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Dear Members,

Memories of the devastating 2nd wave of COVID-19 
are slowly receding. Shops, restaurants and local 
markets are crowded with shoppers. Business activity 
is trying to reach back to pre-pandemic levels, as it 
had before the 2nd wave hit in March. Many of us 
seem to believe that the worst is over. VIA is trying 
to arrange for free vaccination in various industrial 
areas in an effort to see 100% vaccination of industry 
related workforce, so as to keep the wheels of 
industries running under all circumstances.

It’s raining unicorns in India amid an unprecedented 
funding spree for Indian start-ups across sectors. 
In just eight months this year, 21 start-ups have 
already made it to the unicorn club. Many start-ups 
are making concerted efforts towards consolidating 
the manufacturing ecosystem in India. In Vidarbha, 
VIA is promoting dialogue, public advocacy, and 
programmes aimed at raising awareness about 
opportunities in India's manufacturing, infrastructure, 
and supply chain ecosystem. 

The Corporate Affairs Ministry has amended the rules 
for CSR expenditure by India Inc. to allow companies 
to undertake multi-year projects. They also require 
that all CSR implementing agencies be registered 
with the government. Vanrai held an informative 
session at VIA on this topic, details of which are 
available at VIA if required. 

Ocean freight has tripled. Moreover, there are delays 
and a severe shortage of containers. These issues 
are affecting Vidarbha’s export of major agricultural 
products like rice, cotton, plastics, and minerals. 
An intervention at the highest government level is 
needed to avoid such a situation in the future. 

I’ve always had an enormous interest in your 
suggestions. Let VIA work with the commitment of 
all. Please come forward to join hands with us. Those 
interested in any segment can be 
special invitees to our executive 
committee meetings. I will be 
awaiting your presence. Let us all 
come together to change, grow, 
develop and unfold.

Thank you for your trust.
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Dear Readers,

The entrepreneurial triumph of Padma Shri Dr. 

Kalpana Saroj makes for the cover story of this 

month’s edition of the ‘Enterprise’. Hailing from a 

marginalized community of an indescript village 

in Akola, Dr. Saroj is today the face of at least 

8 companies, including the multi-million dollar 

Kamani Tubes Limited, Mumbai. 

Saroj’s latest venture, Kalpana Saroj Global 

Aviation Pvt. Ltd. (KSGA), is currently in process 

of setting up an Engine Hospital MRO at MIHAN 

SEZ, Nagpur. KSGA has also outlined a grand 

plan for the region, including a flying school 

and an airframe MRO in the near future. In a 

candid conversation with the ‘Enterprise’, Dr. 

Saroj ruminates over the virtues of courage, her 

responsibility towards the unemployed, tips to 

revive sick units, and how sky’s the limit in the 

aviation industry.

The edition also contains a brief overview of the 

cement industry in Vidarbha, penned by Swapnil 

Agrawal of A A Energy Limited - Cement Division, 

Amber Shakti Cement. Guest articles from Dr. 

T.S. Rawal, on the controversial retrospective 

tax law, CA Hemanth Lodha, on the 26 secrets of 

success, and CA Naresh Jakhotia, on the concept 

and taxation of cryptocurrency transactions, 

add to informative reads in the ‘Enterprise’ this 

month.

It is our endeavor to bring to you the latest and 

most important news related to Vidarbha and its 

industries. We welcome write-ups from readers 

to be published in subsequent editions of the 

‘Enterprise’. Please write to us at viangpindia@

gmail.com with your inputs and 

feedback.

EDITOR’S
MESSAGE

Aditya Saraf 
Editor

Greetings,

August was buzzing with activities at VIA. To 

begin with, VIA launched its IT Forum with an 

aim to create a common platform for interaction 

and representation of the up and coming IT 

industry of Vidarbha. Meanwhile, Welber Wang 

- Director of Taipei World Trade Center Mumbai, 

interacted with senior office bearers of VIA with 

an objective to establish a formal communication 

channel with trade organizations from Vidarbha 

and to explore collaboration opportunities. 

VIA LEW hosted a session on women 

entrepreneurship with guest speakers Prajakta 

Verma - Divisional Commissioner of Nagpur 

Division, and R. Vimala - Collector and District 

Magistrate of Nagpur. VIA MSME Forum, 

in association with MSME Sahyog, jointly 

organised a panel discussion on the Insolvency 

and Bankruptcy Code, 2016. The panelists 

also deliberated over how IBC continues to 

contribute to the Indian growth story. Meanwhile, 

VIA Entrepreneurship Forum invited a panel of 

industry leaders and experts to deliberate over 

business prospects in a post-pandemic future.

We also reached out to key government officials 

and departments with representations on matters 

such as issues of Maharashtra’s agriculture inputs 

sellers and manufacturers, removing the cap on 

15% incentive disbursement under PSI 2019, and 

submission of micronutrients mixture fertiliser 

grades of other states for inclusion in online 

portal of Maharashtra state. 

As always, VIA Secretariat strives to serve the 

best interests of industries in Vidarbha. I request 

all our readers to have a positive outlook during 

these difficult times and 

participate in all the engaging 

activities we have scheduled 

for the coming months.

Gaurav Sarda 
Secretary

SECRETARY’S
MESSAGE
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Padma Shri Dr. Kalpana Saroj is a celebrated 

businessperson and a devoted philanthropist. 

Hailing from a marginalized community of an 

indescript village in Akola, Saroj is today the 

face of at least 8 companies, including the 

multi-million dollar Kamani Tubes Limited in 

Mumbai. Once a super sick unit shut for over 

decades, Kamani Tubes was nursed back 

to health under Saroj’s leadership, against 

extraordinary odds. 

Saroj is now venturing into the aviation 

industry with her latest company, The Kalpana 

Saroj Global Aviation Pvt. Ltd. (KSGA), which is 

launching an Engine Hospital MRO and a Line 

maintenance facility in MIHAN SEZ, Nagpur. 

As per their current estimates, the ₹12 crore 

project is expected to generate employment 

for at least 100 skilled/semi-skilled/unskilled 

employees in the next 5 years. There are also 

plans to establish an Airframe MRO, Aviation 

College, Flying Training Academy, and an 

International Civil Aviation Training Centre in 

future phases. 

Over an insightful phone call with Anita 

Rao - Joint Secretary of VIA, Saroj ruminates 

over the virtues of courage, her responsibility 

towards the unemployed, tips to revive sick 

units and how sky’s the limit in the aviation 

industry. 

You began your entrepreneurial journey with 

a ₹50,000 loan. What advice do you have for 

young entrepreneurs who wish to start their 

business with credit from banks/government 

schemes?

During my time, we faced many challenges. 

We weren’t even aware that there are schemes 

offered by the government. Moreover, the 

documentation process to get credit from 

the banks was quite exhaustive. I spent about 

1.5 years just preparing all the paperwork. If 

entrepreneurs focus on getting their papers 

right, I don’t think they will face any hurdles. 

It’s a time taking process and you must strive 

for perfection. If you have your documentation 

down to the T, how can the bank or government 

scheme say no to you?

You tout hard work as your biggest strength. 

Is it true that you used to work 16+ hours a 

day?

Yes. See we as humans need to have junoon 

(obsession, passion) to never give up until our 

goals are achieved. For me, I didn’t have other 

options anyway. During my days of struggle, 

I had nothing but darkness in my life. I had to 

work hard, not just for myself, but also for my 

family and my community. I still remember 

that on days I couldn’t finish my work, I would 

feel guilty and would get angry at myself. I 

would start blaming the night for coming too 

early. There was this craze inside me to finish 

my work, no matter what. 

Once you’ve resolved to walk regardless 

of how odious the path is, and when you are 

giving your 101% to the work, nothing can stop 

you from achieving success. 

How were you managing your work-life 

balance in such a situation?

Working hard was a means of survival for 

my family and I. My father had lost his job, 

my sister was terminally sick. There used to 

be days when we wouldn’t have food on our 

table. We had a lot of difficulties and my family 

knew and appreciated that I was working hard 

to solve them. 

There was definitely resistance from 

society, especially since I was a woman who 

was travelling outside to work. All kinds of 

questions were raised. I was initially very hurt 

by their reaction but I realised that pondering 

over what they were saying was only inhibiting 

my growth. I had to move ahead. I knew I was 

on the right path and had a lot to achieve. 

RISING TO THE SKIES

PADMA SHRI
DR. KALPANA SAROJ
CMD - Kalpana Saroj
Global Aviation Pvt. Ltd.
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You are venturing into aviation now. Tell us 

a bit about that. 

My mission has always been to eradicate 

unemployment. I know first hand what it feels 

like to be unemployed - the emotional and 

physical toll it takes on a human, I am well aware. 

With the position that I am in today, I want to 

work for the community I’ve thrived in, at least 

as long as I am able-bodied. With all this in mind, 

we are venturing into aviation with the twin 

goals of generating employment for the youth 

of Vidarbha, and to contribute to our nation’s 

development. We have the best minds in aviation 

associated with us. They are bringing in the ideas, 

and I am doing everything to support them. 

We began this project under the Make in 

India initiative but the pandemic created a two 

year delay. However, we are now resuming 

with full thrust and I am confident that we will 

complete the setup within a year. 

With this project in MIHAN, you’ll be returning 

to your routes in Vidarbha. What are the 

strategic advantages of this region, and what 

are its lacunae? 

Nagpur is an aviation hub and the MIHAN SEZ 

is right next to it. That was definitely a big 

plus. Moreover, I felt a moral obligation to do 

something for my homeland. 

Secondly, in my own experience with my son, 

I realized that parents pay in crores to acquire 

expensive education in other countries for 

their children to train in aviation, or to become 

pilots. That’s when I resolved to create an 

Indian platform that would offer a much more 

affordable option for our children’s education 

in aviation and ensure that our country’s 

money stays within its borders. 

As such I don’t see any drawbacks in this 

region. We have done our homework well and 

I am confident that we will find success. 

Highlights:

-  We need to have junoon to never give up 

until our goals are achieved.

-  I realised that pondering over what the 

society was saying was only inhibiting my 

growth.

-  I have resolved to create an Indian platform 

that would offer a much more affordable 

option for our children’s education in aviation 

and ensure that our country’s money stays 

within its borders.

-  You have to first and foremost be very 

courageous. Then comes faith, hard work, 

and honesty.

-  Dr. Ambedkar’s sacrifices opened a lot of 

doors for us and I consider it my responsibility 

to not let his efforts go to waste. 

-  When someone tells me that what I am about 

to attempt is impossible, I get even more 

motivated to do it. 

-  With the position that I am in today, I want to 

work for the community I’ve thrived in.

-  There used to be days when we wouldn’t have 

food on our table. We had a lot of difficulties 

and my family knew and appreciated that I 

was working hard to solve them. 

In context of this project, what are your 

expectations from the government, state as 

well as local?

If they can ease and expedite the permission-

granting process, it will be of great help to our 

set-up. We’ve always found support from the 

government and I am hoping for the same this 

time as well. 

Reviving a sick unit turned the narrative of 

your story. What are the best practices for a 

successful revival?

Every company has its own set of challenges. 

When I took over Kamani Tubes, it was facing 

challenges of heavy liabilities, 140 litigations, 

and resistance from two big unions. I had 

to study the issues in depth and formulate 

strategies to turn the company into a success. 

I approached the problems with a positive 

outlook, and with the pure intention of doing 

Representative Front view of Proposed MRO facility at Nagpur
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something good for the workers.

You have to first and foremost be very 

courageous. Then comes faith, hard work, and 

honesty. If you are equipped with these values, 

your work becomes very easy. 

Dr. Ambedkar is an inspiration for many. What 

has been your biggest learning from his life? 

Dr. Babasaheb Ambedkar is a big inspiration in my 

life. Whenever I find myself in a difficult situation, 

especially as a woman, I think of his struggles; he 

was a lone man who, with absolutely no support 

from anyone, faced the world, reached the peak 

of success and became a legend. His sacrifices 

opened a lot of doors for us and I consider it my 

responsibility to not let his efforts go to waste. 

When the pandemic hit, what was your 

survival strategy? 

The market was down and I had to shut my 

factory. The payments due to my other ventures 

were also delayed. Despite that, I paid my 

workers; I couldn’t see them starve at any cost. 

Nature has really humbled us in this pandemic. 

We have lost healthy and wealthy people in this 

time. It’s a staunch reminder of the impermanence 

of life. If we have lived through this, then it’s our 

job to support those who are struggling. 

Fortunately the market is recovering and 

the prices of copper and brass are improving. 

Whatever losses we’ve borne in the last two 

years, I am confident we will recover with good 

preparation. 

Awards and recognitions aside, what has 

been your greatest achievement? 

My faith in myself. When someone tells me 

that what I am about to attempt is impossible, 

I get even more motivated to do it. 

Are there any words of advice that you’d like 

to share with our readers?

First of all, take this fear out of your mind that you 

won’t find success. This fear is pulling you back. 

Be courageous, take calculated risks and utilise 

all the opportunities available to you. Identify 

your strengths and weaknesses and try to bridge 

the deficits in your attitude or approach. 

In addendum to her interview, Dr. Kalpana 

Saroj was invited to share important lessons 

from her incredible journey as an entrepreneur, 

at a session hosted by VIA LEW. 

During her talk, Dr Saroj narrated stories 

from a tough phase of her childhood, when she 

was married off at the tender age of 12. She 

spent her formative years in slums and faced 

domestic violence from her in-laws. She even 

attempted suicide but was rescued in-time. 

However, it was her self-belief and confidence 

that actually helped her cross each hurdle that 

came her way. Starting as a daily-wage earner 

at a garment factory, Saroj is today the head 

of a multi-million dollar group of companies. 

Though Saroj is a recipient of several awards 

and accolades, the proudest moment for her 

was when her workforce addressed her as ‘Aai 

Bhavani’. A self-admitted workaholic, Saroj is 

the embodiment of grit, determination and 

passion, and believes in living life “king size”. 

LIFE LESSONS FROM AN INCREDIBLE 
ENTREPRENEUR

PADMA SHRI
DR. KALPANA SAROJ
CMD - Kalpana Saroj
Global Aviation Pvt. Ltd.

“Don’t take too much advice. Most 

people who have a lot of advice to give 

— with a few exceptions — generalize 

whatever they did. Don’t over-analyze 

everything. I myself have been guilty 

of over-thinking problems. Just build 

things and find out if they work.” — Ben 

Silbermann, founder of Pinterest

Gordon B. Hinckley
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The definition of success differs from 

individual to individual. Before giving you 

26 secrets of success, I would like to define 

success according to my point of view.

•  Success is when you achieve your goal, 

target, aim or purpose.

•  Success is when you become the most 

beautiful flower of your plant or the most 

attractive fruit of your tree.

•  Success is when a lot of people look at you 

with admiration and seek your guidance.

•  Success is when you are more useful for 

others than yourself.

•  Success is when you are touching the sky but 

your feet are firm on the ground.

•  Success is when you are continuously walking 

towards your goal in-spite of obstacles or 

failures.

•  Success is when you have reached your 

destination but already have set your eyes 

on the next goal.

•  Success is when the fruit of your achievement 

is useful for others.

Now I would like to reveal 26 secrets of 

success. These are arranged alphabetically and 

not in a sequence of importance. These secrets 

are nectar of my last 26 years of reading around 

500+ books and thousands of articles. One 

person can’t have all the following qualities; 

however you will find most of these qualities 

in a successful person. It may so happen that 

you aren’t finding your favourite word in 26 

headings but that is certainly represented 

directly or indirectly under one of the secrets. 

For example perseverance is synonymous with 

determination. Still if you feel that I have left 

out important qualities, please do write to me.

ACTION ORIENTED

Taking birth in a wealthy or intellectual family 

isn’t success. It’s your destiny and result of 

your past karma. Success depends on your 

present actions which will convert into results 

and create your destiny. Actions depend on 

decisions you take now, decisions depend 

on the quality of your thinking, and thinking 

depends on your day to day observations, 

learning and interactions with people.

Successful people are action oriented. It 

may so happen that their actions don’t result 

in the desired outcome but they never stop. 

They may change their path but they will keep 

walking, keep doing, keep going ahead with a 

clear vision in mind.

BLESSED WITH LUCK

Few readers may not believe in luck but 

directly or indirectly we do acknowledge the 

importance of the same. Few people are born 

lucky and few are mostly fortunate to get their 

way, wherever they go or whatever they do.

If presently luck isn’t favouring us, it 

doesn’t mean in future also it will not favour 

us. Whatever positive actions we are taking 

today, the results of those will come before us 

on a future date as luck.

COMMUNICATION SKILLS

It’s not necessary that if you lack good 

communication skills, you can’t be successful. 

I have worked with few fine brains in the 

industry but they were not having great 

oratory or communication skills.

Still having good communication skills helps 

in climbing steps of success. They work like an 

icing on the cake. Many people acquire good 

communication skills after achieving a certain 

level of success.

DEDICATION AND DETERMINATION

The first step is to have clear dreams of what 

you wish or desire to achieve. Once the dreams 

are clear, decide on an action plan to achieve 

those dreams. When goal and strategy both 

are in place, one needs perseverance or 

dedication to walk on the path. Dedication is 

one of the most desired qualities to achieve 

anything. If anybody asks me what is the single 

most important attribute required for success, 

I will select dedication or perseverance.

26 A TO Z SECRETS OF SUCCESS

HEMANT LODHA 
Chairman, HRD Forum,
VIA
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Dedication alone can’t drive to success. 

However, coupled with determination and 

discipline, the journey will become faster 

towards destiny.

EDUCATION AND LEARNING

Probably a few decades back, formal 

education was not a must for success. In the 

present world also there are examples of great 

success without completing formal education. 

However, chances of success are better when 

one is equipped with better education.

Learning shall be a lifelong endeavour. 

Knowledge is power. One needs to be updated in 

their field. Technological and other advancements 

are continuous processes, so learning should 

also be continuous. A knowledgeable person will 

always have an edge to think clearly in complex 

situations, find solutions to problems, decide the 

strategy and set the vision.

FOCUSED EFFORTS

You might have come across extraordinarily 

intelligent people who aren’t getting success 

in life. If you deeply analyse, you will find that 

the prime reason is lack of systematic focused 

efforts. They lack concentration. They don’t 

follow monomaniacally a single focused goal. 

They will put their resources in various projects.

There are people who are capable of 

multitasking and can handle several projects 

simultaneously. However, those are exceptions. 

If you dig 10 feet at 10 places, you may not 

get water but if you dig 100 feet at one place, 

chances are bright that you get water.

GOALS CLARITY

When we step out of a house, our destination 

is in our mind. But most of us are living our 

entire lives without any purpose. It might 

not be possible to decide the ultimate goal. 

However, It's also not difficult to decide short 

term and medium term goals. Goals may be 

materialistic, emotional, intellectual or spiritual 

but life without goals is like a balloon without 

air. Furthermore, people at work without a goal 

might achieve something but their achievement 

will always be lower than their potential.

Professionals say that your goals must be 

SMART (Specific - Measurable - Attainable - 

Relevant - Time Bound). If goals aren’t SMART, 

then they aren’t goals but rather wishes. 

Written goals have always better chances of 

getting fulfilled so always keep on writing and 

modifying goals periodically. When the end 

is defined, chances are very high that you 

will reach it; otherwise wherever you reach, 

consider that as the END.

HONESTY GENERATES TRUST

Many may argue that in present days, most 

successful people aren’t honest. But I am sure 

that dishonest people can’t have happiness 

and peace of mind. Having financial success 

without peace of mind isn’t meaningful.

Honesty in behaviour is key to creating 

trust. If our thoughts, words and actions aren’t 

aligned, people will not trust us. Sustainable 

success is impossible without trustworthiness.

INVEST YOUR RESOURCES

It’s not possible to do yagya without giving 

aahuti. Whatever you have - your knowledge, 

time, energy and money - you will have to 

invest in it to get something better out of it. 

A farmer will have to plough the field, sow the 

seed, water it etc. to get the crop.

If there is no input and no process, then how 

can there be an output? The main reason for 

failure is that our inputs are less than required 

to get the desired outputs.

JOYFULNESS 

It’s not necessary that all successful people 

are joyful but I will consider all joyful people 

as successful. Success can’t be measured with 

wealth, fame or power alone. If wealth, fame 

or power aren’t coupled with joy, then that 

success has no meaning.

Some may argue that once I get success, I 

will become happy. However, those people will 

never get happiness. Rather, chances are great 

that happy people will get success sooner.

KWALITY (QUALITY)

Whatever you think, talk, or do, add the flavor 

of quality in it and you will be delivering an 

extraordinary performance. The existence of 

your business or profession depends on the 

quality of products and services you are offering 

to your customers and clients. Quality depends 

upon the quality of input material, process and 
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the quality check for final output. Success is 

impossible if you aren’t quality conscious.

LEADERSHIP

It’s impossible to think of success in the 

absence of leadership. A leader is the person 

who can get extraordinary results from ordinary 

people. A leader can inspire and motivate a team 

to get peak performance. Many people confuse 

managerial skills with leadership traits. One 

can manage things but people have to be led. 

However, we mostly end up doing the opposite - 

we start managing people and leading the things.

HIGHLIGHTS:

-  Dedication, coupled with determination and 

discipline, can make the journey towards 

destiny faster.

-  Technological and other advancements are 

continuous processes, so learning should 

also be continuous.

-  Your goals should be SMART (Specific - 

Measurable - Attainable - Relevant - Time 

Bound)

-  Instead of asking how and why you failed, ask 

how your experience was and what your next 

plans are. 

-  Success oriented people can visualise the 

final destination and path instantaneously, 

and hence are quick in making decisions. 

-  Successful people are sensitive enough to 

feel, understand and empathise emotional 

turmoils of self as well as others with whom 

they are dealing with.

-  Successful people make it a habit to exceed 

the expectations of all stakeholders.

MOVE ON

In my opinion, we must discourage everyone 

from using the word FAILURE. It’s been used 

so negatively in day-to-day life that it can’t do 

anything better than to demean and demotivate 

someone. Failure is basically not getting success 

in that attempt, which can be better defined as 

experience. Thomas Edison didn’t fail 999 times 

before developing the bulb; rather he learned 

999 ways of how not to make a bulb.

In work life, failing is actually accumulating 

experiences. When we will start calling failures 

as experiences, we will not get demotivated 

and never feel down. We will start again with 

new experience and new zeal. Instead of 

asking how and why you failed, ask how your 

experience was and what your next plans 

are. Failures are the best lessons to learn and 

strong foundation stones on which a palace of 

success can be built.

NETWORKING

A person with average talent but a strong 

network has a better chance of getting a 

new job, closing a deal and winning a project. 

People give more importance to attitude than 

ability. Over a period, families are shrinking but 

friend circles are growing. Social networking 

sites are booming. Professionals are eager to 

join groups, associations, clubs etc. Major deals 

are getting closed either at the golf course or 

at get-togethers.

ORGANISE YOURSELF

Most successful people manage their time 

efficiently. They strongly believe in delegating 

responsibilities down the line. They focus on 

creating efficient systems and processes. 

Mostly you will find their table and schedule 

less cluttered. Successful people are efficient 

as well as effective.

POSITIVE THINKING AND ATTITUDE

Positive thinking is the seed of a positive attitude. 

Thousands of books are written on positive 

attitude but very few are focused on positive 

thinking. I wonder how one can have a positive 

attitude without positive thinking. Positive 

thinking requires lots of conscious efforts and 

continuous watch and refinement of thoughts.

Positive attitude helps in getting success as 

well as overcoming failures with greater speed. 

You will not find a single example of a highly 

successful person with a negative attitude.

QUICK DECISION MAKER

Success oriented people are very quick on 

their feet. They have an amazing ability to see 

the end even before taking the first step. Since 

they can visualise the final destination and 

path instantaneously, they are quick in making 

decisions. They have great intuition and don’t need 

all the facts to make a decision. I have seen many 

successful entrepreneurs who don’t delegate 

effectively but they are quick in taking decisions. 

Their quick decision making compensates for 

their weakness of non-delegation.
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RISK-TAKING ABILITY

Safe players can never be successful. They 

can walk but they can’t run. Nothing great 

has ever been achieved without taking risks. 

It doesn’t mean that they jump blindly in the 

well, rather they step out often with calculated 

risks. They will risk all their resources once they 

are convinced about their ideas. According to 

them, a ship may be safe in the harbour but 

ships are made to sail. Successful people don’t 

enjoy routine life where there is no risk. They 

strongly believe in the high risk - high gain rule.

SMART WORKING

Doing things right is good but doing right 

things is more important. Working smartly 

requires creativity and innovativeness. It 

reduces fatigue and eliminates waste. Smart 

people get more output with given resources. 

If a person can do hard work along with smart 

work then it’s a feather in the cap.

TEAM BUILDING

The height of ego, I consider, when a person 

says I am self made and independent. We are 

the product of teamwork between two people - 

our parents. To achieve anything worthwhile, we 

need the hard work and support of many people.

Successful people know this secret very well 

and build a team of employees, associates or 

partners who are mentally, emotionally and 

physically dedicated to their goals and purpose.

UNDERSTANDING AND EMPATHY

Emotional quotient is used to know the level of 

emotional intelligence of a person. Successful 

people are sensitive enough to feel, understand 

and empathise emotional turmoils of self as well 

as others with whom they are dealing with. This 

quality helps them connect with other people 

and get the most out of them. One can’t build a 

palace of their success without using the bricks 

of the efforts of other people.

VISION AND DIRECTION

The first step to be successful is having a clear 

vision. Success is basically a journey from 

present status to future destination. There is 

a difference between goal and vision. Vision is 

a long term outlook whereas a goal is a short 

term target. Vision is the final destination 

whereas a goal is the intermediate milestone.

Spend more time clarifying your vision and 

direction otherwise your ladder will be against 

the wrong wall and all your efforts will be 

wasted. If you feel a lack of ability in visualising 

your final destination, take the help of experts. 

Dedication, determination, decisions and 

actions are all useless if your vision is blurred.

WEALTH CREATION

If we keep apart success in the spiritual world, 

wealth and earnings are major criteria and 

barometer of success. Mostly it so happens 

that when our earnings are good, we ignore 

the creation of wealth. We spend the money 

on wasteful things which have no depreciating 

value. One can’t be so fortunate that in life they 

never meet failure. Failures and bad times are 

inevitable. At such a stage, accumulated wealth 

can bail you out and again give you courage 

to take risk and get success. Those who create 

wealth, end up creating sustainable success.

XCEED (EXCEED) EXPECTATIONS

When you work to get success, there are 

several stakeholders such as shareholders, 

customers, lenders, employees, society, 

government etc. Each stakeholder has certain 

expectations. Successful people make it a habit 

to exceed the expectations of all stakeholders. 

This increases the confidence and trust of all 

involved and efforts of those involved create a 

momentum where it’s impossible to fail.

YES I CAN

Though courage is covered under risk taking, 

I would stress on having an attitude of ‘Yes I 

Can’ and ‘Yes I Will’. Attitude matters more 

than skills. Those who have the courage to 

take the first step without much knowledge of 

the future path, get success more easily than 

people who have a lot of knowledge but don’t 

have the attitude of I CAN or I WILL.

ZEAL

Last but not least, passion to excel is a major 

trait of successful people. Passion is their 

source of energy and enthusiasm. For their 

passion, they can give long hours without 

feeling stress in body or mind. Their mind will 

be 24 hours occupied with their passion only. 

Flip side is that they ignore all other aspects of 

life. However, nothing great was ever achieved 

without passion and passion for excellence.
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The Parliament recently passed the Taxation 

Laws (Amendment) Bill, 2021, which intends to 

do away with the retrospective tax provision 

and end all retrospective taxes imposed on 

indirect transfer of Indian assets made before 

May 28, 2012. This means that the tax demands 

made on companies like Cairn Energy and 

Vodafone will now be withdrawn. The tax 

demand that was made using the Finance Act, 

2012, will also be withdrawn.

This should bring stability in the minds of 

foreign investors looking at investing in or 

entering India for the long run. For the existing 

disputes on indirect transfer, the government 

has been pragmatic in allowing them to be 

settled with no tax cost or penalty and to top 

it up providing for a full refund of tax collected 

so long as the cases are withdrawn. Let us 

examine the effects of the new law.

While the move is commendable and is a 

positive step, it would be wrong to assume it 

reflects the concern of the government. The 

amendment has come too late. The Bill comes 

at a time the government has lost against both 

Vodafone and Cairn Energy in international 

arbitration in the Netherlands. In both cases, 

the court ruled that India could not pursue 

the "alleged tax liability or any interest and or 

penalties" any longer. The government was 

checkmated and was left with no alternative. 

Not reversing the bad law of 2012 would have 

resulted in serious consequences. 

17 companies were affected by the 

retrospective amendment of 2012. Cairn and 

Vodafone are the two bigger firms. Let us 

discuss the Cairn case here to understand the 

point. 

Cairn, a Scottish firm, invested in the oil and 

gas sector in India in 1994 and a decade later 

it made a huge oil discovery in Rajasthan. In 

2006, it listed its Indian assets on the BSE. 

Five years after that, the government passed 

a retrospective tax law and assessed that 

Cairn made capital gains during the process 

and sought ₹31,881 crore on which it assessed 

the taxes at Rs 10,247 crore plus interest and 

penalty. The state then expropriated and 

liquidated Cairn's remaining shares in the 

Indian entity, seized dividends, and withheld 

tax refunds to recover a part of the demand.

This tax arose under the provisions of 

the Finance Act 2012 which provided to 

retrospectively tax cross-border transactions 

in which the underlying assets are located in 

India.

In terms of the Bilateral Treaty, which 

provided for International Arbitration, Cairn 

challenged the move before an arbitration 

tribunal in The Hague, which awarded it Rs 

8,800 crore plus costs and interest, which 

totals Rs 12,600 crore. But the government 

has not agreed to pay.

HIGHLIGHTS:

-  The Taxation Laws (Amendment) Bill, 

2021, intends to end all retrospective taxes 

imposed on indirect transfer of Indian assets 

made before May 28, 2012.

-  Since the inception of the controversial 

retrospective amendment in 2012, India has 

been receiving bad international press and 

has been characterised by India-observers 

as unkind and arrogant.

-  Although the new Bill passed in the parliament 

is a positive step, it has come too late.

-  The reversal of the 2012 law would imply a 

one-sided concession by the government 

where it forgoes its claims, whereas the 

private parties can continue to litigate and 

press for restitution measures.

CONTROVERSIAL RETROSPECTIVE TAX 
LAW AND THE NEW TAXATION LAWS 
(AMENDMENT) BILL, 2021

DR. TEJINDER SINGH RAWAL 
Chartered Accountant
tsrawal@tsrawal.com
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Cairn moved to the Permanent Court of 

Arbitration. The international court ruled in 

favour of Cairn and awarded it $1.4 billion 

in damages. After the Indian government 

refused to pay the claims, Cairn moved to a 

French court, which gave the order to freeze 

Indian assets in Paris to recover ₹8,897 crore. 

The Vodafone transaction was also similar. 

Since the inception of the controversial 

retrospective amendment in 2012, India has 

been receiving bad international press and 

has been characterised by India-observers as 

unkind and arrogant. The new Bill introduced 

in the parliament intends to set this right. 

Not that attempts have not been made in 

the past to remedy the consequences of the 

unjust law. But measures like declaring off-

limits any future retrospective legislation, or 

the 2014 administrative curtailment of tax 

officer's discretion to reopen past cases or the 

2016 settlement scheme proposing to close 

disputes upon payment of principal tax dues 

alone have not impressed the investors. 

The then Finance Minister Pranab Mukherjee 

who was instrumental in bringing the 

retrospective amendment made a note of the 

episode in his book, ‘The Coalition Years 1996-

2012’: “Despite the angst that my proposal 

generated at that time, and even now, both 

from within my party and outside, I wonder why 

every succeeding finance minister in the past 

five years has maintained the same stance.” 

The law continued to be on the statute book, 

till the situation went out of control. As per the 

Arbitration verdict, Cairn could move to courts 

in different countries where Government of India 

assets are located, and ask for their seizure. 

Reversal is welcome. It has rectified a wrong 

done earlier. It is the settled principle that any 

retrospective amendment to tax laws must be 

carried out only if the amendment is beneficial 

to the taxpayer. However, mere reversal is not 

the end of the story. The reversal of the 2012 

law would imply a one-sided concession by 

the government where it forgoes its claims, 

whereas the private parties can continue to 

litigate and press for restitution measures.

Notwithstanding the delay in the change 

of stance, there appears to be no perceivable 

downside, and it is certainly a harbinger of 

economic activity and growth.

India needs to learn a lesson from this 

story gone wrong. Historically, arbitration is 

invoked when the rights in rem are involved. 

Income tax is an inalienable sovereign and 

public interest function of the government. 

And the income tax law has put in place an 

elaborate hierarchy of appeals. In this light, the 

Indian government should have right from the 

beginning maintained that it will not be a party 

to arbitration on an income tax dispute. This, 

of course, implies that our laws are drafted in 

unambiguous manners and we do not resort 

to devices like retrospective amendments. 

The retrospective law of 2012 depicted India 

as an unfriendly tax jurisdiction for foreign 

business. Despite the delay in scrapping this 

controversial amendment, it is still a pragmatic 

move by the Indian government, which should 

help develop the confidence of foreign investors. 

The author is a Chartered Accountant, 

economist, and thinker. He can be reached at 

tsrawal@tsrawal.com.
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To overcome the hurdles faced in the 

industrial development of Buldhana, VIA 

organized a meeting with the industry 

stalwarts of the district to deliberate over key 

issues inhibiting its growth. VIA is now actively 

working on providing relief by representing 

these issues to the concerned authorities. 

Issues raised by Mohanlal Taori

•  The Micro and Small Enterprises Facilitation 

Council (MSEFC) covers micro and small 

scale industries only; medium scale industries 

need to be included in the MSEFC Act as 

well.

•  In areas where water is provided by MIDC 

to the industries, FSSAI should obtain the 

certificate directly from MIDC.

•  ZUM meetings need to be revived and should 

be conducted on a quarterly basis.

•  DLCC meetings need to be revived and 

should be conducted regularly.

•  Earlier, VAT paid on establishment of new 

units or expansion of new was passed on; the 

same benefit should be provided under GST.

•  Under PSI, GoM, industries get benefits on 

SGST. Since GST is not applicable on dal 

mills, the units are not able to get this benefit, 

which should be allowed.

•  Industries, which are not liable for GST 

(dealing in zero or NIL rated products) can 

get credit benefit on machinery but they 

can’t utilize this credit since their output is 

non taxable.

Issues raised by Gaurav Dand, Malkapur

•  RCM levied on purchase of Cotton should 

be cancelled as RCM on purchase of other 

agricultural products like soybean isn’t 

applicable. Moreover, the Input Tax Credit 

of RCM is mostly left unutilised with the 

government.

•  Cotton seed gives oil and deoiled cake 

in a ratio of about 15:85. The deoiled cake 

is tax-free and oil is taxed at 18%. The ITC 

disallowed on sale of tax-free deoiled cake 

should be done away with.

STALWARTS RAISE ISSUES HURTING 
BULDHANA’S INDUSTRIAL DEVELOPMENT

IIM Nagpur launches MBA for working 

professionals

Recognizing the aspirations of mid to senior-

level executives get formal management 

education without taking a career break, 

IIM Nagpur has launched MBA for Working 

Professionals (MBA-WP). The program aims to 

fulfill the needs of mid-career professionals for 

up-skilling with a management degree from a 

premier institute which in turn helps accelerate 

their career growth. The objective of the MBA-

WP program is to equip the participants with 

various skills and knowledge that will help them 

navigate their career path with focus. This will 

be achieved with well-designed courses and 

delivery models, enabling the participant to 

apply the learning in their organizations.

The organisations can benefit from the 

upskilling of their employees and nurturing 

future senior management professionals. The 

courses will be delivered by IIM Nagpur faculty 

members as well as visiting faculty and eminent 

experts from industry and academia. The 

program aims to attract diverse professionals 

from various sectors of the industry, public 

sector organisations, and entrepreneurs, 

which will provide the batch participants with 

a good peer network and learning.

Bhimaraya Metri - Director of IIM Nagpur, said, 

“This MBA-WP program has been designed 

specially keeping the needs of working 

professionals in mind. Professionals from 

Nagpur and the nearby regions will be benefited 

from this program. This initiative will produce 

expert management professionals and leaders 

of tomorrow in the Vidarbha region”.

INDUSTRY UPDATE
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Awards to the best students, as well as 

participation certificates, were presented to 

the students of the 9 day training program 

on “Competency Building for Management 

Students”, jointly organized by VIA HRD 

Forum and the RCOEM-QCFI Centre of Human 

Excellence, and sponsored by Ankur Seeds 

Pvt. Ltd. The novel initiative brought together 

experts from industry and academia to train 

HR specialization students on the industry 

perspective of human resource practices. 

About 75 students from various colleges 

in Vidarbha participated in the training. 

Hinal Chauhan, Sumer Singh, Minal Rajankar 

and Nayan Awchat were presented with the 

Best Student Awards on the basis of their 

performance and participation.

VALEDICTORY CEREMONY HELD FOR 
9-DAY HR TRAINING PROGRAM

VIA, in association with Vidarbha Gaurav 

Pratisthan and Vanarai Foundation, invited 

Dewanshi Dwivedi - Senior Manager (Group 

CSR), JM Financial Foundation, to share an 

overview of CSR with the young industrialists 

in Vidarbha. 

Dwivedi spoke about the corporate as well as 

the NGO perspective of CSR, pointing out ways 

to avail CSR funds and the norms that are to be 

followed. “Continuous amendments are being 

made in the country’s CSR policy to make it more 

efficient, transparent, and easier to implement”, 

she stated. During her presentation, Dwivedi 

explained the following in detail:

1.  The various requirements which corporates 

need to meet in order to forward CSR 

funding. 

2.  The strict rules and norms for an organization 

availing CSR.

3.  The various percentages of the fund allocated 

for administration and for preparing the 

impact assessment reports for the project. 

4.  The online registration procedures for 

perfecting CSR funding. 

5.  The CSR guidelines formulated by the 

government for the corporate sector. 

Before her session, Suresh Rathi - President 

of VIA, made a strong appeal for the better 

connectivity of corporates and NGOs while 

Girdhari Mantri - Chairman of VIA CSR Forum, 

highlighted the lack of know-how that most 

NGOs face while understanding the concept of 

CSR. Dr. Girish Gandhi - Working President of 

Vidarbha Gaurav Pratisthan, narrated the success 

stories of small NGOs that are successfully 

taking up various community development 

projects despite frugal financial resources. “The 

humble efforts of these organizations need to 

be strongly supported”, he urged. 

OVERVIEW OF CORPORATE SOCIAL 
RESPONSIBILITY
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With an aim to provide a common platform 

for the interaction and representation of the 

emerging IT industries of Vidarbha, on 11th 

August 2021, VIA formalized an IT Forum in the 

august presence of Aditya Saraf - Vice President 

of VIA, Dr. Suhas Buddhe - Vice President of 

VIA, and a host of industry professionals. 

At the launch meeting, Harshal Gajghate - 

HR Head at Tata Consultancy Services (TCS) 

Nagpur, was formally appointed as the Chairman 

of the IT Forum whereas Abhijeet Deshmukh - 

Head Administration at HCL Technologies Ltd. 

Nagpur, and Revati Mulmulay - HR Manager at 

Tata Consultancy Services (TCS) Nagpur, were 

appointed as the Conveners. 

Arvind Kumar - Centre Head at Tata 

Consultancy Services (TCS) Nagpur (Virtual), 

said that the forum should generate awareness 

about the employment opportunities in 

Vidarbha’s IT sector whereas Shailesh Awale - 

Centre Head at HCL Technologies Ltd. Nagpur 

(Virtual), commented that the currently 

isolated IT industry should now collaborate to 

achieve a minimum common program. 

Harshal Gajghate said that to enhance the 

“talent search” process, a major challenge for 

the industry, the forum will organize seminars 

and hands-on training sessions to share the 

best practices and trends for the benefit of 

new and existing industry professionals.

VIA LAUNCHES IT FORUM

Welber Wang - Director of Taipei World Trade 

Center Mumbai, along with Wrushabh Ghodmare 

- Project Manager of TAITRA Mumbai, interacted 

with senior office bearers of VIA. 

Wang said that they are looking to establish a 

formal communication channel with associations 

and trade organizations from Vidarbha to explore 

collaboration opportunities. He explained that 

TAITRA, founded in 1970, is Taiwan's foremost non-

profit trade promoting organization, sponsored 

by the government and industry. TAITRA assists 

enterprises to expand their global reach and 

with 62 branches worldwide, it hosts some of the 

world's biggest trade shows and exhibitions to 

promote global trade and partnership.

He informed about Taiwanese industries that 

work in sectors like heavy machinery and machine 

tooling, green energy, renewables and EV, 

computers and IT, agriculture, pharmaceutics, food 

processing, tourism, automobile manufacturing 

and components, healthcare, electronics and more. 

He expressed his wish to understand the 

requirements of Vidarbha from the global market. 

“By exploring opportunities and becoming 

international partners, we can help the industrial 

community of Vidarbha in procurement”, he added. 

He further recommended collaborations 

between industries and universities of 

Vidarbha and Taiwan. He even invited the local 

industrial community to join the upcoming 

expos in Taipei and the Taiwan Expo in India.

CONNECTING INDUSTRIES OF 
VIDARBHA AND TAIWAN
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VIA Economy and Finance Forum and 

VIA MSME Forum, in association with MSME 

Sahyog, jointly organised a panel discussion 

on the Insolvency and Bankruptcy Code, 

2016. The discussion highlighted the newly 

introduced prepack resolution process - a 

hybrid corporate rescue process that blends 

elements and virtues of both formal and 

informal insolvency proceedings. The panelists 

also deliberated over how IBC continues to 

contribute to the Indian growth story.

IP Manisha Agarwal - CMA and Registered 

Valuer for SF&A from Nagpur, presented an 

overview of various financial-stress-resolution 

processes under the IBC Code and discussed 

the importance of resolving stressed assets as 

well as its benefits for the Indian economy. She 

explained the existing Corporate Insolvency 

Process (CIRP) and discussed the impact of 

IBC on the ease of doing business in India.

IP Sandeep Chitkara - a management 

consultant from Ludhiana, explained the 

details of the Pre-Pack Insolvency Resolution 

Process (PPIRP) which allows MSMEs to 

prepare a resolution plan with creditors. She 

said, “Private discussions can take place 

between promoters and financial creditors 

before initiating insolvency proceedings”, 

and further explained that the PPIRP offers 

an alternate insolvency resolution process 

that’s more cost-effective and faster. “It offers 

flexibility as compared to the rigorous process 

under CIRP, and helps maximize outcome for 

all stakeholders”, she added. 

Indore’s IP Vijay Usharia - Retired General 

Manager of Union Bank of India, advised MSMEs 

to explore the various schemes being offered 

by the RBI and banks to alleviate financial 

stress caused by the COVID-19 pandemic. 

He explained mechanisms such as MSME 

restructuring (during the pandemic), liberalized 

working capital assessment, and guaranteed 

emergency line of credit (GECL), that have 

been more pronounced in the last year.

IP Atul Grover - Advocate and Founder of 

MSME Sahyog from Chandigarh, demonstrated 

the SAHYOG platform through which MSMEs 

can reach out to “MSME-Warriors”. The 

software helps MSMEs file their cases online, 

which then get assigned to IBC practitioners 

for pro-bono advisory. Grover also gave 

insights on upcoming IBC technologies that 

can help MSMEs reduce their timelines for 

resolution, and ensure legal compliance by the 

IP community.

In his opening remarks, Girish Deodhar 

- Chairman of the VIA MSME Forum, said 

that MSME Sahyog is a collective endeavor 

of several professionals such as insolvency 

experts, ex-bankers, corporate-advocates, 

industry-leaders, forensic-auditors, and 

registered values who have all come together 

to provide financial-stress identification and 

resolution services to MSMEs. 

MSME SAHYOG PRO-BONO SERVICES

“The major work of the world is 

not done by geniuses. It is done by 

ordinary people, with balance in their 

lives, who have learned to work in an 

extraordinary manner.”

Gordon B. Hinckley

Manisha Agrawal Sandeep Chitkara Vijay Usharia Atul Grover Girish Deodhar Rohit Agrawal
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VIA Entrepreneurship Forum invited a 

panel of industry leaders and experts to 

deliberate over the business prospects in a 

post-pandemic future. The panel members 

included such dignitaries as Anuja Sharma - 

Director Marketing of Shamlax Metachem Pvt. 

Ltd., Dr. Suhas Buddhe - Managing Director 

of Biocare India Pvt. Ltd., Vishal Agrawal - 

Managing Director of RC Plasto Tanks & Pipes 

Pvt. Ltd., and Atul Gupta - Director of Excel 

Controlinkage Pvt. Ltd. Highlights from their 

deliberations:

-  Anuja Sharma advised on adding value and 

quality to the products. She spoke about 

choosing the right customers, as well as 

flexible and short-term planning strategies. 

-  Dr. Suhas Buddhe spoke about the challenges 

of creating a village-level connection. He 

stated that farming is seeing a 20-25% shift 

from cotton to soya bean and hence, agro 

businesses should also become dynamic with 

their practices. According to him, the balance 

sheets of companies don't reflect their 

environmental impact and they need to think 

about this while conducting their business.

-  Vishal Agrawal, who’s company has had a 

30% growth, was optimistic and advised on 

keeping abreast with government schemes. 

“Since credit is now cheaper than it used to 

be, it’s a good time to set your business on 

sail”, he explained, adding that entrepreneurs 

should set shorter credit horizons.

-  Atul Gupta spoke at length on the importance 

of asking questions, observing processes 

and anticipating disruptions. "Think inwards", 

he advised, underlining the need to create 

oneself as a “differentiator” with out-of- the-

box ideas, and stepping out of one's comfort 

zone. 

HOW TO GROW YOUR BUSINESS POST 
COVID-19

VIA, along with Dr. Ambedkar College, has 

been organising UNNATI - a personal growth 

and skill development program, for the past 19 

years. The valedictory ceremony of its latest 

edition was held online recently. 

Pilot faculty Kumar Zilpelwar shared 

thought-provoking stories, encouraged 

students to read books, and inspired them by 

sharing tips and virtues to find success. Suresh 

Pandilwar - Co-Chairman of VIA HRD Forum, 

stressed on the importance of building one’s 

confidence. Former principal Dr Pratibha 

Siriya motivated the UNNATI students and 

congratulated the organising team for the 

successful project. 

Dr. P. S. Bhongade - Coordinator for 

UNNATI from Dr. Ambedkar College, briefed 

about the progress made in the all-round 

personality development of students through 

the program’s 40 intensive sessions spread 

over 6 months, assisted by esteemed trainers 

from various fields. 

The UNNATI students from various streams 

shared their experiences and demonstrated 

their leadership qualities and effective 

communication skills.

The chief guest of the event was Aditya 

Saraf - Vice President of VIA, and the guest of 

honour was Hemant Lodha - Chairman of VIA 

HRD Forum. 

VALEDICTORY CEREMONY OF UNNATI HELD
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VIA LEW hosted a session on women 

entrepreneurship with guest speakers Prajakta 

Verma - Divisional Commissioner of Nagpur 

Division, and R. Vimala - Collector and District 

Magistrate of Nagpur. 

A PARADIGM SHIFT

During her talk, the 2001 batch IAS officer 

Prajakta Verma lauded the LEW team for 

having dedicated the last 25 years for the 

welfare of women entrepreneurs. She shared 

her experience with IAS exams, where fair 

judgments are passed without gender 

discrimination. “The government has provided 

a fair, safe, and secure ecosystem, with proper 

law and order, for women entrepreneurs. 

These parameters indicate a paradigm shift in 

women entrepreneurship in the country”, she 

explained.

Verma spoke about how India is a country of 

possibilities and that our role is to create more 

successful women entrepreneurs by providing 

appropriate nurturing, guidance, and support.

Using the example of some extraordinary 

female sarpanches that she’s worked with 

in rural India, Verma threw light on the 

importance of overcoming challenges and 

stirring a revolution that changes the system. 

“Our job is to find diamonds in the dust”, she 

concluded. 

BREAKING THE GLASS CEILING

R. Vimla, an IAS officer from the 2009 batch, 

started her session by stating that Prajakta 

Verma is the finest example of breaking the 

glass ceiling, as she’s the first woman in-

charge as the Divisional Commissioner in the 

history of Nagpur. “When I was the CEO of 

Maharashtra State Rural Livelihood Mission 

(Umed-MSRLM), I worked very closely with 

rural women for about 4 years. I’ve always 

dreamt of seeing those women work with 

the industrial sector”, she stated, and shared 

several examples of women empowerment 

from rural areas. 

Speaking from her 27 years of experience 

as a government servant, Vimla said that no 

business should be considered as small, and 

that women entrepreneurs must always be 

looking to scale up their operations with good 

market reputation as well as standardisation. 

“Financial literacy is key. Women should know 

how to prepare proposals for loans, in order to 

raise funds for the growth of their business”, 

she stated. 

According to her, leadership, time 

management, finance management, risk-

taking capacity, HR management, marketing 

penetration, and e-commerce are the secret 

mantras to breaking the glass ceiling. “I 

hope that LEW’s work will help women 

empowerment and I will support them in their 

initiatives whenever needed”, she assured.

WOMEN ENTREPRENEURSHIP IN 
VIDARBHA

“If you hire only those people 

you understand, the company will 

never get people better than you are. 

Always remember that you often find 

outstanding people among those you 

don’t particularly like.” 

– Soichiro Honda, Founder, Honda

“Far and away the best prize that 

life offers is the chance to work hard at 

work worth doing.”

– Theodore Roosevelt
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Virtual currency is getting popular across 

the globe and picking up in the Indian 

market as well. Cryptocurrencies like Bitcoin, 

Dogecoin, Ethereum etc. have resulted in a 

digital revolution and are increasingly used as 

a medium of exchange for online goods and 

services. Few companies like Microsoft, Tesla 

and Apple have also started accepting it as a 

consideration against sale.

What is crypto currency?

Crypto currency is considered as a quasi 

currency in digital forms and often termed 

as Digital Money. It is nothing more than a 

digital file which is created using the same 

methods as cryptography (i.e. the science of 

encrypting information). It’s believed to have a 

‘decentralized control’ i.e. it isn’t controlled by 

one person or government. The data suggests 

that there are more than 5000 traded 

cryptocurrencies across the globe. There are 

normally three ways by which the transaction 

in cryptocurrency is undertaken:

1.  Purchase of cryptocurrency from crypto 

exchange

2.  Receive cryptocurrency as a consideration

3.  Mining of cryptocurrency

In short, crypto currency can be acquired 

through mining activity or by purchasing 

through exchanges or accepting it in exchange 

of goods or services.

Taxation of cryptocurrency

It may be noted that there are no clear 

cut specific guidelines and provisions for 

taxation of cryptocurrency and hence it will 

be governed by the existing provisions of 

Income Tax and GST Act. The same may be 

summarised as under.

Income tax implications on cryptocurrency

Taxation of income in India is governed by 

the provisions of the Income Tax Act, 1961. 

Section 5 provides for scope of total income 

and section 2(24) defines the term “income” 

which is inclusive in nature. Both these 

sections are wide enough to make gain from 

cryptocurrency liable for taxation. The taxation 

of income under any of the five heads (Income 

from Salary, House Property, Business Income, 

Capital Gain, and Income from Other Source) 

normally depends upon the activity, nature 

and motive of the assessee. However, the same 

can be broadly summarised as under:

1.  Any taxpayer accepting cryptocurrency 

against sale of its goods or services will be 

liable for taxation under the head “Income 

from Business” on the basis of fair market 

value of such currency. It will be required to 

be documented in the books of accounts as 

sale consideration.

2.  a.  Any person who is purchasing and selling 

cryptocurrency may be liable for taxation 

either under the head “Income from 

Business and Profession” or “Income from 

Other Source” or “Income from Capital 

Gain” depending upon the frequency, 

volume, intention and nature of the 

transactions.

b.  The term “Capital Assets” has been defined 

in an inclusive manner to include property 

of any kind and so any person purchasing 

cryptocurrency as an “Investment” may 

be liable for its taxation under the head 

“Income from Capital Gain”. If investors 

hold cryptocurrencies for 36 months 

or more, the gains would be taxable as 

Long-Term Capital Gains (LTCG) and if 

held for less than 36 months, it would be 

Short-Term Capital Gains (STCG).

THE TAX TALK: TRANSACTIONS IN 
CRYPTOCURRENCY - CONCEPT AND 
TAXATION

CA NARESH JAKHOTIA 
Treasurer- VIA
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Highlights:

-  Crypto currency is nothing more than a digital 

file which is created using the same methods 

as cryptography.

-  There are normally three ways by which the 

transaction in cryptocurrency is undertaken 

- purchase of cryptocurrency from crypto 

exchange, receive cryptocurrency as a 

consideration, and mining of cryptocurrency.

-  Any taxpayer accepting cryptocurrency 

against sale of its goods or services will be 

liable for taxation under the head “Income 

from Business” on the basis of fair market 

value of such currency.

-  Cryptocurrency is not recognised as a legal 

currency in India which means that it will fall 

within the definition of “Goods” and it will be 

treated as ‘taxable supply”, to be liable for 

GST.

3.  U/s 43(5), Speculative transaction means 

a transaction in which a contract for 

the purchase or sale of any commodity, 

including stocks and shares, is periodically 

or ultimately settled otherwise than by the 

actual delivery or transfer of the commodity 

or scripts. According to this definition, 

transactions in crypto may not fall under 

speculative transactions as it only covers 

transactions for commodity, stocks and 

shares and crypto is neither commodities 

nor stocks /shares/security.

4.  Taxation in the hands of the persons 

who are involved in mining activities of 

cryptocurrency: Crypto miners are in the 

business of generating crypto assets using 

their computers, power, human resources, 

etc. and so it would fall under the definition 

of business which includes any trade, 

commerce or manufacture or any adventure 

or concern in the nature of trade, commerce 

or manufacture. For crypto miners, income 

would be liable for taxation under the head 

“Income from Business” and they would 

be eligible for all the expenses incurred for 

earning such income.

Could cryptocurrencies be subject to GST?

1.  a.  GST is applicable on the supply of goods 

or services or both. 

b.  Article 366(12) of the Constitution 

defines “Goods” to include all materials, 

commodities and articles. Further, Article 

366(26A) defines the term “Services” to 

mean anything other than Goods.

c.  The definition of “Goods” as given in 

Section 2(52) and Service u/s 2(102) of 

the CGST Act is wide enough so as to 

bring cryptocurrency in the net of GST. 

The definition of “Goods” as well as 

“Services” excludes money and securities.

2.  Cryptocurrency is not recognised as a legal 

currency in India which means that it will fall 

within the definition of “Goods” and it will 

be treated as ‘taxable supply”, to be liable 

for GST.

3.  Since cryptocurrency is not a recognised 

currency, supply of cryptocurrency as goods 

or property in exchange for other virtual/

tangible goods may fall within the ambit of 

‘barter transaction’. As a result, GST will be 

levied on the value of cryptocurrencies.

4.  Further, one may consider that the 

mining of cryptocurrency as an activity 

is done in furtherance of business and so 

any transactions of mining may also be 

considered as ‘Service’ within the ambit of 

the GST Act.

Cryptocurrencies are unique in their 

technical aspects and can have differential 

tax implications. Above are views summarised 

for the sake of understanding. Individual 

factors may warrant differential tax treatment. 

Taxpayers need to be cautious and may 

consider the above tax angle while transacting 

in cryptocurrency.

Readers may forward their feedback and 

queries at nareshjakhotia@gmail.com. Other 

articles and response to queries are available 

at www.theTAXtalk.com.

“Leadership is knowing when to 

lean on others and let them step up 

and shine.”

– Michelle Peluso, CEO Gilt
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We have set up a small cement manufacturing 

unit at our power plant to utilise the fly ash 

generated during power generation. We 

supply to the markets in nearby areas as well as 

in some regions of Madhya Pradesh bordering 

our region. Owing to various development 

projects of the government and the private 

sector, expanding to the cement industry has 

been a beneficial investment for us. 

In recent years, the market for cement 

products has grown in rural areas as more and 

more people are opting for pucca houses. The 

government’s proclamation of home-for-all in 

the next 5 years is a welcome move. Moreover, its 

initiatives in building drainage and water supply 

systems in rural areas have also been a good 

push for sale. The network of cement roads is 

expanding, which is not only reducing the import 

of bitumen but is also furthering the cause of the 

domestic cement industry along the way. 

However, logistical challenges are driving 

up the price per bag of cement, posing a major 

issue for the industry. Furthermore, small and 

medium size units need the government’s 

support in order to compete with industry 

giants, boost local sales, and generate 

employment in rural areas.

Various companies are now researching 

making cement more environmentally-friendly 

and cost-effective. Cement manufacturers 

must utilize ash in the cement manufacturing 

process and help mitigate the negative impact 

of ash on the environment. 

Vidarbha is blessed with ample natural 

resources and we are trying to utilise them in 

ways that could not only help the people in 

finding better opportunities, but also reduce 

environmental damage. We’ve observed that 

cement plants have contributed to the growth 

of our region, reaped good returns, and 

developed business opportunities for many.

POTENTIAL OF THE CEMENT INDUSTRY 
IN VIDARBHA

SWAPNIL AGRAWAL
A A Energy Limited - Cement 
Division,
Amber Shakti Cement,
Wadsa - Gadchiroli.

Caption: To know more, visit vialewudyojika.com/store/anjali-creations/



22

VIA REPRESENTATIONS – AUGUST 2021
28th JULY 
Dada Bhuse, 
Ho’ble Minister of Agriculture, Government 
Of Maharashtra, Mumbai. 
Issues of Maharashtra’s agriculture inputs sellers 
and manufacturers.

28th JULY 
Nirmala Sitharaman,  
Hon’ble Union Minister of Finance and 
Corporate Affairs, Government of India, New 
Delhi. 
Issues in the new income tax portal.

30th JULY 
Hon’ble Director of Agriculture 
(Input & Quality Control), Commissionerate 
Agriculture, Maharashtra State, Pune.  
Submission of micronutrients mixture fertiliser 
grades of other states for inclusion in online portal 
of Maharashtra state.

04th AUGUST 
Dinesh Waghmare (IAS), 
Hon’ble Principal Secretary (Energy), 
Government Of Maharashtra, Mumbai. 
Request for immediate action on restructuring of 
Vidarbha and Marathwada scheme.

04th AUGUST 
Uddhav Thackeray, 
Hon’ble Chief Minister, Government of 

Maharashtra, Mumbai. 
Removing cap on 15% incentive disbursement 
under PSI 2019.

10th AUGUST 
Dinesh Waghmare (IAS), 
Hon’ble Principal Secretary (Energy), 
Government Of Maharashtra, Mumbai. 
Request for immediate action on restoring 
Vidarbha and Marathwada subsidy incentive 
scheme.

13th AUGUST 
Nitin Raut, 
Hon’ble Energy Minister, Government of 
Maharashtra, Mumbai. 
Sudden stopping of tariff incentive being provided 
to Vidarbha, Marathwada, Uttar Maharashtra, and 
D & D+ areas of Maharashtra.

16th AUGUST 
Raj Kumar Singh,  
Hon’ble Cabinet Minister (Power,New & 
Renewable Energy), Government of India, 
New Delhi. 
Supporting draft Electricity Amendment Bill 2021.

24th AUGUST 
Rajnath Singh 
Hon’ble Defence Minister, Government of 
India, New Delhi. 
Representation of Vidarbha Defence Industrial Hub

VIA Welcomes Its Newest Member to the Association 

VIA NEW MEMBER PROFILE

HARSHAL GAJGHATE 

Head HR 

Tata Consultancy Services Ltd.  

Mihan Sez, Telhara, Nagpur- 441108.

MANISHA BAWANKAR  

Proprietor - Mask  

122, Flat no. 402, Sai Ankur Apartment 

Ramdaspeth, Nagpur – 440010.

MANOHARSINGH SAINI  

Partner - Saini Electrical & Engineering Works  

Plot no. J-10, MIDC, Butibori, Nagpur- 441122.

MADAN M. BHADADE  

Partner – M/s Kalmeshwar Fertilizers  

‘Ankush’ H-2, 405, Model Mill square  

Ganeshpeth, Nagpur- 440032.

REETA LANJEWAR  

Proprietor – Vishal Paints  

N-48,Hingna MIDC, Near Vicco Laborites  

Nagpur -440016.

SHACHI ISHWAR MALLICK  

Proprietor – Indo Herbals  

47, Baji Prabhu Nagar, Near Ram Nagar  

Nagpur- 440033.

ANAND KAMDE  

Marketing Executive  

Mridgandha Grinovetors, Plot no. 5, Atrey 

Layout, Mukund Apartment, Pratap Nagar, 

440022.
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