSTRY-ACADEMIA CONNECT
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National Rural Development & Research 

Society’s Suryodaya College of Engineering & 

Technology is NAAC accredited, approved by 

AICTE (New Delhi) and DTE (Mumbai), and is 

affiliated to RTM Nagpur University, Nagpur. 

Suryodaya has an integrated and practical 

oriented teaching and learning process. With 

a total students strength of 1700+ and faculty 

strength of 100+, the college imparts UG 

degree program in Mechanical, Civil, Electrical, 

Computer, and Electronics Engineering plus 

diploma courses in Mechanical and Civil 

Engineering.

The college has launched the Centre for 

Skill & Entrepreneurship Development (CSED), 

in association with DCS Pune, and technology 

providers such as Dassault, PTC and Mastercam. 

CSED imparts project-based learning through 

industry experts in the domain of IIoT and Smart 

Manufacturing. It makes students industry-ready 

professionals who have worked on live projects 

on the technology that is used by the industry. 

Through its project-based learning methodology 

and guidance of industry experts, CSED not only 

makes students employable but also encourages 

them to choose entrepreneurship as their first 

career choice. 

The institute has received a grant of ₹25 lakh 

from AICTE, New Delhi, for organizing various 

technical programs for students and staff. 

The institute is the approved host institute for 

MSME – BI.

The college has a student-centric green 

campus with all basic amenities. Key facilities 

include well-equipped laboratories, virtual 

lab, Centre for Skill & Entrepreneurship 

Development, project lab, Central Computing 

Centre, MSME approved business incubation 

center, and manufacturing technical park. 

The student: teacher ratio is 20:1, with faculty 

specialized in almost all engineering domains. 

The overall placement is above 80% and the 

incubation center has incubated 4 start-ups, 

out of which 2 have been operational. 

Fewer industries, lack of research and 

development culture and infrastructure in 

the region, lack of resources to impart next-

generation engineering skill requirements, 

under-utilization of technical resources, and 

hands-on exposure to the latest technology 

are the challenges for the institute. Engineering 

Programs in emerging technologies like 

artificial intelligence (AI), internet of things 

(IoT) embedded SW, internet SW, mobility, 

analytics etc. are needed. Corrective measures 

by all stakeholders are needed to improve 

employment generation. 

The institute focuses on soft skill training 

and personality development since the 

industry feedback has been that students 

need to improve in these aspects. The college 

is gearing up with labs and technologies that 

are being used in the industry, namely IIoT, 

AI-DS, ML, Manufacturing using IoT, cyber 

security, augmented reality, etc., that have 

to be brought into the education curriculum 

through industry-academia collaboration to 

make students industry-ready. 

The college aims to provide support to 

faculty and students to attain the knowledge 

and skills that they need. It aspires to enhance 

its existing capacities to become more 

dynamic, demand-driven, quality conscious, 

efficient, and forward-looking. The college 

wishes to see itself as an industry with a lot 

of companies/start-ups of students emerging 

out of its incubation cell.

INSTITUTE PROFILE: SURYODAYA COLLEGE 
OF ENGINEERING & TECHNOLOGY

DR. RASIKA RANJEET CHAFLE 

Managing Director,

CSED, Suryodaya College of 

Engineering & Technology, 

Nagpur

INDUSTRY-ACADEMIA CONNECT
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VIA EXIM Forum organized an outreach 

event with focus on the new initiatives of India 

Exim Bank, for exporters. Chitra Raste - Dy. 

General Manager and Regional Head Pune 

Office, India Exim Bank, mentioned that the 

bank is wholly owned by the Government of 

India, established under Export-Import Bank 

of India Act 1981, with the aim to promote, 

facilitate and finance exports from India. She 

briefed about the Ubharte Sitaare Programme 

of the Bank which is aimed to support 

companies with a unique product, process or 

technology with huge export capabilities.

Divya Hariharan - Chief Manager (Business 

Development Group) of India Exim Bank, 

informed that the bank currently offers 

financing options to Indian exporters for their 

greenfield expansion, brown field expansion, 

import of equipment, overseas acquisitions, 

and for research and development. Exim Bank 

also extends non-fund based facilities to the 

Indian companies executing projects overseas. 

The NFB facilities are in the form of bid bond 

guarantees, advance payment guarantees, 

performance guarantees etc. Exim Bank also 

extends loans to the buyers of the Indian 

exporters, under Buyers’ Credit Programme.

Two of the major new initiatives introduced 

by India Exim Bank are Trade Assistance 

Programme (TAP) and Factoring.

TAP aims to facilitate and enhance India’s 

exports globally. It will build a network of 

partnerships of commercial banks in India 

and identified overseas banks. TAP will offer 

participating commercial banks in India partial or 

full guarantees to cover payment risk on banks 

in the emerging markets. It will boost India’s 

exports by providing credit enhancement to trade 

instruments and extend and complement capacity 

of commercial banks to deliver trade finance by 

providing risk mitigation where trade lines may 

be constrained. It will increase the confidence of 

counterparties in settlement of trade transactions.

On the other hand, India Exim Bank is in 

the process of setting up a new venture called 

Factoring, which will support open trade 

transactions of the Indian exporters. Factoring 

as a solution, as against traditional bank loans, 

is preferred by exporters, especially MSMEs, as 

it improves their liquidity and can be structured 

as a non-recourse and off-balance sheet facility.

On the occasion, Rajat Mukherjee - Branch 

Manager of ECGC, Nagpur, spoke on topics 

such as the role of ECGC as an export credit 

insurer, the risks covered, the products 

offered to exporters i.e. Consignment Export 

Policy and Global Entity Policy, Shipments 

(Comprehensive Risks) Policy, Specific 

Shipment Policy (SSP), etc.

NEW INITIATIVES BY INDIA EXIM BANK

VIA REPRESENTATIONS – DECEMBER 2021

01st DECEMBER 

Nitin Gadkari 

Hon’ble Union Minister for Road Transport & 

Highways, Government of India, New Delhi – 

110001. 

Relaxation from condition mentioned in 

notification no. 40/2017 Central Tax (Rate) 

& 41/2017 dated 23.10.2017 Upto 31st March 

2018.

23rd DECEMBER 

Narendra Singh Tomar, 

Hon’ble Agriculture Minister, Government of 

India, New Delhi -110001. 

Bio-Stimulant Act dated 23rd Feb 2021.
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