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Dear Members,

Happy Maharashtra Day,

Thanks for your support to the IVth edition of VIA & 

Solar Vidarbha Udyog Gaurav Awards. It is our effort to 

link organisations, stakeholders, and administrations to 

the business world. Trust isn’t something one buys off 

the shelf; one earns it through interactions, experiences, 

and relationships. Our Foundation Day Celebrations 

were an effort to build on the foundation of trust.

The gross GST revenue collected on April 22, Rs.1,67,540 

crore, depicts that the Indian economy is coming out of 

the pandemic in full swing, combined with tremendous 

price rise in input cost, implementation of GSTR-2B 

(wherein the recipient can take only that much credit 

for input), input services and capital goods for which 

the supplier has filed their returns, and enhanced 

analytics to detect tax evasion.

The new sales tax amnesty scheme, announced by the 

GoM from 1stApril - 30th September 2022, is an attempt 

to settle the disputes and tax liability of VAT from April 

2005 till 30.06.2017. We must avail its benefits and buy 

peace of mind. You may contact the VIA Tax Forum for 

any query/support.

I thank Shri Subhash Desai - Hon’ble Industries Minister, 

GoM for announcing Magnetic Maharashtra summit in 

Nagpur, to be held in September 2022. Shri Nitin Raut 

- our Guardian Minister and Hon’ble Energy Minister, 

GoM is also taking keen interest in it. We will be having 

a meeting at VIA to plan the same very soon.

Power plants across the country are struggling to keep 

up with the rising demand of electricity. The situation 

is eerily similar to when India saw a power crisis in 

October 2021.We are in talks with Shri Nitin Raut and 

are trying to ensure that there is no shortage of power 

for Vidarbha industries. We are also in talks with WCL 

authorities to ensure regular supply of coal for Vidarbha 

SMEs. 

I request all our members to stay 

involved and participate in our 

various physical /virtual events. 

Eagerly awaiting your suggestions 

as always. 

Thanks for your trust, 
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Dear Readers,

This month’s edition of the “Enterprise” brings 

the paper, plastic, and packaging industry to the 

forefront. First, we have Sarvesh Chowdhury of 

Chowdhury Packagers, who explains why the 

Indian corrugated box industry is an inevitable 

part of the manufacturing sector. Then, Vaibhav 

Agrawal - Director of Vaibhav Plasto, Printing and 

Packaging Pvt. Ltd. Nagpur, shares his insights 

on Vidarbha’s scope as a hub of flexible printing 

and packaging. Finally, Gaurav Lakhotiya - 

General Manager (Operations) of Hardoli Paper 

Mills Limited, writes about the current industrial 

scenario of the paper industry, as well as the 

resources and skills required for its sustainable 

growth in Vidarbha. 

Dr. Fr. Paul Chandrankunnel - Director 

of SVPCET Nagpur, contributes a profile 

on the courses, facilities, placements, and 

entrepreneurship opportunities offered at his 

institute. In the same vein, Dr. Amishi Arora 

- Principal of CIBMRD Nagpur, writes about 

her college’s faculty, its industry-institute 

connection, and their expectations from the 

government. 

In his guest article, CA Naresh Jakhotia 

explains how a proposed provision in Budget-22, 

although aimed at taxing the accommodation 

entries, will also affect genuine transactions, Dr. 

T.S. Rawal writes about the shocking NSE’s co-

location scam, and Dr. Gajavelli V. S. explains the 

salient features of the MSME Innovative Scheme. 

It is our endeavour to bring to you the latest 

and most important news related to Vidarbha 

and its industries. We welcome write-ups from 

readers to be published in subsequent editions 

of the ‘Enterprise’. Please write 

to us at viangpindia@gmail.com 

with your inputs and feedback.

EDITOR’S
MESSAGE

Aditya Saraf 
Editor

Greetings,

In April, VIA HRD Forum, supported by 

Ankur Seeds, invited R G Rajan - former CMD of 

RCF, PDIL, and NFL, to share a few important 

elements of his book “Life Lessons for Managers”. 

Meanwhile, VIA Taxation and Corporate Law 

Forum organised an interaction with state GST 

officers on Maharashtra Amnesty Scheme 2022. 

VIA MSME Forum, in collaboration with 

Vidarbha Dall Millers Association and LITAA, 

organised a seminar on the emerging food 

processing prospects for dall mills in Vidarbha. 

In another session, the Forum invited Dr N. 

Bharathi - Founder of Growmore Biotech Ltd., to 

talk about bamboo’s applications in electronics 

and furnishings, and as a replacement of coal in 

the form of charcoal, biomass, and biofuel. 

VIA Marketing Forum conducted a discussion 

with panellists Rina Sinha - Managing Partner 

at Rina’s Gourmet Organic Pickles and Director 

of Metlok Company Pvt. Ltd., Shailaja Prasad - 

Fashion Designer and Owner of Rags Boutique, 

Sei Deshpande - Founder of Falana Dhikana, and 

Arti Khandelwal - Director of Art Basera Institute. 

We also reached out to key government 

officials and departments with representations 

on matters such as allocation of CSR funds for 

welfare of Butibori industrial and township areas, 

and allowance to LLPs to participate in the coal 

auction process.

Gaurav Sarda 
Secretary

SECRETARY’S
MESSAGE
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Subhash Desai - The Hon’ble Minister 

for Industries and Mining, Government of 

Maharashtra, announced that the ‘Magnetic 

Maharashtra’ investor summit would be 

held in Nagpur to attract investments in 

Vidarbha, while addressing a gathering of 

industrialists, bureaucrats, political leaders, 

and professionals at the 58th Foundation 

Day celebration of the VIA. The evening also 

marked the 2021 edition of VIA and Solar 

Vidarbha Udyog Gaurav Awards. Desai further 

said the date and other details of the mega 

event, aimed at attracting big investments in 

and around Nagpur, were being finalized. In 

the previous edition of the summit, the state 

government had signed MoUs worth over Rs 

5,000 crore, which are expected to pave the 

way for the creation of more than 9,000 jobs. 

“As the state government is making policies 

to boost industrial growth, our focus is on 

Vidarbha. Every small business person has a 

big dream. But to achieve big in the business 

world, they have to put in a lot of effort”, he 

remarked. 

Justice (Retd.) RK Deshpande - former 

Judge of Bombay High Court in Nagpur, Suresh 

Rathi - President of VIA, Manish Satyanarayan 

Nuwal - MD and CEO of Solar Industries India 

Ltd., Vishal Agrawal - Director of RC Plasto 

Tanks and Pipes Pvt. Ltd., and Hakimuddin 

Ali - Executive Director of Dalmia Cements 

(Bharat) Ltd. were seated on the dias. 

In his welcome speech, Suresh Rathi - 

President of VIA, explained that for the VIA and 

Solar Vidarbha Udyog Gaurav Awards 2021, 

there were 196 nominations in 9 categories 

from enthusiastic industries operating in 

various parts of the region. Ashish Doshi - Jt. 

Secretary of VIA, proposed the vote of thanks 

while Manasi conducted the proceedings. 

Solar Industries India Ltd. was the title sponsor 

and Dalmia Cement, Tata Steel, and R C Plasto 

were the platinum sponsors. 

VIA 58TH FOUNDATION DAY 
CELEBRATIONS
VIA AND SOLAR VIDARBHA UDYOG 
GAURAV AWARDS 2021
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LARGE SCALE INDUSTRY - LSI

Finalists • UltraTech Cement Limited, Awarpur Cement Works 

• Raymond Luxury Cottons Ltd., Nandgaonpeth MIDC, Amravati 

• JSW Steel Coated Products Ltd.

Winner JSW Steel Coated Products Ltd. 

- Paresh Shah (JSW- Plant Head)  

- J Nigam (DGM maintenance)  

- Abhay Girhare (AGM - Business Excellence)

MEDIUM SCALE INDUSTRY - MSI

Finalists • Lipi International Pvt. Ltd.

• Excel Controlinkage

• Mecgale Pneumatics Pvt. Ltd.

Winner Lipi International Pvt. Ltd.

- Giriraj Kothari 

- Ashok Kumar Kothari 

- Sanat Kothari 

SMALL SCALE INDUSTRY - SSI

Finalists • Spankraft Hydrosystems 

• Megataj Agrovet Pvt Ltd.

• Vikamshi Fabrics Pvt. Ltd.

Winner Vikamshi Fabrics Pvt. Ltd.

- Geetika Jayesh Vikamshi, Managing Director

- Swar Jayesh Vikamshi, Executive Director
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WOMEN ENTREPRENEUR OF THE YEAR

Finalists • Shri Chintamani Gruhudyog

• Cureveda 

• Daffodil Engravers India Pvt Ltd.

Winner Daffodil Engravers India Pvt. Ltd. 

- Rakhee Agrawal – Director

BEST START-UP OF THE REGION

Finalists • Asset Chain Techlligence Pvt. Ltd.

• Zoom Renewable

• Mineral Drop 

Winner Asset Chain Techlligence Pvt. Ltd.

- CA Mayur Zanwar

- Samit Singhai

- CA Neeta Zanwar

- Alka Singhai

MOST PROMISING UNIT IN DEVELOPING DISTRICTS (NAGPUR DIVISION)

Finalists • Bhagwati Rice and Agro Industries

• Ashok Leyland

• AR Group

Winner Bhagwati Rice And Agro Industries

- Praful Sarda 

- Dilip Sarda 

- NandKishor Sarda
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MOST PROMISING UNIT IN DEVELOPING DISTRICTS (AMRAVATI DIVISION)

Finalists • Vikamshi Fabrics Pvt. Ltd.

• Padsons Industries Pvt. Ltd.

• Gm India Ceramics Solutions

Winner Padsons Industries Pvt. Ltd. 

- Amit Shrikant Padgilwar

- Shrikant Suryakant Padgilwar

BEST EXPORTER OF THE REGION

Finalists • Chaitanya Biologicals Pvt. Ltd.

• Chemfield Cellulose Pvt. Ltd.

• Infocepts Tech Pvt. Ltd.

Winner Infocepts Technologies Pvt. Ltd.

- Shashank Garg – CEO

- Ashish Fadnavis – Global Lead - Accounting-Legal-Taxation-Treasury

BEST SERVICE PROVIDER

Finalists • Infocepts Technologies Private Ltd.

• Figment Global Solutions Private Limited

• Lighthouse Infosystems Pvt. Ltd.

Winner Figment Global Solutions Private Limited

- Himanshu Chordia (Founder and CMO)

- Harsh Mehadia (Founder and CEO)

- Sapan Jain (Founder and CTO)

LIFE TIME ACHIEVEMENT AWARD

Winner Baidyanath Ayurved Bhavan Pvt. Ltd. 

- Suresh Sharma - Managing Director
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Suresh Sharma - Managing Director of 

Shree Baidyanath Ayurved Bhawan (Pvt.) 

Ltd., was honoured with the Life Time 

Achievement Award at VIA & Solar Vidarbha 

Udyog Gaurav Awards 2021. An alumnus 

of BITS Pilani and Scindia School, Gwalior, 

Sharma has been instrumental in driving 

the growth of his company for well over 40 

years. Under his wings, the Baidyanath brand 

has become synonymous with quality and 

authentic Ayurvedic products around the 

globe. Established in 1917, his company has 

successfully unified ancient Indian wisdom 

with modern research and manufacturing 

techniques to meet the evolving healthcare 

priorities of the global market. 

In an exclusive interview with ‘Enterprise’, 

Sharma opened up about his career’s 

greatest achievements, his advice for young 

entrepreneurs, the two critical aspects that 

can transform Vidarbha’s industrial ecosystem, 

and what the current health trends mean for 

the future of his company. 

What is the most important business lesson 

your entrepreneurial journey has taught you?

The most important business lesson I learnt as an 

intern working with my father Pt. Ramnarayanji, 

the founder, was to be sincere, committed and 

focused towards the goals and the enterprise. 

As one walks along, the path begins to unfold, 

ideas begin to take shape, and the journey soon 

takes the shape of a mission.

How has the industrial landscape in Vidarbha 

transformed vis-a-vis when you started?

When I started in the early 70’s, there was 

hardly any industrial activity in Nagpur, leave 

alone the remaining smaller towns and cities of 

Vidarbha. Nagpur was known for its university, 

coal mines and mineral activity, power plants, 

ordnance factories and medium sized textile, 

rice and dal mills. 

Today we find that though there isn’t any very 

large and heavy industrial activity, some activity 

has taken shape in Butibori and MIHAN industrial 

area. However, to lend real impetus to industrial 

growth, large industries need to come to this 

area to be able to foster industrial development. 

What is the future of Shree Baidyanath 

Ayurved Bhawan (Pvt.) Ltd. in terms of 

innovation and research?

Baidyanath has been associated with Ayurveda, 

the indegenous system of healthcare. Today, 

all eyes globally are on Ayurveda owing to the 

initiatives led by our Hon. P.M. Modiji and ably 

supported by the Ayush Ministry. We would like 

to be ready to take this opportunity and explore 

global markets. We are a household name in 

India for ayurvedic remedies for both OTC 

products as well Authentic Ayurvedic Products, 

prescribed by Ayush practitioners pan India for 

over 100 years. We would like to consolidate our 

position in both these segments as well reach 

out to the youth with healthcare supplements 

through modern retail and online platforms. 

The youth today has become more conscious 

about their health and look for remedies in the 

form of supplements which shall help them 

remain fit and more energised for the day to 

day working. They are also looking for remedies 

to detoxify their systems after getting back in 

shape after weekend indulgence with deviation 

in diets. We are trying to innovate and develop 

products to fulfil this requirement. 

What are the key challenges one faces 

while working in Vidarbha? What are your 

suggestions to overcome them?

The key challenges are the lack of professional 

culture like what is seen in the industrial clusters 

around the mega cities. Human resource is 

critical to any industrial development. The 

educational institutions need to focus on 

the employability quotient of the skilled pool 

coming out of the institutions. The youth joining 

LARGE INDUSTRIES WILL FOSTER 
VIDARBHA’S GROWTH: SHARMA

SURESH SHARMA 
Managing Director
Shree Baidyanath Ayurved 
Bhawan (Pvt.) Ltd.
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the workforce need to be exposed to industrial 

culture, develop a positive attitude towards 

work, be quick learners, and adapt swiftly. 

Highlights:

•  The most important business lesson I learnt 

was to be sincere, committed and focused 

towards the goals and the enterprise. 

•  To lend real impetus to industrial growth, 

large industries need to come to Vidarbha.

•  The youth today has become more conscious 

about their health and look for remedies in 

the form of supplements which shall help 

them remain fit and more energized for the 

day to day working. 

•  The educational institutions need to focus on 

the employability quotient of the skilled pool 

coming out of the institutions.

•  The industries department has to get into 

proactive mode from the standpoint of 

“single window clearances” with special 

emphasis on “ease of doing business “. 

•  Entrepreneurs also need to work very 

responsibly as it concerns the health of fellow 

humans and has a long term impact on society.

What are your expectations from the local / 

central government in regards to the growth 

of your industry?

The industries department has to get into 

proactive mode from the standpoint of “single 

window clearances” with special emphasis on 

“ease of doing business “. Both these aspects 

are critical as other states are actively seeking 

industries to establish units in their state and 

also providing a supportive ecosystem for 

the same. This would be a true and major 

attraction for the industries.

What has been your proudest accomplishment 

in your career?

During its first fifty years, Baidyanath had 

become an established brand in the Hindi 

speaking northern region of India. Nagpur unit 

was established to reach out to the Southern 

states. The challenge was to overcome the 

language barrier. I took this task upon myself 

and today I can look back with satisfaction that 

this task stands fairly well accomplished. Having 

established two depots at Bengaluru and 

Hyderabad covering the states of Karnataka, 

Telangana and Andhra Pradesh. Baidyanath is 

now recognized as an established brand which 

stands for quality and authenticity across the 

southern region with growing sales year on year. 

What are the challenges of mentoring the second 

generation of entrepreneurs in your family?

Unlike our generation, the current generation 

of entrepreneurs are very aware of the 

challenges prior to their getting involved 

in the day to day business owing to the 

study programs and internships they take as 

budding entrepreneurs. Hence, in my opinion, 

the previous generation can at best set an 

example before them from which they can get 

some learning and chart their path ahead. 

What is the greatest reward of being an 

industrialist?

The greatest reward and subsequent 

satisfaction is being able to provide 

opportunities and employment to the people 

of the region, help in the retention of the 

local talent, restrict brain drain, and avoid 

compulsory migration for job opportunities. 

What are the expansion plans of Shree 

Ayurved Bhawan (Pvt.) Ltd. in the near future?

Baidyanath has seen robust growth in annual 

sales in the last couple of years, including 

buoyancy owing to the pandemic as seen by most 

manufacturers in the segment. We therefore 

wish to build capacity. We manufacture nearly 

600 SKUs spread over several categories of the 

typical yet authentic ayurvedic products. 

What is your advice for young entrepreneurs 

entering your sector?

The young entrepreneurs entering the segment 

firstly need to be patient about success and 

business growth. The Health Products sector 

as it stands today is very cluttered with the 

differentiating line between Authentic Ayurvedic 

remedies and nutritional supplements getting 

blurred since nearly all nutritional products 

mention health benefits. Entrepreneurs also 

need to work very responsibly as it concerns 

the health of fellow humans and has a long 

term impact on society. Ayurvedic products 

use natural resources and hence conservation 

and sustainability also has to be given due 

importance. Developing credibility and 

confidence in the user is a process which has 

its own dynamics, which needs to be respected.
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VIA HRD Forum, supported by Ankur 

Seeds (India’s renowned agri-seeds supplier), 

invited R G Rajan - former CMD of Rashtriya 

Chemicals and Fertilisers Limited (RCF), 

Project and Development India Ltd. (PDIL), 

and National Fertilisers Ltd. (NFL) to share the 

important elements of his book “Life Lessons 

for Managers”. Highlights:

•  Attitude, character, and communication are 

important in everyone’s life.

•  Ethics, leadership, delegation of power, and 

managing change are more relevant today.

•  Adopting and implementing new strategies 

help grow an organisation.

•  Develop good habits early in life, because 

when you are young, you have more grasping 

power and more energy to learn quickly. 

•  It’s difficult to change your habits, especially 

due to the fast-changing world. 

•  Opportunities are abundant but so are 

challenges.

•  Learning is a life-long process for overall 

development. 

•  Good habits and a positive attitude are 

required to build strong character and 

foundation for achieving success in life.

•  Practice meditation, reading, giving full 

attention to the task assigned to you, and 

owning up to your mistakes.

•  Self-belief leads to self-confidence.

•  Celebrate small wins with a positive attitude, 

get feedback from your colleagues, and love 

yourself unconditionally.

•  Negative thoughts can be overcome by 

consistently visualising the goals you want to 

achieve, as well as the personality traits and 

steps needed to achieve them. 

•  Develop good ethics, sincerity, honesty, 

truthfulness, respect, love for yourself and others, 

and respect for work and our environment.

•  In addition to ethics required to live in 

society, one must also follow additional 

ethics required at the workplace, namely, 

confidentiality, integrity, friendly and cordial 

relations with co-workers and clients, and 

desire to take on additional responsibilities. 

•  Prepare a strategy to attain one or more 

of the organisation’s goals; the process will 

help define its mission, objectives, SWOT 

analysis, and goals.

•  Strategy implementation helps align the 

mission with values, thus building effective 

leadership teams, resource allocations, 

objectives, and responsibilities.

•  Leaders aren’t born, they are made. 

•  To acquire the strong character of a leader, 

one must learn to say “no”, practise what 

they preach, be willing to learn, and have the 

courage to face difficulties. 

•  Be honest in your dealings with others, take 

a break and increase productivity, have 

empathy in communications, develop inner 

strength through prayer and meditation, 

set goals, have discipline and perseverance, 

boost motivation at the workplace, and make 

your happiness your own responsibility.

LIFE LESSONS FOR MANAGERS

R G RAJAN
Author - Life Lessons for 
Managers
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WHEN MARKETING IS DONE BY VENUS

VIA Marketing Forum conducted a 

discussion with panelists Rina Sinha - Managing 

Partner at Rina’s Gourmet Organic Pickles and 

Director of Metlok Company Pvt. Ltd., Shailaja 

Prasad - Fashion Designer and Owner of Rags 

Boutique, Sei Deshpande - Founder of Falana 

Dhikana, and Arti Khandelwal - Director of Art 

Basera Institute. 

The moderator of the discussion, Mili Juneja, 

posed questions that led to the depths of the 

panelists’ experiences and case studies. When 

asked about personal meetings vs. digital 

marketing, all the panelists voted for the latter 

for scalability and maximum reach, and the 

former for creating personal bonds.

Shailaja Prasad shared her personal 

branding journey and the strategies she has 

used during conventional marketing days. She 

insisted on consistency and customization, 

which still apply in the era of digital marketing.

Rina Sinha explained how her experience 

with NIIT Ltd. has helped her strategize her 

own venture Gourmet Organic Pickles. She 

opined that women are good at bringing 

warmth and a personal touch in marketing 

communications.

Arti Khandelwal highlighted the society’s 

need for recognition, saying that people 

always want a channel that can help them get 

recognized. She added that her proven track 

record has always boosted her marketing and 

people-connect.

Conventional marketing and digital 

marketing will go hand-in-hand, said Sei 

Deshpande, while explaining how content 

marketing can make one’s business stand out 

in the crowd and pave the way to establish 

brand identity.

VIA welcomes Its Newest Members to the Association

VIA NEW MEMBER PROFILE

DR. SURESH M. PANDILWAR 

Professional, 

Wisdom Associates, 86,  

Nelco Society, 

Subash Nagar, Nagpur - 440022.

NITIN M. JADHAO 

Director, 

Mirri Agro Pvt. Ltd., Shri Plaza Apartment, 

402, Eknath Puram, Amravati – 444605.

SURESH JAIN 

Proprietor, 

Suresh Jain Industries, Sr. No. 27/2, 44/2 

& 166/2, Yavatmal Road, Nandgaon, 

Khandeshwar, Amravati - 444708.

VAIBHAV AGRAWAL 

Director, Vaibhav Plasto Printing And 

Packaging Pvt. Ltd., J-2, MIDC Industrial Area, 

Hingna Road, Nagpur - 440016.
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AMNESTY SCHEME TO PROVIDE BIG 
RELIEF TO TRADE & INDUSTRY: RAKH

VIA Taxation and Corporate Law Forum 

organised an interaction with state GST 

officers on Maharashtra Amnesty Scheme 

2022. The chief guest, Anantha Rakh - Addl. 

Commissioner of State GST (Nagpur), spoke 

about the objective of this liberal and lucrative 

scheme for various taxes levied by the state 

government before the introduction of GST. 

“The scheme is brought in as an act named 

Maharashtra Settlement of Arrears of Tax, 

Interest, Penalty or Late Fee Act, 2022”, he 

explained,and encouraged the taxpayers to 

take full benefit of it. If the taxpayers face any 

difficulties, they can contact state tax officials 

for clarifications, he added. While answering 

queries from participants, he said that the 

amnesty scheme will provide a big relief to 

trade and industry. “Taxpayers will have an 

opportunity to avail the scheme and close all 

pending disputes of pre-GST era, mainly under 

VAT and CST”, he concluded. 

The guest of honour, V D Kamthewad - Jt. 

Commissioner (ADM) of State GST (Nagpur), 

said that taxpayers and consultants should 

avail the waivers given in the amnesty scheme 

at the earliest. “There will be no rejection under 

the scheme and even if anyone fails to pay the 

full amount under amnesty, the proportionate 

benefit of the schemes will be extended to the 

taxpayers”, he explained. 

Sunil V Lahane - Dy. Commissioner of State 

GST (Nagpur), informed that the scheme shall 

apply to all pending dues under specified 

state legislations for the period upto 30th 

June 2017, i.e., before the introduction of 

GST. He further said that the duration for 

submission of application under the scheme 

has commenced on 1st April 2022 and will 

end on 30th September 2022. “Under this 

amnesty scheme, if there are departmental 

dues outstanding from any taxpayer upto 

Rs 10000, they will be waived off 100% by 

passing of suemoto order by the department. 

Moreover, the scope of applicants has been 

expanded in this amnesty scheme 2022; any 

person registered or unregistered, and third 

parties like financial institutions can also avail 

its benefit”, he concluded.

VIA REPRESENTATIONS – APRIL 2022
26TH MARCH 
Abhijit Dutta 
Project Head, RCCPL Cement Pvt. Ltd. 
(Unit of MP Birla Group) Taluka: Mukutban, 
Yavatmal 

Allocation of CSR fund for welfare of Butibori 

industrial and township areas 

28TH MARCH 
Raosaheb Dadarao Danve, 
Hon’ble Minister of State for Railways, Coal 
and Mines, Government of India, A-Wing, 
Shastri Bhawan, Dr. Rajendra Prasad Road, 
New Delhi -110001. 

LLP should also be allowed to participate in 

coal auction process 
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EMERGING FOOD PROCESSING PROSPECTS 
FOR DALL MILLER’S IN VIDARBHA

VIA MSME Forum, in collaboration with 

Vidarbha Dall Millers Association, and 

LITAA, organised a seminar on the emerging 

food processing prospects for dall mills in 

Vidarbha. The resource person, Dinesh Garg 

from Leelaram Enterprises in Delhi, shared 

insights on how value added products in the 

MSME sector can be more profitable than 

basic products. “With a rise in demand for 

value-added food products like ready-to-cook 

meals, a good forward integration of the supply 

chain can be created. Another segment where 

ample opportunities are available is cattle feed 

and protein powder. Protein powder is in huge 

demand in the healthcare and sports industry. 

Fibre from pulses is also in high demand as 

it helps prevent various diseases. Dall flakes 

and powder are used by the defence sector, 

in South Indian delicacies, in the ready-to-eat 

segment, and in namkeens”, he explained. 

CA Girish Deodhar and CA Yashwant 

Bhojwani shared details of schemes and 

subsidies offered by the state and central 

governments that can benefit Vidarbha’s dall 

mills for expansions and new projects.
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VIA MSME forum invited Dr N. Bharathi - 

Founder of Growmore Biotech Ltd., to talk 

about bamboo’s applications in electronics 

and furnishings, and as a replacement of coal 

in the form of charcoal, biomass, and biofuel. 

Highlights:

•  Bamboo is a wonder plant with incredible 

versatility; it can be a fuel source and it can 

be an edible food item. 

•  Bamboo is an ideal plant for industrial 

application as its cultivation is relatively less 

cumbersome. 

•  Bamboo cultivation requires very little water, 

around 200 mm annually, around 5.5 mm 

daily, and the per plant requirement is about 

20 litres per day. 

•  Bamboo cultivation is possible with no 

intercropping of plants. 

•  In six years, bamboo removes substantial 

amounts of nitrogen, phosphorus, potassium, 

calcium, and magnesium. 

•  The cultivation cost of bamboo is reasonable 

with substantial yearly receding investment. 

•  The bamboo plant health can be ascertained 

by the Leaf Test report, usually conducted 

by agricultural colleges. 

•  Bamboo can be used to mitigate the adverse 

effect of carbon emissions.

•  Bamboo can be used in the manufacturing 

of computer peripherals, lumbers, biomass 

pellets, cotton, bioethanol, bioCNG, and 

biodiesel.

COMMERCIAL CULTIVATION AND 
INDUSTRIAL APPLICATION OF BAMBOO

DR N. BHARATHI
Founder of Growmore 
Biotech Ltd.

“The French have a phrase: Reculer pour 

mieux sauter. It means to retreat in order to 

leap better.” While playing chess, it’s a normal 

strategy to retreat and attack. In ancient times, 

kings were not hesitant to retreat and attack 

again with more force. Although in the last 

two years almost all of us suffered economic 

and emotional losses due to COVID-19, let us 

consider these years as retreat and bounce 

back with double force. Though the pandemic 

is not over, it seems that the new variants are 

weakening, vaccination is on full drive, and 

people are becoming fearless.

Now is the time to forget the past. It's time 

to accept what is; it is. Bring ew goals, new 

relationships, and a new and better world. It's 

time for peace and prosperity.

Five tips for new leap:

1  Let the past don’t ruin the present. Develop 

positive thinking and a positive attitude. 

2  Accept the vaccination with positivity. Don’t 

compromise with safety such as mask, 

sanitisation, and safe distance till COVID-19 

is eliminated completely or majorly.

3  Tough times always give room for new 

opportunities. Look around with new hope 

and you may find new opportunities in your 

area of expertise.

4  Do yoga, walk, gym, swim, or any other 

outdoor sports that you like. Investing one 

hour everyday and reaping benefits for the 

rest of 23 hours is not a bad idea.

5  Money, power, and fame are good to have but 

not at the cost of health and relationships. 

COVID-19 has taught us to be prepared for 

the worst.

RETREAT TO LEAP BETTER

HEMANT LODHA 
Chairman, HRD Forum,
VIA
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India has the 3rd largest startup ecosystem 

in the world; the number of startups has seen 

about 15% rise YOY, and this trend is likely to 

continue. As per my rough estimate, as many 

as 10 startups take birth in India every day.

Startups in the country have been able to 

create an estimated 40,000 new jobs over 

the year, taking the total jobs in the start-up 

ecosystem to 1.6-1.7 lakh. Enterprises are realising 

the disruptive potential of start-ups and are thus 

partnering/investing in them. The government 

also understands the importance of startups, as 

many as 26 states have startup policies.

An IBM Institute study finds that 90% of 

Indian startups fail within the first five years 

of inception. Of the numerous reasons why 

Indian startups fail early, almost all are related 

to innovation and leadership: weak business 

models, poor planning, faulty customer 

insights, or lack of original ideas, focus, agility 

and tech capability, apart from leadership 

gaps. Nearly 80% of venture capitalists feel 

Indian startups lack unique business models, 

as the majority simply copy successful models 

from elsewhere without unique local insights. 

The lesson is quite clear: if you want to create 

and capture lasting value, don’t build an 

undifferentiated commodity business. Create a 

business that has economic moat to protect it. 

About 38% startups fail because they run out 

of cash, or are not able to get the next round of 

funding. About 35% fail because they discover 

that the market for their product is not large 

enough and they did not do the market analysis 

well. About 20% lose out to the competition, 

and about an equal number get entangled 

in regulatory or legal challenges. Some fail 

because of improper pricing or costing, while 

others because they fail to build the right team, 

or because of disharmony among the founders 

or between founders and investors. 

However, the rewards of success as a 

startup outweigh the problems, if you do 

things methodically. Good startups grow 

exponentially using a scalable model; they are 

not restricted by legacy thoughts and have 

an independent forward-thinking culture, and 

they are disruptors, they disrupt the business 

model that existed for years or generations by 

fulfilling the needs of the society in a unique 

way that nobody had thought of before. 

To succeed, the startup entrepreneur must 

be careful in analysing the feasibility of the 

business before committing to it. They should 

introspect to answer if they and their family 

will be happy to use the product they create. 

Unless the founders are obsessively passionate 

about their product they will fail to convince 

others about them. 

Will there be enough people out there 

willing to pay for it? They should know what 

problem they are solving and what value they 

are creating by that. Innovation is to put an 

existing product or service to a new use or 

to create a new product or service to solve 

an existing problem more efficiently or cost-

effectively. Does their product do that?

The founders must have a convincing 

answer to a fundamental question: why this 

product and why now? How do the consumers 

of products do it today? If it is a new idea, why 

has anyone not tried it before? Is the market 

ready to take the idea? And how big is the 

size of the market? Setting up a Korean food 

restaurant in Nagpur is a unique proposition 

since there is no other restaurant and you will 

have a virtual monopoly. But, is the market 

large enough to make the proposition viable?

Often the founders coming from a technical 

background are confused about the revenue 

model. While the product may be an excellent 

innovation, it may fail when the rubber 

meets the road because the pricing may be 

uncompetitive. A startup, by definition, is a 

small player pitted against the sharks who are 

the rulers of the business world. Either massive 

cost differentiation or value proposition alone 

HOW TO SUCCEED AS A STARTUP

DR. TEJINDER SINGH RAWAL 
Chartered Accountant
tsrawal@tsrawal.com
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can make it take the sharks head on. 

Do the founders have domain experience? 

The founders must know everything about the 

domain they are operating in. Many startups 

fail because of reliance on non-founder domain 

experts. Many startup ideas get copied by other 

startups, and often by the existing agile players. 

The first mover advantage will accumulate to 

a start up only if it can bring it to the market 

fast. I have seen piracy of great ideas by faster 

players while the original creator finds it difficult 

to move fast. To think that “if you build it, they 

will come” is a formula for disaster. You must 

know how to sell your product. 

As you succeed you should know how to 

scale up. Unless you do that, you will fail to grow 

exponentially. Someone else will do that. Worse, 

you will create the market, and others will rush 

in to make money out of that. Finally a startup 

should have clarity about why someone would 

give them the money. Think from the perspective 

of an investor. Put yourself in their shoes and 

think if you were the investors would you have 

invested in your kind of business. If not, you need 

to work more on your idea and business plan. 

As a startup founder you may have to 

wear many hats. You will have to switch 

between engineering, product management, 

design, sales, marketing, fundraising, people 

management and public speaking. If you can 

do that, the sky's the limit. Most importantly, 

you must have the fire in the belly to make 

your company grow from zero to one.

The author is a Chartered Accountant, 

economist, and thinker. He can be reached at 

tsrawal@tsrawal.com.

Every financial year begins with new 

changes and amendments in the tax laws. Let 

us have a glimpse of a few key changes that 

would be applicable w.e.f. 1st April 2022:

1)  FILING OF AN UPDATED RETURN

The concept of “Updated Return” has been 

made effective from 1st April 2022. In last 

minute return filing exercises, various errors or 

omissions are often committed. Taxpayers now 

can rectify the return for the FY 2019-20 and 

2020-21 by filing the “Updated Return” if there 

is any omission or error at the time of filing 

earlier returns. However, this updated return 

would be subject to the payment of additional 

tax of 25% or 50% along with interest.

2)  TAXATION OF INTEREST OF EPF ACCOUNT

With a view to tax High-Net worth Individual 

(HNI), the cap of Rs. 2.5 lakh has been imposed 

for contribution in the Employee Provident 

Fund (EPF) account. Now, interest on Employee 

Provident Fund will be subject to income tax if 

the contribution in the EPF Account exceeds the 

ceiling of Rs. 2.5 lakh p.a. As per the new Rule 9D, 

the existing EPF account shall be divided into two 

parts for taxation purposes. In one account, the 

entire interest will be tax free if the contribution is 

not exceeding Rs 2.5 lakh p.a. In another account, 

the contribution of more than Rs 2.5 lakh p.a. will 

be reflected and the interest of such an account 

will be taxable. In case of Government employees, 

the tax-free GPF contributions shall be Rs 5 lakh 

p.a. and not Rs. 2.5 lakh. It may be noted that only 

the interest amount on the excess contribution 

will be considered for tax calculation, and not the 

contribution amount.

3)  TAXATION OF CRYPTO-CURRENCY 
[SECTION 115 BBH]

a)  All income from investment or trading in 

crypto currency (virtual digital assets-VDA) 

will be taxable at a flat rate of 30% without 

any deduction towards any expenditure or 

allowance incurred for earning such income 

except for the cost of acquisition (COA).

THE TOP 10 CHANGES IN 
THE TAX LAWS APPLICABLE 
FROM 1ST APRIL 2022

CA NARESH JAKHOTIA 
Treasurer- VIA
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b)  At the time of passing the Finance Bill- 

2022, it has been categorically provided 

that the loss incurred in a particular digital 

asset cannot be set off against income from 

another version of a crypto asset.

c)  Further, loss from the transfer of any other digital 

asset will not be allowed to be set off against 

any other income. In short, taxpayers cannot set 

off gains and losses on cryptocurrency against 

gains and losses in other assets like shares, real 

estate, or other commodities. Further, losses 

from virtual digital asset transactions can’t be 

carried forward. 

d)  It has also been provided that if any virtual 

digital asset is provided as a gift, it will be 

taxed in the hands of the recipient.

e)  Further, it is also now specifically provided 

that no deduction towards infrastructure 

costs or other expenses during the mining 

crypto assets shall be available.

f)  TDS mechanism is also provided on crypto 

transaction u/s 194S. The threshold limit is 

Rs. 50,000 in the case of specified persons 

and Rs. 10,000 in case of non-specified 

persons. The TDS rate shall be 1% and will be 

effective from July 1, 2022.

4)  EXTENSION OF THE BENEFITS TO START-UPS
The tax benefit to start up has been extended 

by one more year. Earlier, start-ups established 

before 31.03.2022 were eligible for 100% tax 

exemption for 3 consecutive years out of 

ten years from incorporation. This period of 

incorporation of eligible start-ups has now been 

extended by one more year i.e., till 31.03.2023, 

for availing of such tax benefits. It means all 

startups established between 01.04.2022 to 

31.03.2023 will be eligible for tax exemption.

5)  TDS ON BENEFIT OR PERQUISITE IN THE 
COURSE OF BUSINESS

Now, TDS will be applicable on any benefit 

or perquisite which is provided in cash or 

kind if such value exceeds Rs. 20,000/- in a 

year. In short, various schemes like gold coin, 

gift etc. by the business houses (which may 

be insurance companies, home appliances 

companies etc.) will be subject to TDS @1% 

w.e.f. 1st July 2022. 

6)  NO EXTRA RELIEF TO HOMEBUYERS
There was an additional deduction u/s 80 EEA 

up to Rs. 1.5 lakh in respect of housing loan 

sanctioned between 01.04.2019 to 31.03.2022. 

The period of deduction has not been extended. 

In short, any taxpayers who have been sanctioned 

the housing loan after 01.04.2022 will not be 

able to avail the addition up to Rs. 1.5 lakh.

7)  TAX RELIEF ON COVID-19 TREATMENT 
EXPENSES AND COMPENSATION

No income tax shall be payable if the salaried 

taxpayers has received any money for COVID 

medical treatment. Similarly, any money 

received by the family members on the death 

of the employee due to COVID will be exempt 

up to Rs. 10 lakhs if such payment is received 

within 12 months from the date of death. 

This amendment has been made effective 

retrospectively from April 1, 2020.

8)  WIDENING THE SCOPE OF THE E-INVOICE 
IN GST

The scope of e-invoicing has been widened 

w.e.f. 01.04.2022. The limit of turnover for 

issuance of e-invoice (e-invoice) under the GST 

has been reduced from the earlier fixed limit of 

Rs 50 crore to 20 crore w.e.f. April 1, 2022.

9)  NPS DEDUCTION TO STATE GOVERNMENT 
EMPLOYEES

Starting from 01.04.2022, state government 

employees will be able to claim deduction 

under Section 80 CCD(2) for NPS contribution 

by the employer up to 14% of their basic salary 

and dearness allowance, which is in line with the 

deduction available to the central government 

employees under the said section. Earlier, this 

was capped at 10%.

10)  TAX RELIEF FOR PERSON WITH 
DISABILITY

Earlier, Section 80DD was providing for 

deduction towards any insurance policy 

taken out for a disabled dependent only if 

the lump-sum payment or annuity is available 

to the disabled person on the death of the 

taxpayer. W.e.f. 01.04.2022, the scope has 

been extended by providing that the benefit 

would be available if the lump-sum or annuity 

is receivable by the taxpayer upon attaining 

age of 60 years.

[Readers may forward their feedback and 

queries at nareshjakhotia@gmail.com. Other 

articles and response to queries are available 

at www.theTAXtalk.com]
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The ongoing pandemic has shown ways 

to the HR fraternity to go digital, wherever 

possible, in view of the size of the organisation. 

Digital advancement is our future and 

facilitating operations through technological 

platforms is our new workspace model. In 

hindsight, companies across India could 

explore this new infrastructure and build upon 

it to introduce improved tools that can help 

facilitate the “remote working” or “working 

out of workspace” models. 

The use of technology is playing an 

important role in enriching the employee 

experience in the organisation. It’s found that 

employee engagement leads to enhanced 

productivity and creative use of talents by 

the HR, along with a significant reduction 

in absenteeism and increased participation 

in virtual training. In one of my research 

project surveys, I asked, “Does technology 

really help in employee engagement?” and 

the respondents are surprisingly in favour of 

using technology for employee engagement 

initiatives. Everyone now wants to go digital. 

Thus, employee experience can be enriched 

by the provisions of appropriate technology. 

Digitalization in EE initiatives means better 

collaboration, enriched experience, better 

time management, data accessibility from 

anywhere, ease of doing work etc.

It’s evident that digital employee 

engagement schemes result in maximum 

utilisation of available resources. Even as 

the product, service, culture and philosophy 

varies, digital EE initiatives are beneficial to 

the organisation in the present scenario of the 

net-world.

The effects of the pandemic on business 

and society are becoming increasingly clear 

to leaders everywhere. Topics that were 

considered niche just two years ago, such as 

hybrid working models, remote-collaboration 

tools, and employee vaccination status, 

have risen to the top of executives’ agendas. 

Innovation and resilience have taken on a new 

tenor. The consequences are far-reaching and 

deeply felt in every industry.

Scenarios and trends post COVID-19
Travellers no longer feel comfortable with 

shared transportation (plane, train, public 

transit); people see private cars as the safest 

mode of transportation. Customers no longer 

prefer visiting car showrooms. 61% of car 

buyers are now open to buying cars online. 

Reduced consumer demand may spark a 

global recession and minimize revenue and 

profitability.

Employee reviews after they become jobless 
post COVID-19
A boy from Raipur went to Gujarat where he 

got a job with Rs. 61,000 salary. However, when 

COVID-19 hit, he lost his job and moved back to 

Raipur. Back home, he found another job with 

a Rs. 30,000 salary but he wasn’t satisfied. 

Later, he got a job in Pune with Rs. 54,000 

salary but again, he wasn’t satisfied with the 

post and resigned soon after. Ultimately, he 

got a job in Nagpur with a Rs. 30,000 salary 

that he was satisfied with. Moral is - it doesn't 

matter whether you do a small  or big job; 

what matters is your job satisfaction. 

ROLE OF HR IN NET WORLD

COVID-19 BUSINESSES IMPACT FROM 
2019 TO 2022

SURESH PANDILWAR 
Co-Chairman
VIA HRD Forum

 

VIVEK NAGBHIREY 
Director
JV Resume India Pvt Ltd.
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