
A MONTHLY BULLETIN PUBLISHED BY VIDARBHA INDUSTRIES ASSOCIATION

FEBRUARY 2022



2



1

Dear Members,

1st February and all eyes were on India’s fiscal future, as the 

budget impacts our economy and our industries. Budget-22 

was expected to lay a road map for our economic revival, 

to bring it out from the Covid-19 Phase III.

The FM presented yet another progressive and inclusive 

budget that aims to accelerate the economy’s growth. 

It’s heartening to note the government’s sustained 

focus on infrastructure and increased public spending, 

while staying committed to fiscal discipline. Let’s 

welcome Budget-22 and look forward to attaining the 

GDP growth of 8-8.5%, with the proposed reforms 

properly implemented to ensure the benefits actually 

percolate to the last man.

With the Gati Shakti national multimodal masterplan, the 

government has clearly taken a comprehensive approach 

to bring about sustainable development. It’s about to 

implement Multimodal Logistics Parks at 4 locations 

through PPP mode and VIA will try to ensure that 

Vidarbha, being at the 0 mile, must be one amongst them.

The government has announced reduced import tariffs on 

inputs and increasing/imposing tariffs on end products.

This will lead to a higher degree of protection/improved 

competitiveness for MSMEs. Sectors such as textiles, 

steel, and handicrafts will be benefited in Vidarbha.

The ECLGS has been extended till March 2023 with 

an enhanced guarantee cover. An exclusive cover has 

been earmarked for the hospitality sector as well. 

The defence budget of 5.25 lakh crore and its 68% spending 

reserved for domestic industries, 25% of the R&D for private 

industries and start-ups, NABARD start-up initiative in agro 

& food processing, industries related to climate change, 

digitalisation, employable skilling and artificial intelligence 

can be seen as industries of future. We have missed on the 

TDS/TCS processes and filing period, simplification of tax 

calculations and procedures, and a lot more on EODB. 

Budget-22 seemingly presents a road map from the Indian 

economy at 75 to at 100, with productivity enhancement, 

energy transition, and climate 

change management. It has a grand 

ambition to be a global economic 

power house for the next 25 years. 

Are we ready to take on the growth?

Thank you for your trust, 
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Dear Readers,

The first cover story of 2022 puts Vidarbha’s 

potent Logistics Sector in the spotlight. In its 

first half, Pradeep Maheshwari of Strategist 

Natural Resources Nagpur, draws attention to 

the opportunities in logistics and distribution 

management in the region. He explains how 

Vidarbha’s central location, multimodal 

connectivity, and the growing penetration of 

e-commerce give it a clear edge over competing 

cities. In the second half, Dr. Viren Thakkar - 

Founder and Managing Director of Logistics Park 

India Pvt. Ltd. Nagpur, outlines all the important 

challenges, technological advancements, and 

government schemes in the Logistics Sector 

and underlines how Vidarbha is rich in resources 

required to excel in this industry. 

In his institute profile, Dr. Shrirang Altekar 

- Professor and Director at SIBM Nagpur, 

highlights their flagship MBA courses that cater 

to the specific needs of Vidarbha. He also writes 

about their management development programs 

for corporations, and the various infrastructure 

facilities that are available on-campus. Similarly, 

the staff at RCOEM Nagpur writes about their 

Industry-Institute Interaction Cell, the RCOEM 

Centers of Excellence, and the RCOEM-TATA-

CIIT Center of Invention, Innovation, Incubation, 

and Training. 

In his guest article, Dr. T.S. Rawal talks about 

the informal economy and how it remains the 

unsung hero in the development story of India. 

Meanwhile, Suresh Pandilwar shares four simple 

ways in which one can create a sustainably happy 

organisation, and CA Naresh Jakhotia shares tax 

saving options that can be explored by taxpayers 

so as to reduce the income below ₹5 lakh.

It is our endeavour to bring to you the latest 

and most important news related to Vidarbha 

and its industries. We welcome 

write-ups from readers to be 

published in subsequent editions 

of the ‘Enterprise’. Please write 

to us at viangpindia@gmail.com 

with your inputs and feedback.

EDITOR’S
MESSAGE

Aditya Saraf 
Editor

Greetings,

The new year was welcomed with several 

exciting events at VIA. A delegation, led by VIA 

President Suresh Rathi, met MP Krupal Tumhane, 

and submitted a detailed memorandum 

regarding the sudden stopping of tariff incentive 

being provided to Vidarbha, Marathwada, and D 

& D+ areas of Maharashtra.

Lemon Ideas, in association with VIA, virtually 

celebrated the National Entrepreneurs Day 

on 16th January 2022. This year’s theme for 

the award ceremony was ‘Entrepreneurs from 

Bharat’, where 20 enterprises from Vidarbha and 

other Tier-II, Tier-III Indian cities were felicitated. 

VIA LEW hosted its Fashion Show 2022 with the 

theme of corporate dressing in categories for 

designers and institutions. 

As per traditions, VIA hosted the live telecast 

of the Union Budget 2022-23, presented by 

the Hon’ble Union Finance Minister Nirmala 

Sitharaman. After the program, several 

industrialists and experts from Vidarbha shared 

their post-budget reactions. 

We also reached out to key government officials 

and departments with representations on matters 

such as request to allot additional adjoining land 

for setting up “Innovation & Incubation park’ 

by IIM Nagpur, coal linkage auction for others 

sub sector - Tranche-V, request to resolve the 

issue of water logging faced by industries at 

MIDC Kotgal in Gadchiroli, the sudden stopping 

of tariff incentive being provided to Vidarbha, 

Marathwada, D & D+ areas of Maharashtra, and the 

issue of Indian banks’ refusal 

to issue an electronic bank 

realisation certificate (e-BRC) 

for exports made to Office of 

Foreign Assets Control (OFAC) 

sanctioned countries. Gaurav Sarda 
Secretary

SECRETARY’S
MESSAGE



3

•  This is a “no surprise” budget. 

•  CAPEX is planned with support given to 

states; a relief to those affected due to 

COVID-19.

•  Growth oriented with a rural focus, especially 

towards Atma Nirbhar Bharat.

•  Support given to sector-specific 

manufacturing.

•  Overall, this budget will have a multiplier 

effect.

•  LTCG @15% is also welcome.

•  A balanced budget with focus on boosting 

infrastructure, rural economy, ease of doing 

business, digitalization, Atma-Nirbhar 

Bharat, overall sustainability drive, huge 

capex outlay, and simplifying both Direct 

and Indirect Taxes.

•  Focus on education, skill building, and 

e-enabling.

•  Overall an industry-friendly, MSME-friendly 

budget.

•  Overall emphasis on digitization and IT 

enablement. 

•  Overall capex increased from 5.7 to 7.5 lakh 

crore - a big boost to infra build. 

•  The Gati Shakti Scheme seems to be a good 

initiative to promote and integrate transport; 

highways, rails, and cargo.

•  Focus on affordable housing is good.

•  A 48000 crore specific initiative for promotion 

of recycled waste in cement like fly ash, slag 

usage etc. would have been better. 

•  The budget looks better than expected.

As per traditions, VIA hosted the live telecast of the Union Budget 2022-23, presented by the 

Hon’ble Union Finance Minister Nirmala Sitharaman. Following are the highlights from the post 

budget reactions of renowned industrialists and experts from Vidarbha:

VIA POST BUDGET REACTION BY 
RENOWNED INDUSTRIALISTS

ANAND SANCHETI

SMS Limited

ISH MOHAN GARG

Imerys India & Calderys, 

South West Asia

HAKIMUDDIN ALI

Dalmia Bharat Cement

•  There was a huge expectation of reduction 

in custom duty on cotton whose prices have 

more than doubled in the last one year. 

•  Since ATUFS is expected to end in March 

2023, there was expectation that the new 

scheme would be announced in the budget 

so that the MSMEs can carry out their textile 

upgradation programs. 

•  Why was provision of ₹9000 crore for CCI 

cotton procurement made again in a year 

when there would hardly be any cotton 

procurement under MSP operation? These 

funds could have been put to better use.

•  The positives:

 -  Reduction in custom duties on certain 

accessories for garmenting operation

 -  Overall economic buoyancy in GST tax 

collection augurs well for many capital 

expenditure programs the government has 

envisaged

PRASHANT MOHOTA - 

Former Vice President of VIA
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•  PM Gati Shakti Scheme - 7 engines to help 

Vidarbha’s logistics, roadways - multimodal 

connectivity.

•  Jal to Ghar develops 3.8 crore households.

•  PM Awas Yojna builds 80000 houses.

•  7.5 lakh capital expenditure.

•  75% payment within 10 days by the 

Government.

•  Startups in drone manufacturing, defense, 

fintech, and blockchain adoption.

•  Foundation of digital rupee on blockchain 

tech will be a game changer in the long run.

•  3 years exemption for startups formed prior 

to 31.2.22 extended by one more year.

•  API will be shared in the startup ecosystem.

•  Defense allocation of 68% will give a big boost 

to start-ups specially for AI, IoT, and ML.

•  Digital currency, 75 digital banks, digit health 

records will be big support to the startup setup.

•  Taxation on crypto, NFT, and digital assets is 

now made clear: ambiguity resolved.

•  Surety bond and 75% clearance of bill to the 

government sector will reduce the working 

capital blockage of startup’s.

•  Some of the proposals are far reaching. 

•  MSME portal revamp is welcome. 

•  E-vidya is a desired focus area. 

•  Post Office digitization is important. 

•  Capex increase is welcome. 

•  More focus was needed on MSMEs, urban 

poor, informal economy, and salary earners. 

•  Healthcare and education expected higher 

allocation and to review animal spirit in the 

economy.

•  More focus was needed on increasing private 

consumption.

•  Reducing surcharge for certain categories, 

reduction of alternate taxes for coop, 

extending dates for start-ups, and new 

manufacturing entities is appreciable.

•  Rationalization of TDS & TCS provisions - 

missing

•  Provision for determining premium on shares, 

valuation of property at the time of purchase 

and sale - missing. 

•  Relaxation on the rates of penalty - missing. 

•  Advance Tax above ₹10,000 since 2009 - 

missing.

•  ECLGS extended upto March 2023 - a prudent 

move for SMEs.

•  Startups encouraged in agro sectors is a 

welcome initiative.

•  Vast post offices infrastructure being 

revamped for optimum utilization.

•  Thrust on “ease of doing business”, provided 

it’s perceived to be providing relief to the 

target audience.

•  68% of defense sourcing shall boost Indian 

industry.

•  GST collection in Jan 2022 of ₹1.4 lac crores 

is encouraging.

VISHAL AGRAWAL

RC Plasto Tanks & Pipes

MAYUR ZANWAR

TruScholar

DR TEJINDER SINGH RAWAL  

TS Rawal & Co.

CA RAJESH LOYA

Loya Bagri & Co.

ATUL PANDE

Immd. Past President of VIA
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•  It’s a growth oriented budget. 

•  It will boost the rural and agriculture sector, 

MSMEs, and the domestic defense sector.

•  More Vande Bharat trains and more allocation 

towards infrastructure, concept of digital 

rupee and digital banks is good. 

•  Anywhere registration is good. 

•  Deficit of 6.4% GDP is a matter of concern. 

•  Though there is mention about innovative 

mode of financing for infra projects, nothing 

is spelt out about it.

•  ECLGS Scheme extended to 31-03-2023 

from 3 lakh to 5 lakh crores with additional 

funds of 50000 crores for hospitality and 

related sectors.

•  Railways to develop projects for the MSME 

sector.

•  Promotion of startups in drone manufacturing.

•  Product Linked Incentives for high efficiency 

modules in the solar power sector.

•  The 80 IAC date for startups extended to 31-

03-2023.

•  115 BAB date increased for new manufacturing 

cost to 31-03-2024.

•  Definitely a growth oriented budget. 

•  The thrust on ‘Gati Shakti’ master plan and 

the ‘Kavach’ initiative is going to be great for 

the overall growth of the economy. 

•  The benefits for women entrepreneurs:

•  Extending the ECLCS upto March 23

•  Railway Projects for MSME may help women 

entrepreneurs

•  Repelling 186 compliance

•  Amrit Kal Ease of Doing Business Policy 

which is for trust based governance and 

removal of overlapping compliance

•  Extending tax incentive for startups by one 

more year till 31.03.2023.

•  High capex - high growth budget 

•  Focus on Atma Nirbhar Bharat

•  Shift to digital economy; digital rupee

•  Few changes were expected for LTCG/STCG

•  No mention for angel investors 

•  Startup industry - expert committee for PE & 

VC to determine future course of action for 

taxations for Angel Investor, AIFS, M&A, IPO, 

etc.

ASHOK CHANDAK

Chairman of VIA Taxation & 

Corporate Forum

GIRISH DEODHAR

Chairman of VIA MSME 

Forum

DR. ANITA RAO - Jt. 

Secretary of VIA

CA POONAM KHANDELWAL

Past Chairperson of VIA 

Entrepreneurship Forum

•  Very promising as infra development is going 

to help agri-produce.

•  Start-ups are going to help introduce AI & 

ML in agri.

•  Zero Budget farming needs to be revived, 

practically looks tough.

•  Less chemical farming sounds more logical 

– agri SEZ

•  FPO’s going to redefine the agri sector if 

audited/managed well.

•  Dairy, agro forestry are a good boost.

VAIBHAV KASHIKAR

Ankur Seeds Pvt. Ltd.
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Since the last decade, Vidarbha has 

successfully attracted attention of many leading 

players presently engaged in Logistics and 

Distribution management. 4 large companies 

have already invested huge amounts here 

and created world-class facilities to handle 

bulk volumes. Visionary entrepreneurs have 

invested here with big plans for the region and 

are waiting for different opportunities to grow 

with better capacity utilization. 

Online businesses and e-commerce 

have been picking up in the country, and 

timely movements of goods is now a must 

for companies as well as consumers. With 

connectivity by NHAI, expressways, and 

railways, Nagpur has a clear edge over 

competing cities. With its central location 

advantage, 300 districts can be delivered 

overnight. Such wonderful strengths are 

now identified by many investors and they 

are starting their businesses accordingly. 

Many large e-commerce conglomerates like 

Flipkart, FutureRetail, and Reliance Retail have 

started their warehouses here to enjoy faster 

distribution and logistics advantages. 

Such big strengths may also attract many 

manufacturing units, and MSMEs in the 

FMCG and Pharma segments. With ready 

infrastructure like Metro, MIHAN, MIDC, Nagpur 

is fully equipped to capitalize and create 

good synergies between manufacturing and 

logistics companies. The State Logistics and 

Warehousing policy may be further supportive 

to attract large investments. 

Presently, bulk logistics volume generating 

sectors in Vidarbha are Steel, Cement, and 

Minerals like Coal and Manganese having 

65-70% share by volume. Now other sectors 

are also picking up like Retail, FMCG, 

Pharma, Processed Minerals, Textiles, Agri-

commodities etc. A balance between incoming 

and outgoing logistics must be created. Large 

volumes generating industries must be in 

Vidarbha to ensure the best utilization of the 

large logistics parks created near Nagpur. Many 

large industries like Refinery Petrochemical 

Complex, Integrated Steel Plant, and Ferro-

Alloys Cluster may create huge volumes and 

the export and imports activities may increase 

manifold from Vidarbha region. 4 leading 

ports on an equal distance is a big advantage 

for logistics companies and entrepreneurs. 

Present business volume for rail and road 

logistics from Vidarbha is approx. 100-110 

MMTPA (Coal-60 + Cement-30 + Steel-6 + 

Other commodities-15 to 20). These volumes 

are increasing constantly, and are the main 

reason for investors looking at Nagpur as a 

Global Logistics Hub. 

Few hurdles like exorbitant rates by NMRDA 

and NIT are a big problem for upcoming 

investors, as they affect the viability of 

business. Logistics and warehousing - both 

businesses are directly/indirectly connected 

to each other. The government must listen 

to leading investors in the logistics sector 

and resolve their issues. This sector has the 

potential to attract huge FDI if the state policy 

is made investor friendly. This sector also has 

huge potential to generate a large number 

of employment for the skilled and unskilled 

sectors.

VIDARBHA’S OPPORTUNITIES IN 
LOGISTICS AND DISTRIBUTION

PRADEEP MAHESHWARI 

Strategist Natural Resources 

Nagpur

SECTOR IN FOCUS LOGISTICS

“Always look for the fool in the deal. 

If you don’t find one, it’s you.”

Mark Cuban
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The word logistics is derived from the 

Greek adjective logistikos meaning “skilled 

in calculating”. The concept of logistics 

first appeared during the war and covered 

the processes of procuring food, clothing, 

ammunition etc. for the military. Logistics 

started acquiring importance in the business 

world during the 1950s, post the structural 

evolution of world trade. For the logistics 

sector to reach a mature phase, it is imperative 

for three subcomponents - transportation, 

storage & distribution - to work efficiently.The 

Indian logistics industry has undergone a sea 

change from the 90s, when it was completely 

labor-intensive to the present day, with the 

integration of a technology-oriented system 

that helps provide a wide range of logistics 

services. In the present times, logistics 

management covers efficient integration of 

transportation, distribution, warehousing, 

reverse logistics, value-added services 

such as payment collection, packaging, 

documentation, customer brokerage facilities, 

kitting, repair management, reconfiguration 

etc. With the service providers offering a wide 

range of integrated services, organizations 

can focus more on their core competencies 

and make their supply chain more effective.

Strengths

Logistics pertains to the process in which a 

product is delivered to the consumer. While 

this sounds rather simple, logistics can be a 

complicated and extremely valuable process 

to an organization, considering that customer 

fulfillment times are by far one of the most 

important aspects that need to be considered. 

Manufacturing and production are what create 

the product, but ultimately the consumer really 

stresses getting it to them on time – which is 

where the logistics process plays a substantial 

role. 

Challenges

In Vidarbha, the logistics and warehousing 

industry is highly fragmented and is hindered 

by factors such as fuel costs, poor conditions 

of infrastructure and means of transport, 

complex tax laws, lack of IT infrastructure, land 

availability, lack of standardization, and lack of 

industry readiness. Besides this, there is a lack 

of quality workforce, and the available skill set 

needs to be upgraded urgently. Carriers face 

significant compliance regulations imposed by 

the government of state and other authorities. 

Technological advances

The major technology advances in the 

logistics industry are Shipment Tracking 

Systems, Warehouse Automations, Artificial 

Intelligence, Last Mile Delivery etc. 

As e-commerce continues to expand, many 

companies are seeing potential in integrated 

3PL services. Logistics industry trends 

demand that customers have options when it 

comes to delivery, from last-mile services to 

same day and next day delivery. 

Resources in Vidarbha 

-  Vidarbha, being a central location of India, 

offers logistical advantage and is the most 

economically viable location

-  It’s a strategic location with quality land, 

irrigation facilities, connectivity and resource 

availability

-  Strategic place on international aviation 

routes, MIHAN (Multimodal International Hub 

Airport) will increase Vidarbha’s importance 

as a logistic hub on the global map.

-  Nagpur is India’s fastest growing cosmopolitan 

city with highest per capita income

-  Nagpur is an educational and commercial 

hub of Vidarbha and is an upcoming 'smart 

city' with

  - Abundant availability of raw material 

  - Availability of skilled labor 

HISTORY AND CURRENT SCENARIO OF 
LOGISTICS SECTOR IN INDIA

DR. VIREN THAKKAR 
Founder and Managing 
Director 
Logistics Park India Pvt 
Limited, Nagpur.

SECTOR IN FOCUS LOGISTICS
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The IT domain has grown more than 

expected and is widely divided into two 

types: product-based and service-based. The 

segments in this industry have seen the kind 

of growth never witnessed in the last decade.

There are various reasons for the same; a 

sudden need of digital tools in daily routine 

to high level corporate requirements. If we 

observe this change in the last 2 years closely, 

we can see technology taking over lot of 

activities rapidly. Another big reason apart 

from COVID-19 is that the global sentiment 

towards China has had a big dent, due to which 

the majority of IT jobs have started moving 

out from China and into India. 

Our country holds huge delivery capacity 

with big IT corporations that are enjoying a 

big chunk of business from the US and Europe 

already. This has created opportunities for 

mid/small sized companies where either some 

jobs were outsourced by big companies or 

where short term project requirements were 

in demand.

With an increase in work margins and 

huge market demand, the offered salary to 

suitable candidates has also jumped. On top 

of it, there is no restriction from where you are 

working. The recruitment market is growing 

for these professionals and candidates are 

dictating the pay terms. Big companies are 

attracting candidates with brands and mid/

small companies are enjoying better margins 

due to low fixed costs, hence offering better 

salaries to candidates. There is a sudden 

crunch of required skills in the IT industry 

which is consuming even the below average 

candidates. 

HR policies are also becoming flexible 

and to cut down on operations cost, some IT 

companies are offering permanent work from 

home opportunities, a western trend which 

was long due in India. Overall, IT industry’s 

contribution to GDP growth will increase 

eventually as a promising sector contributing 

to the Indian economy. Happy Recruitment!

RAHUL DIXIT

Director, JobTravia Pvt. Ltd.

RECRUITMENT: CHANGE IS FOR GOOD

  -  Presence of technical institutes and skill 

development institutions 

Government schemes

-  E- way bill helps eliminate state boundary 

check-posts and physical paperwork across 

the inter-state border which helps in faster 

movement of vehicles, reduction of the 

turnaround time of vehicles, and an increase 

in average distance traveled. 

-  Multi-Modal Logistics Parks have improved 

the logistics sector by reducing freight costs, 

warehouse costs, and vehicle congestion.

-  One of the most beneficial sectors after the 

GST reform is the logistics sector. 

Expectations from Government Authorities 

-  Challenges faced by the Logistics sector 

need to be addressed at the earliest.

-  Upgrade from traditional warehousing to 

provider of fully integrated value added 

logistics services.

-  Improve efficiency and reduction in Logistics 

cost.

-  Improve the overall logistics infrastructure of 

the state to ensure late mile connectivity.

About us

Logistics Park India Private Limited, Nagpur 

has a diverse experience of 30 years in 

managing warehouses for different products. 

Strategically located at the intersection of 

Nagpur - Mumbai, and Nagpur - Delhi National 

Highways, we serve Indian and Multinational 

Corporates from FMCG, Consumer Durables, 

Pharma, Automotive, Industrial, and 

Engineering Sectors.
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According to the Economic Survey of India 

2019-20, 90% of India’s workforce is employed 

in the informal sector. Its contribution to the 

GDP is around 50%. Yet when the economists 

and policy-makers talk of the economy, they 

think of the corporate economy, which offers 

readily available statistics to discuss. The 

informal economy largely remains the unsung 

hero in the development story.

India’s informal economy is perhaps the largest 

in the world in terms of absolute number as 

well as the percentage of population employed 

there. The sector consists of small enterprises, 

self-employed small businesses, workshops, 

repair shops, labour-based employment 

without clearly defined labour policies, both 

in formal and in informal sectors. In the rural 

area, almost the entire workforce belongs to 

the informal “own enterprise” category. 

The workforce includes millions of farm 

labourers, poor peasants, artisans, small 

traders, barbers, rickshaw pullers, garbage-

pickers, street-vendors, auto-rickshaw and 

taxi-drivers, brick-kiln workers, construction 

workers, repair shops, domestic servants 

etc. It also includes unskilled and semi-skilled 

workforce in the organised sector. Some 

skilled workforce in the organised sector also 

falls in this category.

The size of the informal economy is likely to 

expand in the coming years. The corporate 

economy caters to a miniscule percentage of 

urban skilled population. Every month, about 

10 lakh Indians turn 18 and look for livelihood. 

Since the formal economy is not big enough to 

absorb the existing and the new workforce, they 

are forced to seek employment in the informal 

sector. The demographic dividends that we 

often talk about with pride get lost when the 

new worker is left with no choice but to work 

at a petty repair shop with no transparent 

employment contract. The demographic 

dividend becomes a curse when the economy 

fails to absorb the expanding workforce.

We are living in a fool’s paradise if we believe 

that India’s informal economy is a temporary 

phenomenon, and with growth of the economy 

it will recede. Informal sector will remain a 

permanent feature of the Indian economy in 

the foreseeable future. The problems of this 

segment must be attended to otherwise while 

the corporate India shines the informal segment 

will remain underprivileged and unattended to.

Those of us who cannot visualise the plight of 

this invisible workforce have only to look back 

to see what happened to them when urban 

India came to a standstill during Covid first 

wave. Millions of people were forced to walk 

hundreds of kilometres on foot so that they 

could fall back on the security of their ancestral 

villages. They had no money in their pocket and 

did not know where the next morsel of food 

would come from. Their exodus exploded the 

myth that the urban workforce is secure. It also 

showed that in India the line between the formal 

and informal sector is quite blurred, and except 

a small population, all workforce is informal.

The informal workers are the custodian of our 

traditions and culture. The skills they acquire 

are passed on from generation to generation. 

Some skills become obsolete with the advent 

of new technology and the workers are forced 

to work as unskilled workers, until they acquire 

new skills. Certain skilled crafts like pottery have 

been perfected by the craftsmen over many 

generations. What they produce are great works 

of art, but they are forced to sell them at a price 

that can’t put enough money in their pockets. In 

Japan, the traditional crafts are protected and 

appreciated by the government and patronised 

by people. While we are a country with more 

traditional skills than many other countries, the 

skills do not get rewarded. The artists and the 

skilled workmen often sleep hungry.

Some of these workers have moved to the formal 

THE INVISIBLE CAPITAL

DR. TEJINDER SINGH RAWAL 
Chartered Accountant
tsrawal@tsrawal.com
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economy, and acquired skills needed to survive 

in the modern world. They keep the wheels of 

industry moving. All this has happened without 

any formal education, and under a condition 

of abject poverty. This workforce makes the 

Indian formal economy competitive in the 

international market, but it does not translate 

into much material benefits to the workforce.

They remain at the periphery of political 

debate, and are not given due importance by 

the policymakers. Corporate India typically 

considers the informal economy as a nuisance, 

and talks about creating better formal 

infrastructure so that the informal economy 

gradually withers away. That they pay no taxes 

is typically cited as one of the problems that the 

formal sector faces from the informal sector. 

The fact is that the formal sector carries huge 

NPA’s while the informal sector is mostly self-

sustaining, and has been providing livelihood 

to the largest number of population. Every 

year taxpayers contribute a big sum of money 

to recapitalize the banks whose equity gets 

eroded because of corporate defaults.

The widening gap between the mega rich in India 

and the majority of the population in general 

is the consequence of this apathy towards this 

invisible but substantial population. 

It is time the policy-makers realise the need 

to integrate the invisible economy more 

systematically with the mainstream economy. 

Their socio-economic needs to be recognized, 

and the workforce needs to be given the due 

respect. Any policy that does not integrate this 

substantial workforce with the economy will be 

doing injustice to the majority population and 

will remain skewed in favour of the chosen few.

 This has to be done with a sense of urgency. 

Else, the policy will continue to be made by a 

chosen few for the benefit of the chosen few.

The author is a Chartered Accountant, 

economist, and thinker. He can be reached at 

tsrawal@tsrawal.com.

This year, VIA LEW decided to organize VIA 

LEW Fashion Show 2022 with the theme of 

corporate dressing in two categories - “Dress 

Designer Boutique” and “Dress Designer”, as 

well as “Student’s Creativity” for colleges and 

institutions.

The event was judged by Deepali Mishra, 

Aparna Kumar, and Khizar Hussain. The 1st 

prize in the student category was won by IIDT 

Design group I, while the 2nd prize was won 

by Nikalas Mahavidyalaya. In the designer 

category, Roshni Chhajed won the 1st prize 

and Bhawana Lohia won the 2nd prize. 

In her address, the chief guest Dr. Vartika 

Patil - neuropathologist, explained how 

neuropathology deals with the brain, the 

daily stresses of life, and several brain related 

disorders commonly found in humans.

The guest of honor Suresh Rathi - 

President of VIA, appreciated all the colleges, 

institutions, and designers for putting sincere 

efforts in making the event a success. Poonam 

Lala - Chairperson of VIA LEW, expressed 

her gratitude to Batukbhai Jewelers, Vicco 

Laboratories, Haldiram, Tantu Clothings for 

sponsoring the fashion show.

VIA LEW FASHION SHOW 2022

“Forget past mistakes. Forget 

failures. Forget everything except what 

you’re going to do now and do it.”

William Durant
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The general basic exemption limit for 

individual taxpayers is Rs. 2.50 lakh. This is Rs. 

3 lakh for senior citizens and Rs. 5 lakh for super 

senior citizens. Even if the basic exemption limit 

is Rs. 2.50 lakh is there for most of the taxpayers, 

still the normal taxpayers with income of 

around Rs. 10 lakh could end up with zero tax 

liability by proper investment and tax planning. 

To achieve the social economic objectives, the 

Government has provided various deductions/

exemptions to the taxpayers. With the help of 

various investments and deductions, taxpayers 

can reduce the tax substantially.

Section 87A provides the tax rebate to the 

taxpayer if the income doesn’t exceed Rs. 5 

lakh. As a result, the income tax liability would 

be zero if the taxpayer is able to reduce its 

income up to Rs. 5 lakh. The following tax 

saving option can be explored by the taxpayers 

so as to reduce the income below Rs. 5 lakh.

1)  Housing Loan Interest U/s 24(b)

An individual can claim deduction up to 

Rs. 2 lakh in respect of housing loan taken 

for purchase or construction of the house 

property. This deduction against interest on 

housing loan is admissible under section 24(b) 

of Income Tax Act.

2) Section 80C deduction up to Rs. 1.50 lakh

Income Tax Act provides for deduction up to 

Rs. 1,50,000/- u/s 80C. One can claim this 

deduction by making investment in PPF, ELSS, 

NSC etc. or paying LIC premium for self or spouse 

or children. Amongst all these investment 

options, PPF investment is recommendatory 

as its interest income is fully exempt from tax 

apart from deduction u/s 80C in respect of 

initial contribution. Even Payment of tuition fees 

for two children or repayment of the principal 

portion of housing loan is eligible for reckoning 

this threshold limit of Rs. 1.50 lakh.

3) NPS Investment U/s 80CCD(1B)

There is an additional deduction up to Rs. 

50,000 which is available u/s 80CCD (1B) of 

the Income Tax Act if investment is done in the 

National Pension System (NPS) scheme. This 

deduction is over and above the deduction of 

Rs. 1.50 available u/s 80C.

4) Standard Deduction of Rs. 50,000/-

Salaried taxpayers are eligible for standard 

deduction of Rs. 50,000/- u/s 16(ia) of the 

Income Tax Act. In case of payment of any 

amount to family members against services 

rendered for the business of the firm/family, 

the title/classification of the amount as Salary 

vis a vis Commission or fees for professional 

services etc could play an important role from 

tax planning perspective.

5) Mediclaim Policy

Payment against health insurance policy offers 

deduction u/s 80D of the Income Tax Act- 

1961. Deduction admissible is Rs. 25,000/- 

against policy taken for the health insurance 

of self, spouse and children. This deduction 

shall be Rs. 50,000/- if an individual pays 

health insurance of his senior citizen parents.

6) Preventive Health Checkup Deduction

Apart from premium of health insurance 

policy, deduction in the form of Rs. 5,000/- 

is also provided u/s 80D towards preventive 

health check-up. This deduction is subject to 

the overall cap of Rs. 25,000/- or Rs. 50,000/- 

as mentioned in section 80D.

7) Interest on Saving Bank Account U/s 80TTA

There are various banks which are offering 

saving bank products wherein interest rates 

are almost at par with the FD rates. The 

taxpayers may explore such possibility and 

can plan in such a way that the benefit of Rs. 

10,000/- deduction against bank interest u/s 

NO TAX ON INCOME OF RS. 10 LAKH:
A CASE STUDY

CA NARESH JAKHOTIA 
Treasurer- VIA
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80TTA is used optimally. [Senior citizens are 

eligible for deduction u/s 80 TTB to the tune 

of Rs. 50,000/- as against Rs. 10,000/- U/s 

80TTA available to non - senior citizens]

8) Other Deductions

There are few other deductions which can 

also be availed by the Individual taxpayers 

and varies from case to case. Taxpayers 

may explore the possibility of claiming such 

deductions:

a.  Deduction u/s 80 DDB is available against 

medical treatment of self or a dependent in 

respect of certain specified ailments. The 

dependent can be spouse, parent or sibling. 

The amount of deduction admissible is up to Rs. 

40,000/- (Rs. 1 lakh if dependent senior citizen).

b.  Interest paid on education loan is also eligible 

for deduction u/s 80E of the Income Tax Act-

1961. The total interest paid will be allowed 

as a deduction and there is no limit on the 

maximum amount that is allowed as deduction. 

It is available only for 8 years starting from the 

year in which the loan repayment starts.

c.  Deduction up to Rs. 1.50 lakh is available u/s 

80EEB towards interest payments of loan 

taken for purchase of an electric vehicle for 

personal use.

d.  Donations to prescribed trusts and 

institutions also offer tax benefits under 

section 80G of the Income Tax Act. 

Depending upon the organization to whom 

the donation is done, the deduction could 

be 50% or 100% of the donation amount.

S. No. Nature of Deduction Amount

1. Housing Loan Interest Rs. 2,00,000/-

2. Section 80C Deduction towards LIC/ PPF/NSC etc. Rs. 1,50,000/-

3. National Pension Scheme (NPS) U/s 80CCD(1B) Rs. 50,000/-

4. Mediclaim Policy Payment U/s 80D [Including Rs. 5000 towards 

preventive Health Check up]

Rs. 25,000/-

5. Standard Deduction for Salaried Taxpayers Rs. 50,000/-

6. Interest on SB A/c [It will be Rs. 50,000/- for senior citizens] Rs. 10,000/-

7. Donation u/s 80G, 80E, 80EEB, 80DDB, etc. 

[The deduction under this section could be planned in such a way 

that the income of the taxpayers is reduced to Rs. 5 lakh].

Rs. 15,000/-

Total Deduction Rs. 5,00,000/-

Conclusion

Though under the old tax regime, the tax liability on Income of Rs. 10 lakh could be Rs. 1,17,000/-

, still it could be reduced to zero by proper planning the exemption and deduction. The above 

discussion could be summarized as under:

Readers may forward their feedback and queries at nareshjakhotia@gmail.com. Other articles 

and response to queries are available at www.theTAXtalk.com
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These days, I find myself thinking a lot about 

“Happy Workplace”. In my previous post, I 

shared my views on the Employee Satisfaction 

Survey (ESS) and how it recently became 

a trending topic among Human Resource 

professionals. HR managers must be aware that 

their employees have different expectations 

based on their own cultures. With the 

development of many uncertainties in Indian 

industries, it becomes increasingly necessary 

to understand and meet the core expectations 

of other cultures. From my experience across 

organizations, I have found that new entrants 

often make incorrect judgments about the 

culture of the organization which subsequently 

leads to misunderstandings. Hence, at the 

time of ESS, it reflects a negative trend.

Making your organization a happy place 

of work is an essential component to a 

successful long-lasting business. A happy 

work environment attracts good candidates 

and helps the candidates who work for you 

do the best for the company. In a competitive 

business environment, creating and cultivating 

a happy workplace takes a strong top-down 

and bottom-up approach. It takes creativity, 

presence of mind, proper hiring practices, 

and clear expectations. There are many things 

you can do to make a sustainably happy 

organization. Here are my four ways and 

thoughts to get started:

1)  Hire happy people: Hiring people who are 

going to help make your workplace happier 

will take a little thought and preparation. 

It’s natural to focus on relevant experience 

and past achievements when interviewing 

a candidate. You are being an expert of 

HR requirements to assess within 30-40 

minutes. It’s exciting but true.

2)  Be community minded at work: Make a 

point of encouraging people to say hello to 

each other. Sounds simple but it’s actually 

an incredible way to build a sense of 

workplace community and something that 

busy people forget. Start making it a policy 

to have your executives make sure to take 

the time to say hello. In reality, a particular 

culture is not really black or white; it’s more 

“dil se” to give respect by saying hello. 

3)  Get out of the work routine occasionally: 

Normally, we have a tendency not to focus 

on the big picture when we are busy. This 

prevents us from planning fun events 

that make the workplace happier. Treat 

employees to something surprisingly good 

and fun. Anything you can think of to make 

employees feel that you are doing something 

nice for them will make them feel happier.

4)  Show that you care about your employees: 

Happy culture and productivity increase 

when employees feel that they are cared 

about at every stage of their assignments. 

It makes employees happy to be asked 

how they are. Assure them that “main hoon 

na”; this doesn’t mean spending hours at 

the cooling places having conversation 

about employees' lives - it simply means 

remembering to take the time to ask them 

how they are. 

An organization's happy workplace culture 

defines the proper way to behave within it. It 

consists of shared beliefs and values established 

by leaders and then communicated and 

reinforced through the above four methods, 

ultimately shaping employee perceptions, 

behaviors, and understanding. Organizational 

culture sets the context for everything an 

enterprise does, because industries and 

situations vary significantly, there is not a one-

size-fits-all culture template that meets the 

needs of all organizations. Happy Reading.

CULTIVATE A HAPPY WORKPLACE BY 
SIMPLE THOUGHTS

SURESH PANDILWAR 

Co-Chairman

VIA HRD Forum
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Symbiosis Institute of Business 

Management, Nagpur, the flagship brand 

of Symbiosis in Nagpur, is a Constituent of 

Symbiosis International (Deemed University), 

(SIU) and was established in 2019 through the 

vision of our Chancellor Dr. S.B. Mujumdar, 

and Pro Chancellor Dr. Vidya Yeravdekar, with 

the aim of imparting world-class education 

to students and transforming them into top 

notch business leaders. 

Vidarbha’s potential in tourism, vast 

mineral resources, locational advantage, 

and forest produce provide an immense 

opportunity for development. The Logistics 

Policy announced in February 2018 by the 

Maharashtra government, if implemented 

well, will pave the way for developing Nagpur 

as a warehousing hub. The completion of the 

Samruddhi Expressway will further boost 

logistics business in Vidarbha and provide 

employment to its youth. MIHAN is a unique 

project with an SEZ, rail-road terminal, airport 

and national highway adjacent. This project 

has attracted the best names in IT, aviation, 

aerospace engineering, and logistics. It’s 

poised to attract many world class players 

in the aerospace sector. What is therefore 

required to boost Vidarbha overall, and cater 

to the above, is the robust entry of top class 

educational institutions in this region. We 

firmly believe that private sector institutions 

will help in providing financial, technological, 

and skilled human resource professionals to 

the region. 

SIBM Nagpur was accordingly started 

to cater to the above. It currently offers its 

flagship MBA program. From June 2022, 

considering the requirements of the region, 

SIBM will offer a niche program MBA (Food 

and Agri Business Management), and 

specifically for the warehousing hub, probably 

India’s first Post Graduate Diploma in Aviation 

Logistics. SIBM Nagpur currently offers 5 

specializations: Marketing Management, 

Financial Management, Human Resource 

Management, Logistics and Supply Chain 

Management, and Business Analytics. 

SIBM – N conducts Management 

Development Programs for reputed corporates 

which are conducted either as residential 

programs on campus or at client sites. It also 

offers Consulting Services and Commissioned 

Research Services to Corporates. SIBM Nagpur 

from the beginning has stressed on quality 

faculty, with all faculty members having a 

Ph.D. in their domain areas. Great emphasis is 

placed on research and publications by them. 

Proper student faculty ratio as per UGC norms 

is maintained. The focus is on producing not 

just employable students but also encouraging 

entrepreneurship. 

The highest CTC offered this year to 

students is ₹25.6 lakhs. In the last year, 

almost 70 corporates visited the campus for 

recruitment, from Consulting, Manufacturing, 

FMCG, Logistics, Ed-Tech, start-ups, BFSI, and 

General Insurance. The admissions for the MBA 

programs are through the common entrance 

test of SIU, SNAP. The ratio of admitted seats 

to the number of applications received is 

approximately 1:40. 

SIBM-N has state-of-the-art infrastructure 

for the all-round development of students. The 

MBA program is fully residential, with excellent 

hostel facilities, and superb recreational 

and sports facilities including wi-fi and air 

conditioning. 

SIU, a Category I University under the UGC, 

and accredited with the highest accreditation 

by NAAC, and which is highly ranked in THE, 

NIRF, and QS rankings, and of which SIBM is a 

Constituent, has always received great support 

from the people of Nagpur, NMC and NIT and 

all the leaders from Nagpur and Vidarbha. 

INSTITUTE PROFILE: SIBM, NAGPUR

DR. SHRIRANG ALTEKAR 

Professor and Director,

SIBM-Nagpur

INDUSTRY-ACADEMIA CONNECT
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Shri. Ramdeobaba College of Engineering 

and Management (RCOEM), Nagpur, was 

established in 1984 by Shri Ramdeobaba 

Sarvajanik Samiti. In 37 years, RCOEM has 

grown deep roots and established a strong 

foundation in technical and management 

education. RCOEM was granted academic 

autonomy in 2011, affiliated to RTM Nagpur 

University. The Institute is accredited by 

NAAC with A Grade and has NIRF Ranking of 

119 amongst all engineering institutes across 

India including the IITs, NITs etc. in 2021.

RCOEM has 12 Undergraduate Engineering 

courses, 7 Postgraduate Engineering Courses 

along with MBA, MBA (Integrated) and MCA 

Program. It’s an authorized partner Institute of 

“Study in India”- an initiative by the Ministry of 

HRD, Government of India.

Latest Ranking 
•  20th in India Today Ranking 2021 in All India 

Private Engineering Colleges Category

•  26th as per CSR Magazine Survey 2020 

•  50th in India Today Ranking 2020 in All India 

Private Engineering Colleges Category 

•  28th in Outlook's India's Best Professional 

Colleges 2020 Survey

Industry Institute Interaction Cell
The Institute encourages its faculties and 

students to interact with industry in all 

possible ways with the spirit of deriving 

mutual benefit. Students are groomed under 

the expert guidance of the faculty members 

in academic and co-curricular areas. The 

Institute has undertaken Consultancy of 

approx. ₹1.8 crores during the last 6 years. The 

Institute has organized Technical Trainings 

and Management Development Programs at 

several PSUs and Private Organizations.

Industry members are represented at 

various levels including Academic Council, 

Board of Studies. Industry experts are 

involved in designing curriculum, delivery 

and evaluation of Industry specific courses. 

Faculty and students are involved in industry 

sponsored projects and internships.

RCOEM Centers of Excellence

•  RCOEM-TATA-CIIIT Center of Invention, 

Innovation, Incubation and Training

•  NVIDIA – Center of Excellence in the area of 

“Artificial Intelligence and Machine Learning”

•  Centre for Microsystems with Intellisense

•  Energy Research Centre (ERC) 

•  RCOEM-QCFI Centre of Human Excellence.

RCOEM TBI Foundation

It’s a SPV incorporated by the college to 

promote culture of innovation and spirit of 

entrepreneurship. It provides all necessary 

support to innovators from idea to product 

launch stages. It has incubated 23 start ups, 13 

of which have reached commercialization while 

6 are in product launch phase. It has received 

recognition from the Ministry of MSME and 

has implemented the ASPIRE Scheme. 

RCOEM-TATA-CIIIT Center of Invention, 

Innovation, Incubation and Training

The Institute, in association with TATA 

Technologies Ltd., has set-up state-of-art 

technical facilities, named as CIIIT, catering 

to ‘Industry 4.0’ technologies. CIIIT intends to 

inculcate the culture of invention, innovation 

and skill development to the students, 

researchers and industry professionals, based 

on education 4.0. CIIIT comprises 3 centers 

of excellence viz; Integrated Advanced 

Manufacturing, Innovation Design and 

Incubation, and Machine Learning and IoT. 

These centers include technical machines 

like 3-D Printer, 3-D Scanner, Yaskawa 

Robot, Pick and Place Robot, Manufacturing 

Execution System, and Vertical Machining 

Center. The center is well equipped with high-

end workstations installed with professional 

software in CAD-CAM-CAE-FEA-CFD and 

MBD domains, like 3-D Experience (Catia 

v6, Delmia, Innovia by Dassault systems and 

Nastran, Patran, Adams, FEAST, Marc, Easy5, 

scFLOW by MSC).

INSTITUTE PROFILE: RCOEM, NAGPUR
INDUSTRY-ACADEMIA CONNECT
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Pre-fabrication is a new technology widely 

used in the construction industry wherein 

parts of a civil structure (like walls, sheds 

etc.) are separately manufactured in a factory 

and transported to the location where they 

are assembled. Nowadays, pre-fabrication 

technology is widely used due to its low cost 

and low time required in construction.

Under GST, input tax credit of GST paid 

on goods or services which are used for 

construction of immovable property is not 

eligible for availment (plant and machinery 

are an exception to this rule). 

The focus of this article is to analyze whether 

credit of goods or services which are used in 

construction of prefabricated shed or building 

or warehouse is available or not.

What is the scope of “immovable property” 

is not defined under the GST Act. Hence, for 

interpreting the definition of “immovable 

property” reference is to be made to the section 

3(26) of the General Clauses Act, 1897 and 

section 3 of the Transfer of Property Act, 1882, 

which defines immovable property as anything 

that is attached to earth or is permanently 

fastened and forms part of the land.

Further, the test of immovability of a 

property has been framed by the Supreme 

Court in various judgments pertaining to 

erstwhile excise regime, which are below:

1)  Nature and degree of annexation – If 

items assembled or erected at site and 

attached by foundation to earth cannot 

be dismantled without substantial damage 

to its components and thus cannot be 

reassembled, then the items would be 

considered as immovable. (Sirpur Paper 

Mills Ltd. v. Collector of Central Excise, 

Hyderabad [1998 (97) E.L.T. 3 (S.C.) & 

Commissioner of Central Excise, Indore v. 

Virdi Brothers - 2007 (207) E.L.T. 321 (S.C.)) 

2)  Intention of annexation – If the annexation 

is for the permanent usage / benefit of land 

then it is immovable property. Merely if a 

structure is annexed for insuring wobble 

free movement or other reason, it cannot 

be said that it is an immovable property. 

(CCE Vs. Solid & Correct Engineering 

Works [2010 (252) ELT 481 (SC)] & Triveni 

Engineering & Industries Ltd. & Anr v CCE, 

2000 (120) ELT 273 (SC)]

In order for any structure to be considered 

as movable property, it must be capable of 

being easily dismantled and reassembled 

without any substantial damage and the said 

property must not be erected for permanent 

beneficial enjoyment of land.

In addition to the above test, under GST 

regime, if the structure created by using 

prefabrication is treated as “plant and 

machinery”, credit of the same is available 

irrespective of its immovable nature. Under the 

GST regime, the Advance Ruling Authorities has 

analyzed credit availability in certain specific 

cases, applying the principles held by apex 

court in excise regime, which are as below:

1)  Tewari Warehousing Co Pvt Ltd. [2019 

(22) G.S.T.L. 156 (A.A.R. - GST)] – credit 

of warehouse constructed by using 

prefabricated technology is not available 

as warehouse intended to be used as a 

permanent structure (more than 2 decades). 

With advancement of technology, method of 

construction may change but that does not 

mean that emergent product, embedded to 

earth, is not immovable.

2)  Vindhya Telelinks Ltd [2018 (17) G.S.T.L. 

649 (A.A.R. - GST)] – credit of goods and 

services used in construction of telecom 

towers is available as the same can be easily 

GST CREDIT OF PRE-FABRICATED 
STRUCTURE

SHREYASH AGRAWAL

Senior Associate,

Lakshmikumaran and 

Sridharan 

Attorneys
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VIA REPRESENTATIONS – JANUARY 2022
30TH DECEMBER 
Deepak Kapoor, IAS 
Vice Chairman & Managing Director, Maharashtra 
Airport Development Company Ltd. (MADC), 
Government of Maharashtra, Mumbai. 
Request to allot additional adjoining land for 

setting up “Innovation & Incubation park’ by 

IIM Nagpur

1ST JANUARY 
The Chairman Cum Managing Director, 
Western Coalfields Ltd, Coal Estate Civil 
Lines, Nagpur. 
Coal linkage auction for others sub sector - 

Tranche-V 

Ref: Tranche-V of NRS Linkage Auction For 

“Others Sector” offer dated 31-12-22.

12TH JANUARY 
Dr. Nitin Raut, Hon’ble Minister for Energy, 
Government of Maharashtra, Mantralaya, 
Mumbai. 
Sudden stopping of tariff incentive being 

provided to Vidarbha, Marathwada, D & D+ 

areas Maharashtra. 

Ref: Government GR No. 238 Dt. 29/06/2016 

for Marathwada, Vidarbha, D & D+ Areas of 

Maharashtra as amended.

13TH JANUARY 
Rajesh Zanzad 
Chief Engineer MIDC, Udyog Bhawan, 
Nagpur. 
Request to resolve the issue of water 

logging faced by industries at MIDC Kotgal, 

Gadchiroli.

18TH JANUARY 
Narendra Modi,  
Hon’ble Prime Minister of India, South Block, 
New Delhi-110 011. 
Representation on the issue of Indian Banks 

refusal to issue an electronic bank realisation 

certificate (e-BRC) for exports made to Office 

of Foreign Assets Control (OFAC) sanctioned 

countries.Proposing to Nominate a Bank for 

exports to OFAC sanctioned countries and 

instruction to AD Banks to provide proof of 

receipt of funds for closing the transaction in 

EDPMS.

VIA Welcomes Its Newest Members to the Association 

VIA NEW MEMBER PROFILE

VAIBHAV GOVIND FUKE 

Proprietor, Vasant Biotech, Opp. G.N. Azad 

College, Washim Road, Pusad, Dist Yavatmal 

- 445204

ANKUSH H. REWADIA 

Managing Director, Replay International Pvt. 

Ltd., Plot No. 08, Kachimate Layout, Near 

Postal Colony, Opp. NBSS & LUP Amravati 

Road,, Nagpur - 440033

dismantled and reassembled.

3)  Work India Management Private Limited, 

[TS-292-AAAR-2020-NT] - detachable 

sliding and stacking glass partitions would 

not qualify as immovable property, as they 

can be dismantled and moved according to 

the requirements.

From the above, it can be said that the test 

and principles for determining immovability 

/ movability of a property laid down by 

the Apex Courts are followed by the GST 

authorities as well. There is no clear answer 

as to the availability of GST credit of structure 

created out of prefabrication as the same 

would depend on the facts and circumstances 

of each case.

It is advised that assessee using pre-

fabrication technology for construction of any 

structure must carefully determine whether 

the GST credit would be available in light of 

the above discussion.



18



19

Lemon Ideas in association with VIA, 
virtually celebrated the National Entrepreneurs 
Day on 16th January 2022. The program was 
supported by TiE Nagpur, VED Council and 
Nagpur First. This year’s theme for the award 
ceremony was ‘Entrepreneurs from Bharat’, 
where 20 enterprises from Vidarbha and other 
Tier-II, Tier-III Indian cities were felicitated. 

In his remarks, chief guest Nitin Gadkari - Union 
Minister for Road Transport and Highways, said 
that for any startup to flourish, the availability 
of resources and and technology are essential. 
“Startups should keep three things in mind - 
economy, ethics and responsibility towards the 
environment. Every entrepreneur should aim to 
increase the exports and decrease the imports 
of the country”, he said. 

Guest of honour Dr. Bhimraya Metri - 
Director of IIM Nagpur, said that the country 
needs to give equal importance to research 
and development from all sectors. Guest of 
honour Nitin Khara - Chairman and Managing 
Director of Confidence Petroleum India Pvt. 
Ltd., said that even though risks are important 
to build a business empire, one must take 
them sensibly and with calculations.

Suresh Rathi - President of VIA, said that 
building your own brand is the most important 
thing and reminded that a story of failure is 
often more important to keep in mind than a 
story of success. Deepak Menaria - CEO and 
Founder of Lemon Ideas, expressed his joy 
on seeing participation from all corners of 
the country and explained his six principles 
for success; self-awareness, discovery, money 
from the right sources, empathy, co-creation, 

and economic and ecological sustainability.

List of Awardees
•  Nirmesh Rajyaguru and Pratik Agarwal - 

Beta Builds Technologies Pvt. Ltd., Rourkela 

(Odisha)

•  Devika Bajaj - Daivik Moringa, Nagpur 

(Maharashtra) 

•  Puran Singh Rajput and Narayanlal Gurjar - 

EF Polymer Pvt. Ltd., Udaipur (Rajasthan)

•  Sheikh Samiullah and Abid Rashid - Fast 

Beetle, Srinagar (Jammu & Kashmir)

•  Shweta Thakare - GramHeet Private Limited, 

Yavatmal (Maharashtra)

•  Palak Vasa, Mansi Jain and Smit Parsania, 

Rajkot (Gujarat)

•  Yashwant Suthar and Neelam Singh - Lootel, 

Indore (Madhya Pradesh)

•  Poonam Gupta - RPC Projects, Nagpur 

(Maharashtra)

•  Sumanth Mudaliar and Vishrut Bhatt - 

Oneceptual Technologies LLP, Vadodara 

(Gujarat)

•  Devesh Patel - OneCup Interface Pvt. Ltd., 

Raipur (Chhattisgarh)

•  Saniya Ramchandani - Ozark Enterprises, 

Nagpur (Maharashtra)

•  Ishika Agrawal - Poonam Furniture & 

Electronics, Amravati (Maharashtra)

•  Riddhi Tahalramani - Riveshh Group of 

Companies, Nagpur (Maharashtra)

•  Mahima Suri - Suritex Pvt. Ltd., Nagpur 

(Maharashtra)

•  Sanjeev Sharma - Swaayatt Robots, Bhopal (MP)

•  Karan Chavan, Tejas Zagade and Indrajeet 

Nikam - TGP Bioplastics Pvt. Ltd., 

UranIslampur (Maharashtra)

•  Lulua Katawala - TriCous Confectioneries 

India Pvt. Ltd., Nagpur (Maharashtra)

•  Husain Rasheed and Himanshu Sontakke - 

Unboxing Art - Dark Room Poets, Nagpur 

(Maharashtra)

•  Chandni Goenka - Veneers and Beyond, 

Nagpur (Maharashtra)

•  Deepak Kumar, Nikhil Swamy and Rabi Rau 

- Yogitha Bio-farming Pvt. Ltd., Kharagpur 

(West Bengal)
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For the past 2 years, all solar integrators of 

Maharashtra were facing difficulties due to lack 

of a proper subsidy scheme in the residential 

sector. Girdhari Mantri - Chairman of VIA CSR 

Forum, Saket Suri, and Amit Deotale met Hon. 

Union Minister for Road Transport and Highways 

Nitin Gadkari and informed him about the 

continuous non-implementation of the scheme 

in Maharashtra as well as other states.

The team suggested that the subsidy 

scheme could be successful if the state-wise 

tendering system is stopped and the subsidy 

amount is credited directly to the householder. 

The householder may also be able to choose 

materials and vendors of their own choice. 

Gadkari discussed all the problems as well as 

solutions in detail and wrote a letter in line with 

the demands to Union Energy Minister R K Singh.

After continuous follow-ups and review, finally 

Union Minister R K Singh has directed MNRE to 

simplify the residential solar rooftop subsidy 

scheme. He has announced that households may 

now install solar systems by any vendor of their 

choice and the DISCOM will ensure net metering 

within 15 days. He also said that the householder 

can select the solar panel and inverter of their 

choice and the subsidy will be credited directly 

to the house holder’s account within 30 days of 

system installation.

It is noteworthy that in protest of entire 

tendering system Girdhari Mantri and Saket Suri 

led a team of more than 200 solar integrators 

from Maharashtra on 17th November by road to 

MSEDCL head office in the “Chalo Prakashgadh” 

movement. The delegation reached Mumbai on 

18th November and met MSEDCL CMD Vijay 

Singhal. They demanded a seamless policy for 

subsidy scheme wherein all the solar integrators 

of Maharashtra are empanelled.

All solar integrators of Maharashtra mailed 

their complaints to MSEDCL, MNRE and the 

Energy Minister. All round efforts by solar 

integrators as well as Gadkari has led to this 

announcement which will ensure better days 

ahead for solar integrators as well as the public.

MAJOR RELIEF TO SOLAR INDUSTRY

VIA delegation led by VIA President Suresh 

Rathi Krupal Tumhane - Member of Parliament 

- Lok Sabha, Government of India and 

submitted a detailed memorandum regarding 

the sudden stopping of tariff incentive being 

provided to Vidarbha, Marathwada, D & D+ 

areas Maharashtra.

Also present during the discussions were 

Pravin Tapadia - Past President of VIA, R B 

Goenka - Vice President of VIA, Prashant 

Mohota - Chairman of VIA Energy Forum, and 

Girdhari Mantri - Chairman of VIA CSR Forum.

The delegation also met Vikas Thakare - 

Member of Legislative Assembly, Government 

of Maharashtra, and submitted a detailed 

memorandum regarding the same.

VIA DELEGATION SEEKS RELIEF ON 
TARIFF INCENTIVE



21



22


